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<Agenda>

International Conference on Business and Human Rights:
"How can human rights reporting contribute to the sustainability
of business?"

Baewoomter Room, 10F National Human Rights Commission of Korea
6 May 2009, 14:00-17:00

Opening Ceremony
* Welcome remarks
14:00~14:10 Professor Kyong—Whan Ahn, Chairperson of the NHRCK
* Introduction of keynote speakers and panel speakers
Mr. Anselmo Lee (Director—general of Policy and Education Bureau, NHRCK)

Presentations

14:10~15:00
(Chair: Ms. Kyung—Ran Moon, Standing Commissioner of the NHRCK)

e Human Rights Indicators in GRI Sustainability Reporting

Mr. Sean Gilbert (Global Reporting Initiative)
e Comparison of GRI Human Rights Indicators and Human Rights
Requirements in Korea: Analysis and Suggestions

Dr. Jeong Chul Choi (Korea CSR Research Service)

15:00~15:10 | Break

15:10~16:00 | Panel Discussion (Chair: Ms. Kyung—Ran Moon)

* Ms. Heather Grady (Realizing Rights)

® Professor Seung—Kyu Rhee (Graduate School of Management, KAIST)

* Mr. Dae—Woong Lim (Executive Managing Director, ECO-FRONTIER)

* Ms. Jo Render (Environmental Affairs & Sustainable development, NewMont Mining)
* Mr. Chul-Woong Kang (Policy Director, Korea Confederation of Trade Unions)

16:00~17:00 | Plenary discussion and Synthesis

¥ Spontaneous translation is provided.



Keynote speech 1

Human Rights Indicators in GRI
Sustainability Reporting

Mr. Sean Gilbert (Global Reporting Initiative)




Human Rights and

Sustainability Reporting

Today’s Presentation

About GRI

Human rights reporting project

Initial findings

Global Reporting Initiative

Human Rights Indicators in GRI Sustainability Reporting < 51



The Growth Story

Gross World Product, 1950-2005 Demand ve. Biocapacity
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rj‘j Glohal Reporting Initiative

GRI’s Mission

Make sustainability routine and
comparable

rj‘j Glohal Reporting Initiative
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The GRI Framework

Sector
Supplements
Principles
&
Standard P Nationa]
disclosures fnnexes

and indicators

Global Reporting Initiative

Available Supplements:
Automotive
Telecommunications
Financial Services

Public Agencies

Mining and Metals

Logistics and Transportation
Electric Utilities

In Process:
Apparel & Footwear
NGOs

Food Processing

Planned:
Oil & Gas
Construction & Real Estate

Human Rights Indicators in GRI Sustainability Reporting 53



GRI: network organization

L)

R Global Reporting Initiative

G3: Continuous Improvement

“‘“’E Global Reporting Initiative
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G3 Guidelines and Human Rights

« Based on international conventions

= Focus on workplace issues
= Core ILO conventions

= Requests disclosure on:
= Management approach
= Specific performance indicators

— Global Reporting Initiative

Human Rights Indicators

Human Rights Labor practices
Investment and procurement = Employment
practices

Labor/management relations
Freedom of association and

collective bargaining »  Occupational health and safety
Non-discrimination = Training and education
Abolition of child labor « Diversity and equal opportunity

Security Practices

Indigenous rights

— Global Reporting Initiative

Human Rights Indicators in GRI Sustainability Reporting
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Reporting Today

= Very limited

= Primarily qualitative
= Focused on policies
= Little about results

= GRI reports marginally
more data

Global Reporting Initiative

A Call to Action

Call to Action

Improve the quantity and quality of reporting on human rights

Technical Introduction to Compilation of
Working Group Reporting Examples

== Global Reporting Initiative
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What is changing for business
about human rights?

= Breadth of expectations
= All rights
= Beyond the workplace

= Scope of responsibility
= Complicity

= Not just respecting, but also realizing

Global Reporting Initiative

Warning!

= The findings presented are still under discussion
and these are not yet final recommendations!

Global Reporting Initiative

Human Rights Indicators in GRI Sustainability Reporting < 57



Initial Findings: Scope

= Business must respect all human rights
= |nternational Bill of Rights

= Responsibility extends beyond the workplace

= Many G3 indicators address human rights, but
are not [abeled as a “human right”

— Global Reporting Initiative

Changing boundaries

31:11 Global Reporting Initiative
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What would a good report
explain?

= Which rights are material?

= How the organization anticipate and avoid affecting
human rights and risks to the business?

= What is the quality of the organization’s adherence to
human rights?

= Implementation of processes
= Results for stakeholders

— Global Reporting Initiative

Challenges in measuring
performance

= Not possible to make a list of rights
= How do you measure preservation of a right?

= How do you define “realizing” a right? How do you define
outcomes?

= Cultural diversity

= Sector specific

— Global Reporting Initiative
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Reporting performance

Due Diligence All rights
Complicity

Results
Work place and ?

== Global Reporting Initiative

Next steps

7-8 May
Working Group Meeting

Finalize recommendations

Review by TAC

== Global Reporting Initiative

60 < sl ool e 2R3 QEE DX} 71Ul XIATHSHO oA J|HE HOITY”



Contact Us!

e gy

Sean Gilbert
gilbert@globalreporting.org
Ph: +31-20-531-0004

Visit us online at
www.globalreporting.org

Global Reporting Initiative
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Keynote speech 2

Comparison of GRI Human Rights Indicators
and Human Rights Requirements in Korea.
Analysis and Suggestions

Dr. Jeong Chul Choi (Korea CSR Research Service)




Comparison of SR Human
Rights Indicators and Human
Rights Requirements in Korea:

Analysis and Suggestions eee
0000
0000
o0 0e
( X
6 May 2009 | &
Dr. Jeongchul Choi

Contents

1. Improvement of the GRI Sustainability Reporting
Guidelines / 2

2. Draft the Labor Reporting Standard in Korea / 10

3. Comparison of human rights and labor indicators
of GRI G3 and draft the labor Reporting Standard
in Korea and its implications / 21
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Improvement of the GRI
Sustainability Reporting Guidelines

Quantifying Non-financial reporting indicators

comparable to financial reporting indicators

GRI G3 Guideline needs to develop quantitative indicators of its financial
reporting comparable to the quantitative indicators that the GAAP requires

reporting Investment &
S . vestmen
legislation Reporting Evaluation Evaluation consumption
standard standard Reports
Comermal Act on external Credit G 1
Financial data - GAAP audit of stock Financial lre ti i et:rrlnemt &
20 century the Securities companies, repotts evaluation fvestment
and Exchange CPA Act companies consumption
Act, etc.
Tax law, .
environment Soc1al.lgl
responsible
Non-financial related laws, ] invgsl.ments
data recl‘:i‘t’i‘;‘;;:z Sustainability | Sustainability | Sustainability ﬂi’oﬁznce (SRT)
(social abor laws. reporting | reporting reporting passessment
responsibility) . ’ guideline guideline guideline .
214 century fa]r-h‘ad.e law, compames Socially
Ar.m- regponsible
COI‘I’UpI;lOIl Act, consumption
etc.
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o00
T
. : . . o0
uideline and the Bllan >0cCla o
GRI G3 Guideline provides reporting indicators on a broad range of
social responsibility, indicators on labor and human rights are very weak
compared to the Bilan Social, a French social reporting standard
Economi | Environ Social performance
Reports Year of infroduction ¢ went
performa | performa | custormer | labor H.uman society
nce nce ﬂgh ts
Legislated in 1977 and
Bilan Social implemented in ] [
1979
Environment report 1990s i
Environment and
industrial safety report 1990s © =
Social responsibility 1990s o
report
Bilan Environmental 2001 @]
G1.0 2000
Sustainability report G2.0 2002 [ @] ] ] [} o)
G3.0 2006 4
o00
T . . T
Number of indicators of the Bilan Social by oo

reporting item and corporate size

The Bilan Social has 7 reporting ares: (Demployment, @payment, industrial

health & safety, @Other working conditions, (Btraining & education, ®labor relations,
(Dother corporate conditions. Most of indicators show data by gender, which intends to
eradicate discrimination agamst women.

company Workplace
Size 300 | 2000 g0 | 750 | 2000
Itemn Number of indicators of the Bilan Social
employment 18 19 34 35 36
Payment 9 9 6 7 8
Industrial health and safety 6 6 20 20 20
Other working conditions 5 5 20 21 22
Training & education 4 4 9 9 9
Labor relations 4 4 12 12 12
QOther corporate conditions 4 4 2 2 2
Sub-total 50 51 103 106 109
Number of Supplementary indicators of the Bilan Social
Total items 30 | 30 | e2 | 82 | &2
Number of indicators and Supplementary indicators
Total &0 [ 81 | 165 | 168 | 171

Source: J. Igalens et.J.-M. Peretti, Le Bilan Social De L°Entreprise, Presses Universitaires de France, 1997, p.27

Comparison of GRI Human Rights Indicators and Human Rights Requirements in Korea: Analysis and Suggestions ¢ 67



Improvement of human rights indicators of GRI guideline

Transforming from G1 to G2, overall indicators on labor and human rights were revised:

1) child labor, forced labor and anti-discrimination were moved to human rights area from labor; and
2) freedom to association and collective bargaining were newly introduced. Focus was put on
developing quantitative indicators rather than implementation system.

12000y G3¢2006)
Evidence of systematic Description of policies, guidelines, corporate
6.83 momt.orm.g of structure, and procedures to deal with all
orgatigational practices aspects
Humber and type of HE1 X L
allomad violeins. and of human rights relevant 10 operations, Percentage and total number of significant
CGrener | 6.86 orgfnisationalpos:ition and inchading HR 1 itrvestment agreements that inchude buman
a tespanse monitoring mechanisms and results. tights
EFEEEEEEE] . . - clauses or that have undergone human rights
I)- a;i ﬁ.:.#-rﬂ. == 'E:I Empluyfae training on policies .and practices sereening
6.87 S algo| OIET = HR & |concesning all aspects of human rights relevant
20aH9 gEn is Pp—-
St Invest
Performance of suppliers Strate ment
relative to social iy &
6.92 | components of programs . procu
- mana
and procedutes described Evidence of considerstion of twman dghts) .y Petcentage of  significard  suppliers  and
getme impacts as part of investment and procurement .
it item 3.9, HRZ . . . . t | HR2 |contractars that have undergone soreening on
ot decisions, including selection of . .
. practi human rights and actions taken,
suppliersfcontractors ces
Number and type of
Suppli incidences of non-
Bts 6.93 | compliance with
prevailing national or
international standards. ipti i
intetnational standar Description of policies anf:l procedures to Tplivgns o sl et onmais
evaluate and address human rights performance
- and procedutes concepning aspects of human
- HR 3 |within the supply chain and contractors, HR3 | . N
Frequency of monitoring . il rights that are relevant to operations, inchading
inchading monitoring systems and results of
of contractors regarding the petcentage of employees trained
.94 - monitoring.
labour conditions (e.g.,
child labour)

Improvement of the G3 human rights indicators

G1(2000) G2(2002) G3(2006)
Description of  global  policy  and
Hot- d Hon- .
A procedures/programmes preventing all forms | . " . Total  number of  incidents  of
discrimin | HR 4 L ] . discrimi | HR 4 | -
ation of discrimination i operations, including nation discrimination and actions taken
monitoring systems and results of monitoting
Freedom Freetdo
to Desciption of freedom of association policy asr:DcUmt Operations identified in which the sight to
associatio and extent to which this policy is universally | & exercise freedom  of association  and
n& HE 3 |applied independert of local laws, as well as 1on . | HR 5 [collective bargaining may be at significant
pp P coflecti Zaning magy 2l
collective description  of  procedures/programmes  to e fisk, and actions taken to support these
hargainin address this issue bargaini rights.
g ng
Verified incidences of Description of policy excluding child labowr
6.78 no.n—camphance with as defined by the ILO Convention 138 and Orerations identified as having sietificant
§ child labour laws . extent to which this poliey is visibly stated . P - g i
Child Child X . Child tisk for incidents of child labor, and
HRé |and applied, as well as description of HR 4 .
labor Third-party lahor procedures’ programmes to address tkis issue, labor reasutes taken. to conttibute to the
679 |recognition/awatds for inclding monitoring systems and results of siminetion of child lebor
child labout practices. monitoring
Huambet of tzeorded Description of policy to prevent forced and
6.80 |grievances by compulsory labour and exent to which this
ettiployees Forced | oo [policy is visibly stated and applied as well as
labot deseription  of  procedures/programmes  to
address  this issue, including monitoring Crperations identified as having significant,
Forced systems and results of monitoring Forced tisk for incidents of forced or cnm.pulsnry
I i i . — - - 1ab HR 7 |labot, and measures taken to contribute to
anor Inmdencesldephﬁed HR O Desc.np.tmn of appeal }?racm:.es, including, but | labor the elimination of forced or compulsory
6.81 [through organisation’s fuot limited to, human rights issues labor
auditing of suppliets. A Description  of non-retaliation policy  and
B2 HR10 effective, confidential employes grievanece
system (including, bt not lmited to, its 7
impact on human rights)
e = A [ fee = »
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o000
o000
o0
L
Examples of
incorporating security
6.5 ; .

a and human rights into Percentage  of  security
sec country risk assessment personnel  trained in  the
it and facility planning Secunity | HE1 | Human nghts traming for | Security HE | organization’s policies or

practices 1 security personnel practices procedures concerning
¥ _ - aspects of human rights that
60 Rgmuneratlon.frehablht are relevant to operations
1 ation of victims of
security force action
Ewdence of indigenous Description  of  policies,
repr.esentatlon n HE1 | guidelines, and procedures
6.8 | decision makmg n 2 to address the needs of
8 geogr.ap.hlc areas indigenous people.
Tndi containing indigenous o
eonles Total number of incidents of
gen peop Description of jointly . S . .
Indigeno | HE | wiolations involving rights
ous HE1 | managed community :
: . us rights of indigenous people and
righ 3 grievance
. actions taken
te mechanismsfavthority.
6.8 | Mumber and cauze of
9 rotests Share of operating revenues
P ’ HE1 | from the area of operations
4 that are redistributed to local
commuznities

g
o000
. . o000
Improvement of the G3 labor indicators | 2¢
®
Transforming from G2 to G3, reporting indicators were itemized into employment, labor relations,
healthy & safety, education/training, diversity, and equal opportunity, but payment and fringe benefits
were weakened. Indicators in employment, payment & fringe benefits, and health & safety need to be
strengthened, compared to the Bilan Social.
G1(2000) G2(2002) 3(2006)
6.60 | Employee retention rates.
L. . Breakdown of workforce, where possible, by
6.61 |Ratio of jobs offered to jobs accepted region/country, status (zmployeeinon-
662 Evidence of emplovee orientation to employee), employment type (full time/part
: organisational vision tine), and by employment contract Total  workforce by
i L& |(indefinite or permanent/fized term or LA 1 employment type,
Qu ¢ 1 |temporary). Also identify workforce retained employment contract, and
Ea;a Evidence of employee engagement in in conunction with other employers . region.
eme | 063 [shaping  management  decision (temparary agency Worker_s or workers in
g : making co-employment relationships), segmented by
ul
etmplo region/county. emnplo
Ranking of the organisation as an ymeat ymetk
[ . Total mimber and rate of]
664 |employer in internal and external L& |Met employment creation and average
- L& 2 |employes turnover by age
SULVEys. 2 |turnover segmented by region/country o gender and remion
6.65 | Job satisfaction levels Eroup, 8 i el
669 Ratio of lowest wage to nahonal legal .
Wage UL Employee henefits beyond those legally EI:E%; ﬂ;ﬂv;::dtfgtfu:e
& Ratio of lowest wage to local cost of LAl |mandated. (g2, contributions to health care, R0y
6.70 |5 i . . LA 3 |not provided to temporary
benef liwing 2 |disability, maternity, education, and
) . : or part-time employees, by
s - Health and pension benefits provided retirerment). major operations.
7 | to employees.

Comparison of GRI Human Rights Indicators and Human Rights Requirements in Korea: Analysis
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Percentage of employees
Staff forums  and represented by independent trade
union organisations or other bona
grievance procedures .
it place—percentage LA fide employee representatives Percentage of employees
6.82 e broken down geographically OR LA4 | covered by collective
of  facilitier  and 3 o
percentage of employees covered bargaining agreements
countries of )
by collective bargaining
operation
agreements broken down by
reglonfcountry
Freedom Pohcy agd procedures.mvolvmg
of Mumber and types of information, consultation, and
associati | 6.33 legal . actloqs LA | negotiation with employees over
on concerning anti- 4 | changes in the reporting
union practices organisation’s operations (e.g,.,
restructuring).
. Minitum notice period(s
Organizational Lab - LT MOUCE | =
Provision for formal worker Labo regarding significant
responses to or .
L& | representation in decision-making t eperational changes,
6.84 | orgamising at non- | rela . .| LAS L
- 13 | or management, including relati including whether it is
union  facilities  or | tion . .
L corporate governance. ons specified in collective
subsidiaries. H
agreements.
T
®
. . ®
Improvement of the G3 labor indicators o
®
G1(2000) G2(2002) ©32006)
Practices on recording and notification of
Percentage of total workforce represented
occupational accidents and diseases, and how i f Livint 4 wosker health
LA 5 [they relate o the ILO Code of Practice on 1L 8rMAL Jou MAnagement Worker A58
" X X . LA G [and safety committees that help monitor
Recording and Hotification of Occupational : .
Repottable  cages  (including X . and advise on occupational heslth and
6.66 subcortracted warkers) Accidents and Digeases oot
’ Evidence of substartial compliance with the SRR
LAl4 ([LO Guidelines for Occupational Health
Memagement Spstems. Retos of A ot
Description of formal joint health and safety AL8S 0T LY, QECUPRUONS Ciseases, fos
Heal Heal cominittess comprising management and Heal LAT | days, and absentecism, and total number
b & Handard injury, lost day, and W& LAG worker 1o resenfativesgand i ottion of B & of work-related fatalities by region.
safet 867 | sbsentee tates (acluding safet wurkfurcepcuvexedb an sick?cumminees safet
subcontracted workers). L any =
¥ ¥ Desetiption of formal agreem ents with trade ¥ Education, training, counseling,
unions o other bota fide employes prevention, and tisk-control programs in
LALS | representatives covenng health and safety at LAS (place to assist workforce mesmbers, their
wotk and proportion of the worlforce covered families, or community —members
Investment per werker in ilness by any su.ct.l agreetents tegarding serious diseases
6.68 .. . Standard injury, lost day, and absentee rates .
and injury prevention. Health and safety topics covered in formal
LA T [and nuwber of work-related fatalities . "
N " LA 9 [agreements with trade unions Health and
(including subcontracted workers).
— " safety topies covered in formal agreements
LAS Description of policies of programmes (for the with rads vaions
wotkplace and beyond) on HIV/AIDE, )
Ratio of traming budget to annual Average hours of training per year per Average hours of training per year per
6.75 . LAD LAID
operating costs employee by category of employes employee by employee category.
Educ F to fost " Edu Desetiption of programmes 1o support the Educ E;:lg::ms 1:2;;hllsm;:masgemiﬁ at?::
ation | 676 | o ommes G0 osier WOIKH| oy | LALG | continued employability of employees andto | ation | LAIL nE € gl
participation in decision making continued employability of employees atud)
& n& manage career endings. & 2 . .
. . i assist them in managing career endings
Chy i f
i anges in average years of | o ;
e education of workforce. e Bpecific policies and programmes for skills e IPEriagp & el fea g Ao
6.77 . X LAl7 i . LAI2 (performance and career  development
Incotporate achievement agsociated management ot for lifelong learning, reviews
with trainitz programmes }
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n-
Dis
eri
mi
nat
ion

Percentage of women in

Description of equal opportunity

Composition of governance
bodies  and  breakdown of

semior  executive  and LA policies of programmes, as well LA employees  per  category
6.72 semior and  middle 0 |* monitoring systems to ensure 13 according to gender, age group,
management ranks compliance and results of i minority group membership,
g Dive monitoring DI_VE and  other indicaters of
rsity rsity diversity
& &
Discrimination-related equal equa
6.73 | litgation—frequency oppo Composition of senior 1
and type rtuni management and corporate oppo
badies {including th rtuni
¥ LA | Sovernance bocies (.mE uaing e LA | Ratio of basic salary of men to
board of directors), including ¥
11 14 | womenby employee category

female/male ratio and other
indicators of diversity as
culturally appropriate.

Draft the Labor Reporting
Standard in Korea

Comparison of GRI Human Rights Indicators and Human Rights Requirements in Korea: Analysis and Suggestions %
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The necessity of enactment/amendment of Korean
human rights/labor-related laws and social reporting

O Human rights and labor related laws have been improved greatly since 1980s
¥ Labor Standards Acts(1953/1961/1974/1980/1987/1997/2001/2003/2007)
¥ Equal Employment Opportunity Law(1987/2001)
¥ Act onthe Gender Equality Employment and Support for Work-Family Balance(2007)
¥v" Employment Promotion and Vocational Rehabilitation of Disabled Persons Act(2000/2004-5/2007)
¥" Employment Promotion for the Aged Act(1992/1997/2002/2006/2007)
¥ Act on Employment of Foreign Workers, etc.(2003/2004/2005/2007)
¥ Temporary/Part-time Workers Protection Act(2006)
¥ Minimum Wages Act(1986/1993/1999/2000/2005)
¥ Intra-Company Labor Welfare Fund Act(1991/1995/2001/2007)
¥ Occupational Safety and Health Act(1981/1990/1995-7/1999/2000/2002/2005~7)
¥ Act onthe Protection, etc. of Dispatched Workers(1998/2008)
¥ Trade Unien and Labor Relations Adjustment Act(1953/1963/1973/1980/1987/1997/2006)
¥ Act onthe Promotion of Worker Participation and Cooperation(1980/1997/2007)

O Labor statistics improved to check labor related laws compliance.
# Korean labor reporting standards pursuant to the Bilan Social need to be developed to have a clear
and systemic grasp of corporate’s human rights and labor information.

Korean labor reporting standards

Korean labor reporting standards(plan) could be drawn through benchmarking Bilan Social, a French
social report index, and comparing labor related laws and labor statistics. (Choi Jeongcheol, 1998, 2008)

The Bilan Social
Korean labor- |
related laws -
Korean labor
statistics
v
Korean labor
reporting
standards .
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Enactment/amendment of Korean human
rights/labor-related laws

19505-1960s 1970s 1930 19905 20005
Labor Standards [ebor Standards Lahor Standards Acts Labor Standards Acts(1997)  [Labor Standards & cts(2001/2003/2007) i
Aéfgfjaf{o Lgﬁ I petsleT4 1980/1957) Basic Employment Folicy  [Basic Employment Policy Act2003/2004/200 52007
tabmfaum Equal Employment ot 1BBR/1BRT100E) Dccupation Stahilization Law(20052007)

Faw(1961) Peporunily Law(1987)  Decupation Stabilization Equal Employment Opportunity Law(2001)

fuct on.the Honorable Law(199411597/1395) &t on the Gender Equality Employment and Support for
[reatment and Support of  py, motion, ste. of Employment (irosk F amily Balancs (2007)

Petsons, ete. of lof Disabled Petsons :
: Etployment Fromotion and Vocational Rehabilitation of
pistinguished Jervices b0 4.01(1990/1997/1955) Dicablad Persons ActUOUI00A 200572007
¢ State(1984) Lot om the Eavelomment Hsabled Persons At )
cLon e B oymen lAct on the Employment Improvement, ete, of Construction
mprove ment, ebe, of W7 otkers(2002/2007)

onstruction Wiorkers(1 996)
Employmett Promotion for the
kmploymen |4 ged Act(1992/1997)

1 Employment Insurance
l4.ct19937199/1 99771 99811999 [Fte{2003/2004/200 52007)
[TemporaryPart-time Workers Protection A ct(2006)
Framework Act on Women's a0t on the Support of Stabilization of Livlihood of the
Develop ment(1 995) [Employees of Financial Institutions Who Were Laid- Off In

e Line of Financial Institutional Restructuring2004)
Bocial Enterprise Promaotion Act(2007)

[Employment Insurance
|4 ct(2001,/2002/2003/2005/2006/2007)
|Act on the Collection of Premiums for Employment
nsurance and Industrial Accident Compensation

Bpecial Act on Resolution of Youth Unemployment(2004)
[E i Loyment Promotion for the Aged Act(2002/2006/2007)
lAct on Employment of Foreign Workers,

nsurancel2003/200420052006/2007)

T& 19505-19605 1970s 1980s 19905 2000s
Labor Standards Acts(1953, Labor Standards Labor Standards [Labor Standards Acts(1997) [Labor Standards
981} pacta(1974) Kacta(1980/1987) IMinimum Wages Act(1993/1999) |4 cte(200172003/2007)
Minirum Wages Ac(I986)  Wage Claim Guarantee Act(1998) Mlinimum Wages Act(2000/2005)
wage
# [Employes Retitement Benefit
Becurity Act(2005)
[Wage Claim Guarantes A ct(2006)
ational Welfare ational Pension [ ational Pension ational Pension Act(2000/2007)
Pension Act(1973) Pact(1926/1080) |4 ct(1995/1907/1 998/1 200) [Basic Warkers Welfare
benefits tct of the Assistance to nitra-Company Labor Welfare Fund  [Act(2001/2005)
Fesidential Stability and Lump [Act(1991/1085) nira-Company Lahor Welfare Fund
um- Raising Javings of [Promotion of Welfare for Smalland  [Aet/2001/2007)
[Wotkers(1987) edivm Enterprise Workers Act{1993)
Labor Standards Acts(1953, Labor Standards Labot Standards [Labor Standards Acts(1997) [Labor Standards
H981) pacta(1974) Kuets(1080/1987) nodusttial afety and Health K ets(200172003/2007)
e [nfections Diseases ndustrial Accident ndustrial Safety and Health  [Act(1990/1995/1996/1 9971995 ndustrial Safety and Health
Prevention A ct{19 54 ompensation [nsurance get(1981) |4 ct on the Prevention of & ct(2000/ 20027200 5/2006/ 2007y
IDceupational Health fet(1970/1973A1T6/197 4 ot o the Prevention of Preumonoconiosis and Protection, ete. |4 et on the Prevention of
anagement Rule(1961) 4] Freutnonoconiosis and of Wotkers Suffering from Prieumonoeoninsis and Protection,
[Dceupational Fafety edical Bervice Frotection, ete. of Workers Prieumonoconiosis(1097,/1 008 ete. of Wotkers Buffering from
Safety & . K K X L
health anagement Rule(1062)  PAot(1973) uffeting from tdusttial Aceident Compensation [Preumana coninsis(2007)
ndusteial A ceident Preumonoconiosis(1984) nsurance Act(1994/1997/1998/1999)  [ndustrial & ceident Compensation
ompensation Insurance Koreanlr.ldustrial Safety Health Insurance Act{1994) nsurance Act(2003/2004/2007)
lA.ct1963) orporation Act(1987) Mational Health Insurance Act(1099)  [Yational Health Insurance
ndustrial Accident L& et 2000/2002/2003/2004/2005/200
ompensation Insurance
[act(1981)
Fublic Health Act(1986)
ot Labor Standards Acte(1953, Labor Bandards Labor Standards [Labor Standards Acte(1907) [Labot Standards
workf; 1961) pacts(1974) Fucts(1930/1987) l&ct on the Protection, ete. of Dispatche |4 5ls(2001/2003/2007)
conddtiorg)s [V otkers(1998) & ¢t on the Protection, etc. of
Dispatched Workers(2006)

K3

Comparison of GRI Human Rights Indicators and Human Rights Requirements in Korea: Analysis and Suggestions < 73




1950s-19608 19705 1980z 1990z 20003
Labor Standards Labor Standards Labor Standards Labor Standards Acts(1997) Labor Standards Acts(2001/2003/2007)
Faots(1933, 1961) puota(1074) acts(195 011927 Framework Act on Qualifications(1997)  Framewotk Act on Qualifications(2007)
et on Vocational Framework Act on Framewark Aot on Vocational by gyionel Te chnical Qualifications ational Technical Qualifications
[taining(1 967} acational [Fraining(1981) Wt 199771999) et 2004/ 200 520073
[taining(1576) fact on Human Resources Framework &ct on Vocational f#7otkers' Vocational Training Promotion
Mational Technical Development Service of Trainingf1 993 . et2001y
Rualifications [orea(158 1) [l otkers' Vocational Training Promotion et onthe Development of Ocoupational
fuct(1573) Bocial Education Act(1980)  |a et1997y lsbilities of W orkets(2004/2006/2007)
. fact an Special aot on the Encouragement of |40t on Korea Research Institute for Lavw of Suppotting Economic Activities for
:;lr::::f‘: De::t“;;;safm [Technical Skills(1 539) ocational Educationd& Training 19961 Professional Persons(2004)
Training(1974) Folytechnic College Act(1907) Folytechnic College Act(2004/2005)
et on the Encouragement of Technical et onthe Encouragement of Technical
kills(1991/1997) kills(2001/2003)
ndustrial Education Promation Fromotion of Industrial Education and
Bet(1995) noustry-A cadetmic Cooperation
Kaet(2004/2007)
Labor Union Labor Union Act(1973) Labor Union Act(1920/1987) Trade Union and Labor Relations [[tade Union and Labot Relations
Frol(1953/1963) Labor Disputes Labior Disputes Adjustment Pudinstment Act(1997) uchinstment Act(2006)
Labor Disputes s djustment Act(1973) [Act(1980/1987) et on the Promation of Workers' ¥ct on the Promation of Workers'
i diustment Laborhanagement Fatticipation and Cooperation’l 997) Fatticipation and Cooperation(2007)
fact(l953/1963) onsultative Couneil Lahor Relations Commission Act(1997)  Lahor Relations Commission & ci(2007)
Lab.ur [-abor Relations act(1980) et o the Establishment and Operation et o the Establishment and Operation of
relations bommission f Teachers' Unons(1999) Fublic Officials' Unions(2003)
Lot(19531963) et on Korea Labor Education tct on the Establishment and Operation of
nstitutel1999) [ eachers' Unions(2006)

Present Status of Korean Labor Statistics and plan for

integrating overlapping statistics

Name Research subject Cyele D U:fl Depa.rh'tment m
approv: charge
1. work force related statistics
Monthly labor Statistics number of workers according to gender and worlgng type, Workmg days, Ministry of
actual working hours, fized wage and ezcess income, fringe benefits, | Monthly | 68 418
Survey Labor
temporary and day-workcer issues
Survey on Establishment |various 1ssues on employees (according to positions), present situations Yearl 65 413 Ministry of
Labor Conditions according to gender and age, monthly wage 7 ST Labor
. . present status of employees' circulation, individual information on entering
Survey on Circulation and leaving workers (according to gender, marriage status, age, workin Ministry of
Condittons of Labor . 2 gt g y s > 285 2| Biannual | 71.10.14. 7
position, academic background, major field of study, type of occupation, Labor
Force . . .
technical qualification, etc.)

Labor Demand Survey number of present eggmeer.sfskﬂled workﬁ.rs, shor‘tage, persontel cut plan, Yearly 76,712 Ministry of
number of workers with national board certification Labor
basic information o enterprises, analysis (production amount, overtime

Survey on employment [hours, total number of workers, number of regular workers, temporary Ministry of

prospect in workers, part-time workers), cause of production amount increase and| Quarterly | 95 1.12. Laboz
manvfacturing field  [decrease, management plan, excess or deficiency of labor force, future
employment schedule, status of restructuring
19
— Al = »
74 » AL IX|HIL 7|HY K&t H0 HEA 7|04 AUIN?




Name Research subject Cycle Date of Department in
approval charge
P workplace: name, days operated, wage increase, products
Survey on Working name, type of enterprise, number of workeers, wage structure
Clonditions of Stall W worker: name, age, academic background, type of Yearly 94.10.24. | Ministry of Labor
Workplaces employment, the length of service, actual working hours, wage
structure, monthly wage, fringe benefits
Survey on Current . , .
. recruitment plan and result according to workers' positions and EKorea Employers
Recruitment and o . L . Tearly 79,724, .
Prospect hiring specifications in enterprises of more than 100 employees Federation
Rescarch on Operation current status of normal eperation, operation reduction, and EoreaFederation
Status o Small and closing reasons of operation }r)educno;l ar?d closing , Mentaly 8286 of Small and
Medivm Business & P e Medium Business
Survey on Technical
Development and | techmcal R&D motivation, structure of exclusive organization, K orea Federation
Actual  Condition of | current status of human resources, amount of investment, .
e biennially 95. 7.7 of Small and
Human Resources of | difficulties, outcomes, current status of employees, number of . .
Medium Business
Small  and Medium | manufacturing workers, resolution to overcome workers shortage
Business
Survey on Actual actual condition of disabled wotkers employment according to
Conditions of Disabled | gender, age, academic background, type and size of enterprizes yearly 96, 2.22. | Ministry of Labor
Wotkers Employment | and degree of disabilities
20
o000
o000
-
Name Research subjects Cycle et ol D e AR AT
approval charge
2. Lahor statistic on wage
Survey on Living survey on ttemized list of income and expenses on single worker's Minimum Wage
Ezpenditure of Single  |housekeeping book, monthly family budget, total steck and| yearly 892,20 . &
- . . Commission
Wotker consumption of key items, housing issues(ownership, rental fee)
individual workers' gender, age, marriage status, working type,
Survey on Wazs academic background, occupational categery, position, technical
St}rlucture g qualification lewel, the length of services, career, working days,| yeatly 68 418 |Ministry of Labor
working hours(regular and overtime), monthly wage(regular and excess
income), yearly fringe benefits
wenterprize: basic information of enterprise, trade union status, wage
S Jy—— increase issue, etc. Mini W
urvey on Actual Wage | . . . | 29 220 inimum Wage
Condition of Enterprises eindividual gender, marriage status, academic background, age, type yearly . a. Commission
of employment, the lenghth of services and career, wage system,
standard wage, monthly wage, vearly fringe benefits, etc
Survey on Actual Status average wage increase rate of workers 1n mining, manufactu.rmg and Korea Employers
. construction industry, number of employees accerding to working class|  yeatly 76.10.2
of Wage Adjustment . e Federation
minimum wage level, deciding factors of wage increase
Survey  on  Standard |standard model worker's wage level according to academic background, Korea Chamber of
Model  Manufacturing [type of occupation and vears of services, monthly wage and bonus| yearly 78.4.27 Commerce &
Worker's Wage amount of office/manufacturing workers, etc. Industry
5 Actual .
Conu:l’i\:jnosf \R;auz i monthly average wotking days and hours per person, total wage Eorea Federation of
Small and Medlim amount, average vears required for promotion, current status of wage| yeatly 90, 9.22 Small and Medium
Business payment in manufacturing related occupational type, etc Business
survey on Actual wage differences and wage increase causes according to occupational Construction
Condition of Wage in g £ £ P Biannual | 90.11.27 Association of
. type in public, photoelectron, nuclear energy, cultural assets, ete
Construction Industry Eorea
Survey o Actual current status of acting agencies, human resources, wage levels Korea Engineering
Condition of Wage in . . & \ g ! ’ £ yearly 94.7.23 & Consulting
. according to skilled worker's class .
Engineering Enterprises Association
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Cooperation

o000
-
Name Research subjects Cycle etz ol DG i
approval charge
3. Labor statistics on industrial accident
Survey on. Industrial persogal information of accident induc.er, f:lgte, number of victims, cause | Whenever 77217 | Ministey of Labor
Accident of accident, type of accident, type of disabalities necessary
. . . . Ministry of
. . - ber of dent ding b dent t it
Mine Accident Statistics |- O ACCIGELL CASES ACCOTGINE B NG ACCIGEL Lypes (eollapse. monthly | 76.11.30 | Commerce, Industry
cave-in, gas, explosive, efc)
and Energy,
Report on Insurance
Application and . .
- number of newly applied worlkplace and expired workplace accerding to .
Collection of Premiums . . . . quarterly | 77 2.17. | Ministry of Labor
. business type, collection of premium, the amount received and paid back
According to Business
Type
Eeport onPayment of  |number of compensation paid people and cases according to different
Industrial Accident  |industries and wage types, patd amount, payment status of compensation| monthly | 86 925 | Ministry of Labor
Compensarion Insurance |for disabilities
Report on Medical number of patients, average medical expenses per day (in and cutpatient)
Payment According to pe ’ & = P ¥ 1 emarterly | 86 925 | Ministry of Labor
. . days of medical treatment
Medical Institute
. |current status of object workers of medical examination and patients,
Eeport ot Worker's
general disease and occupational disease status according to different| vearly 86. 925 | Mimstry of Labor
Medical Examination
industries
4. Lahor statistics on lahor relations
Survey on Actual Status Whenewver
¥ current status and difficulties of labor-company cooperation, activities of Korea Productivity
of Labor-Company . . necessary | 805 8
trade uniot, awareness on productivity, wage, etc, Center

5. Lahor statistics on corporate welfare conditions

Survey on Actual Status [tetal number of man-days of wage payment, cash payment, retirement

yearly ‘ 82,96 ‘ Ministry of Labor

of Labor Cost grants, educational training cost, welfare cost, and other labor cost
22
. 00
Case Examples of Reporting a Total Number of %S
- - .
People in Korean Labor Reporting Standards Plan
am ‘ Draft Korean Labor Reporting ‘ Korean Lahor Statistics and Social Index Legislation in Korea
Standards
1. Employment
Pfonthly laber Statistics Survey
11 PSurvey on Establishment Labor Conditions
Total |111 Total number of employees PSurvey on Circulation Conditions of Labor PBasic Employment Policy Act (4rt. 10)
number Force
of P-Survey on Wage Structure
employe
es
112 monthly average number of
people according to occupational PBasic Employment Policy Act {4t 10)
class
23
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=L o e (8] I =
eh=0l s B IIE(0h) & Q1A B IRH &5 Al
a5 ‘ il Lorze Lelion IRy ‘ Korean Lahor Statistics and Social Index Legislation in Korea

Standards

1. Employment

11
Total
number
of
employe
es

113 Number of regular employees
according to occupational class

eSurvey on Establishment Labor Conditions
o3urvey on Circulation Conditions of Laber Force
wiurvey on Wage Structure

e3urvey on Actual Status of Labor Cost

Basic Employment Policy Act (Art 10)

114 Number of irregular employees
according to occupational class

eSurvey on Establishment Labor Conditions
o3urvey on Circulation Conditions of Laber Force

eSurvey on Wage Structure

Temporary/Part-time Workers
Protection Act (Art.4)

115 Total number of people according
to gender/occupational class

elMonthly labor Statistics Survey

e3urvey on Establishment Labor Conditions
o3urvey on Circulation Conditions of Laber Force
eSurvey on Wage Structure

o3ocial Index

sBasic Employment Policy Act (At 10)

shct on the Gender Equality
Employment and Support for Work-
Family Balance (Arts. 7, 10-11)

116 Tetal number of people
according to agefoccupational
classfgender

eSurvey on Establishment Labor Conditions
o3urvey on Circulation Conditions of Laber Force

e3ocial Index

sEmployment Promotion for the Aged
At (At 12)

sEmployment Insurance Act (41t 23)

s3pecial Act on Resolution of Youth
Unemployment (A7)

24

Comparison of Korean Labor

Reporting Standards Plan and GRI G3
Human Rights & Labor Indicators and
its implications

25
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Comparison of reporting standards in number of
employees, outsourcing employees, employment and

turnover

GRI provides data on employment by gender, age, minority, employment type, but it needs to be revised to
better reflect practices of recruitment, promotion, job transfer, shut-down and absence rate

| Draft Korean Lahor Reporting Standards

GRI (3 indicators

1. Employment

111 total mambet by position and occupation group
112 monthly average number of employess by position EC7 Procedutes forlocal hiring and proportion of senior management hired from the local
113 sambet of fulldime employess by position community at Iocations of significant operation.
114 mumher of contract hased employees by position LAL Taotal Wor.k:.FDrce by employmest t}ip &, etip loyment contract, and region
— L&13 Composition of governance bodies and breakdown of employees per category
11 115 total smber of employess by gender a.n.d position according to gender, age group, minotity group membership, and other indicators of
Nusber of 116 total mamber of employees by age, position and gender divessity
employees 117 total sambet of employees by tenure, position and gender
118 total mamiber of employees by education, position and gender HRé Operations identified as having significant risk for ineidents of child labor, and
measures taken to contribute o the elimination of child labor
. " HRT Operations identified as having significant risk for ineidents of forced o compulsory
117 totaluaber of emplayees by ndionaliy, position and gender labor, and measures taken to contribute to the elimination of forced or compulsory labor
121 total ramber of outsourced labot
12 122 average number of trainees
Cutsource | 125 average number of foreign trainees
dlabor  [124 average number of dispatched labors
125 average tenure of dispatched labors
1531 mamber of emplovees with an unfixed contract term by gender
13 numher 132 number of employees with a fixed contract term by gender
of
employess 1533 number of seasonal employees by gender
134 mamber of emplovees under an age of 25 by gender
135 rumber nfemglnvees Vet an age of 55 by Ee_nder 55

26

Comparison of reporting standards in promotion, shut-
down, disability and absence rate

‘ Draft Korean Labhor Reporting Standards

| GRI 3 indicators

Employment

141 number of turnover by tenure, position and gender

142 number of resignation by pesttion and gender

143 number of contract termination by peosition and gender

144 number of retirement and early retirement by position and gender

14 reason of

145 number of turnover during training by position and gender

LAZ Total number and rate of employee

furnover

146 number of fire due to management reason by position and gender

turnover by age group, gender, and region

147 number of fire due to fault by position and gender

148 number of transfer by position and gender

149 number of death

151 number of prometion by position and gender

15 promotion

152 average number of vears to get promoted by position and gender

and post switch

153 number of post switch by position and gender

154 average number of years on a post by position and gender

161 number of employees in partial shut-down

16 shut-down 162 length of time for partial shut-down

171 number of employees with disabilities by disability type and gender

17 disability

172 number of employees with disabilities due to industrial accidents

181 total number of absent days by position

182 number of absent days due to illness by position

183 number of absent days by position and length of absence

184 number of absent days due to industrial accidents by position

18 absence rate

185 number of absent days due to pregnancy and child-birth by pesition

186 number of absent days due to paid leave by position

187 number of absent days due to military service or public duty by position

188 number of absent days without notice by position

27

189 number of absent days due to other reasons by position
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Comparison of reporting standards in wage amount, wage

class, calculation methods and benefits

GRI provides data on minimum wage, basic salary rate by gender and rates of employees under performance-
based wage and under career development project. It is, however, recommendable that the GRI includes
indicators on wage amount by gender, fixed and excess wages, internal wage gap and allowances.

Draft Korean Labor Reporting Standards GRI G3 indicators
2. Wage
211 total amount of wage by position and gender
212 total amount of fixed wage by position and gender (basic
salary, general benefits, other benefits)
213 total amount of surplus wage by position and gender
214 total amount of special bonus by position and gender
21 total
215 total amount of annual performance-based income by
amount .
position and gender
216 annual average wage by position and gender
217 monthly average wage by position and gender
218 annual average number of wage sarners
219 annual total amount of wage and number of wage earners
221 average wage gap between top 10% and bottom 10%
22 wage EC5ERange of ratios of standard entry level wage compared to local
class  |222 annual wage index per person by position and gender minimum wage at sigmficant locations of operation
LA414 Ratio of basic salary of men to women by employee category
3 231 number of employees under a yearly payment system by |LA12 Percentage of employees receiving regular performance and
. |pesition career developtent reviews
calculatio -
¢ 232 number of manufacturing employees under monthly payment
1oL WAEE 1033 number of manufacturing emplovees paid by hour or day
28
o000
o000
o0
L
Comparison of reporting standards in allowances,
outsourcing employees wage, and retirement allowances
| Draft Korean Labor Reporting Standards GRI G3 indicators
1. Wage
241 benefits entitled by law without working
24 Benefits |242 compensatory benefits for over time
243 Other benefits for employees
25 total
amouat paid to 251 total amount paid to cutside companies for the outsourced labor
autsourced
workers
261 total amount of retirement allowance and number of employees received retirement allowance
262 total amount accumulated as outside retirement fund
26 returement 263 amount accumulated as outside retirement fund per year
allowance
264 amount of retirement allowance settled in advance and number of its beneficiaries
265 total amount of retirement pension insurance and number of employees under this scheme
29
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Comparison of reporting standards in fringe benefits

GRI provides data on pensions and benefits entitled to regular employees but it does not indicate the total
amount of benefits, both legal requirements and voluntary contributions, and benefits per employee.

Draft Korean Lahor Reporting Standards GRI 3 indicators
3. Benefits
31 amount |311 annual total amount of fringe benefits
of fringe 312 annual average amount of fringe benefits
benefits
32 payment 321 total amount of costs paid in kind
inkind  |322 costs paid in company’s goods
331 amount of benefits legally required
332 amount of employment insurance
23 benefits 333 amount of national health insurance
Jegally 334 amount of industrial accident insurance .
. EC3 Coverage of the organization’s defined benefit
required [ 335 amount of national pension insurance
plan obligations
336 amount of cost involved in employment of persons with disabilities
337 other benefits legally entitled
LA3 Benefits provided to full-time employees that are
34 Benefits |341 other benefits not-legally-entitled not provided to temporary or part-tine employees, by
not-legally major operations
entitled {342 new and additional contributions to corporate welfare funds by year
343 total amount of contributions to cerporate welfare funds
35 Child
care 351 establishment and operation of child care facilities
facilities

i)

00
R R R . o000
Comparison of reporting standards in safety accidents, -
accident categories and victims
GRI suggest reporting overall situations of industrial accident and health management, but detailed
information need to be provided on causes and nature of accident, safety management costs, management
of employee health, and working environment conditions.
‘ Draft Korean Lahor Reporting Standards ‘ GRI G3 indicators
4. Industrial safety and health
411 number of accident victims
412 accident rate
413 rate of accident intensity
41 safety accident 414 rate of wictims
415 number of cut-seurced victims
416 amount of compensation paid to victims by industrial accident msurance
417 amount of compensation paid to wictims by company
418 industrial accident insurance rate and amount of insurance fee
421 number of accidents due to serious danger factors LAT Rates of injury, occupational

42 Accident by causes

422 number of accidents related to falling

diseases, lost days, and absenteeism, and

423 number of accidents related to machines

424 number of accidents related to transportation, transfer, and storage

total number of work-related fatalities by
region.

425 number of accidents related to moving things, objects and patticles

426 other cases

43 Victims by nature

421 number of victims by position

432 number of victims by gender

433 number of victims by age

434 number of victims by tenure

435 number of victims by time

436 number of victims by date

437 number of victims per monlh

31

THEO: AULUX|EI 7Y X&TISEH HEA 7o

AT




Comparison of reporting standards of safety management
costs, working environments and health management

[ Draft Korean Labor Reporting Standards [ GRI G3 indicators
4. Industrial safety and health
44 safety | 441 number of employees taken safety education by position
manageme | 42 rate of implementation of safety improvement plan
nt costs | 443 safety management costs
451 total mamber of emplovees under harmfial operations by position
452 mamber of erployees under noisy work by position
453 numbet of employees under high-temperature wotk by position
wojlim 454 mamber of employees under heavy dust by position
em'i.tomﬁe 455 amber of employees working with chemical materials by position
nt 456 rmber of cases pinpointed to improve working environment
457 implementation rate of working errvironment improve ment plan
458 costs for assessing working environment
459 coste for improving wotking environment
461 number of employees who undenvent medical check-up upon hiring
462 mambet of employees undenvent general medical check-up by position
46 medical - - —
465 mamber of employees underwent special medical check-up by position
check-up - ™ LAZ Education, traiming, counseling, prevention, and sisk-control programs in
and health 264 mumber of employees @ement fe-eramination b_ posttion place o assist workforce members, their families, or community members
mansgeme 465 mamber of employees d}agnnsed o have gener.al rhse.ases regarding setious diseases
ot 466 rambet of employees diapnosed to have vocational diseases
467 mamber of employees transferred due to medical reasons
468 medical check-up costs
471 time consumed on analysis and intervention by industrial doctors
472 mamber of employess found to be contracted with general diseases by
47 industrial doctors
industtial | 473 mamber of employees found to be contracted with vocational diseases by
doctor | industrial doctors
474 number of employess transferred through counseling with industrial
doctors
43 L&6 Percentage of total wotlforce represented in formal joint management-
Industrial wotker health and safety committees that help monitor and advise on occupational
safety and | 421 rambet of meetings of industrial safety and health committes health and safety programs
health LAY Health and safety topics covered in formal agreements with trade
coftinittee urdons Health and safety topics covered in formal agreements with trade updons

o0
. . . . o0
Comparison of reporting standards in working hours, oo
- = ®
labor organizations, etc.
(3 indicators on working hours are also re-examined to better reflect the working conditions of part-
time workers and shift workers
‘ Draft Korean Lahor Reporting Standards | GRI G3 indicators
5. Other working environment
511 average legal working hours per weel
512 annual working hours by position and gender
513 average over-time working hours per year by position and gender
514 number of employees under flexi-time by pesition
51 working hour 515 number of short-time working employees by position and gender
516 number of paid leave by year
517 average number of paid leave per year
5318 number of emplovess taliing two consecutive days every weel for the whole year
519 number of employees who received compensation allowance for paid leaves by position
32 organization |J21 employees under rotation by group by position
and C‘:::]im of 522 number of employees over an age of 50 working on rotation by position
5323 number of emplovess with repetitive worl, such as manufacturing line, by position and gender
53 ransforming
wotking 531 trial of transforming working erganizations to improve job content
organizations
33
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Comparison of reporting standards in training costs,
training hours and numbers of trainees

G3 indicators only show the time spent on educating and training employees but they further need to be
strengthened to help reporting organizations to systemize their training programs by specifying indicators

| Draft Korean Labor Reporting Standards

GRI 3 indicators

6. Education/ training

61

education/tr
aining costs

611 annual amount of education costs

612 educationftraining costs by educationftraining course

613 educationftraining costz by educationftraining type

614 subsidy for vocational ability development training

621 number of trainees by training petriod, position and gender

622 number of employees on a long-term training (over &

LA&11 Programs for skills management and lifelong learning that
support the continued employability of employees and assist them
in managing career endings

HE3 Total hours of employee training on policies and procedures
concerning aspects of human rights that are relevant to operations,

62 number . mncluding the percentage of employees trained
of trainees months) by position and gender HRE8  Percentage of security personnel trained in  the
and training organization’s policies or procedures concerning aspects of human
hours rights that are relevant to operations
623 number of employees enrolled 1n a special class or
industrial training school
624 number of employees on education on commission
625 number of hours for training by training type, position and |LA10 Average hours of training per vear per emplovee by
gender employee category
.63 on.the 631 number of trainees on the job 34
ob training

Comparison of reporting standards in labor relations

(33 suggests reporting organizations to have a clear grasp of actual status of freedom of association and
collective bargaining and the degree of unionization. More quantitative data on trade union activities, labor
disputes, labor-management committee and complaint handling procedure are required to better assess labor
relations of reporting organizations

[ Draft Korean Labhor Reporting Standards

‘ GRI 3 indicators

7. Lahor relations

71 trade
Ut

711 number of employess unionized by position and gender

LA4 Percentage of emplovees covered by collective bargaining asreements.

712 rumber of hours of meeting with trade unions

T13 namber of meetings with trade unions

T14 date of signature, purpose and content of collective hargaining

LAS Minimmn notice periods) regarding significant operational changes,
inchading whether it is specified in collective agreements.

715 namber of strikes

T16 number of loss days due to strikes

T17 namber of complaints on unfair labot behaviors

HES Opetations identified in which the sight to exercise freedom of

T1E number of emane isption

association and collective bargaining may be at significant risk, and actions
taken to suppost these rights

T2 labot-
managete
it couneil

721 namber of candidates

T22 mamber of labot-thanagement couneil

723 meeting hours of labor-management council

T24 number of meetings with labor-management couneil

725 tesults of labot-management council meetings

]
informatio
né&
comtunic
ation

731 number of complaints

732 number of counseling

733 number of investigations

T34 number of suggestions

733 number of using other communication methods

74 due
process

741 number of witners of recognition by type

HE1 Percentage and total number of significant investment agreements that

742 namber of employess under punishment by type

inchade human rights clauses of tha have undergone humean rights sereening,

743 number of appeals against firing

HE2 Percentage of significant suppliers and contractors that have undergone

T4 number of law suits or complaints against unfair fising

T45 number of lawsuits against employers by employees

screening on human rights and actions taken
HE4 Total number of incidents of disctimination end actions taken

T number of lawsuits against emplovees by employers

T47 namber of cases intervened by labor supervisors

HE® Total number of incidents of violations involving rights of md«geno’ﬁ
peow and actions taken
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GRI (Global Reporting Initiative)2t Mr. Sean Gilbert

[J GRI(Global Reporting Initiative)=
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o|Ab3]: 14H o2 FAH 3, 7EAE Y ZRE 7] EAE} o5 BA A
Fols 2 RE o A - A AEES EURE GRIY 23AFS HES F2 9
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. Sean Gilbert

O 4% 9 A A Director of Technical Development, GRI

— GRI RaAA(roleel], BEAs, 22 EF) /iy Add A 34 F2
— QERIAE Y AFTEF Y
— GRI #d % oJsj#AA &, GRI 7| €AY T3

O F8749

— Bayshore Pacific Environmental Business Service(t %, 199572000) 2
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Realizing Rights?} Ms. Heather Grady

[] Realizing Rights

F 7, A AAYWCAAS-FZ FAH 7lw2 5ol —?%?‘5}1 92%
O gldetold gtoj=& A AA Y NS B AR 29T 277 HFHEF AA A

Al AA d 7 2ol 1AV FEO] BRE

2:(The Aspen Institute), S vloltstu, = A

ol A A A 9] 3] (International Council on Human Rights)5 ¥ #%0 & A &4
7MHd 2~ £4 sl2S 98l UN, 71, HIAEGA T oldlGAAEo] I,
BT, A5, Ndes 402 %“lo}‘:i st ZRAEE WY T S

[ ] Heather Grady

O 44 9 ZAA: Director, Policy and Strategy on the Trade and Decent Work

Program, Realizing Rights

— xFW, AARY, Al UE A1) AR, Uy 3 AF 2
2
0 #8749
— FoMAol, 35, 04 /1M AT D ARFe T2 B

— ¥= Oxfam HﬂEHA FaMEY) 3, SotAloh AGAF-2 (B =) thE, F=&
- Global Lead on Rights and Institutional Accountability

— TAMNE 9 A4 #E AA g HE

— New York Society for Ethical Culture ¥ Advisory Board of Human Rights
Ahead ©] A}
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NewMont Mining2} Ms. Jo Render

(] NewMont Mining

O FEEnfo|YjitE 19219 v Z2g% F dnjo] Ahd F3Y IJAY
— FEEfY L #A v, et WA, Egulol 7ty wHAE TF A5y
Alop FA A 71 &F
— F3YANAE FLsA S&P 50024 2 EEA AA 5000 719l SA
— 20089 A A AAHCZ 3400089 FHEL n&s o, AFr T}
1599 2o o]2H, 2008d = 5205 229 F& #vjdte] 292 F9& &

=2

O WEETo|YiE FRIAZE AL 0073 USE2 AA A&AEH A%
(Dow Jones Sustainability World Index)o] 239 74O 2

- wE FEe 8449, TAYS 4% % A, A B FFE5E A3 A

3T

[] Ms. Jo Render

O FREvhoIYke] FHT AL A LRA ] YA

(Manager of Environmental Affiars and Sustainable Development)
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bottom line? &Y & W E AHE-

O A3l A A EA(SRI: Socially Responsible Investment)7} A A A2 0.2 S & H A
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O Ry AR A3 AHF 8L BHF3] AT 944
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® A nusE Fust o BAAL 229 4HE WY & Je WF YT
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SR E D

@ AN A7 S et o FolAH, ol HARIE AN FRE whgo
GRS WD & UED HAo] FB AF

® B3 o §A7F 47 AR AT + A= WAHOE YU AF

© AHAH: AR} ZASE WEH BAL AND, AR A% FLHL FYHE
Yo 53, /1%, 5%, 2AHD FAH Ik 3

[J GRI QAAEAAFAR1F(Working Group on HR Indicators)

O ARIE 4A WA
— 20089 AAAHY 60FHE Polstel, GRIE 1HA Aksitkn A& 5] & SR
A% Jbed QAARE S, FA2 S o A ARIFE 4, £
% o] ARIFL 719, FAZH, NGO, ez, 27hA7) F(dnka, A 5
she 15902 TS50 gov, $elteelAE SKeuFel UMz Heis

dFIFS & 339 AFAFIAE 2 2009. 6744 dAAE AA WS wt
dste] GRIO AlEE A4

A3 1A (business & human rights)) FHolA Ao EA= D7]Fol =
9 dHE S tig Aol glevk? @o4® o] 719 #HAYUET? dhe
AE. AFIF =9 A dEET JoA 74 9, GRIZFel =gl oA
ThFojof & e HY ol tid 4] AEE FHOE o]FAAL Qe AL
)

=

Zz 3
O o' JA@ FA7F B 24 FQ%7F? (Which human rights are material

ﬂlf—{u

o

for the organization?)
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@ 7140l AAe EFsA o= A3 714 o]FAAV} JAAS FHT &
it 5 2 23 M3+ JE 4P AF, AY, BAY 5 U= 239
59 (The ability of an organization to anticipate, prevent and manage risks

to stakeholders’ ability to enjoy human rights and the risks posed to the
organization by not responsibly respecting human rights)
o ofHE FHNA Adde AAsE = HAFZA =¥} &4 (proactive
efforts and initiatives to support human rights in difficult environments)

@ A F359 A(quality of adherence to human rights)

@ 1o i FFAH/AAN/FY FF  (impact/outcome/results/external
effects on human rights)

— ot HES (HF B AR JddAS thHd 719e & E(complicity in

human rights violations)) & F8& °]FZ tFi &

o & 7] wFCIgAddd #3 UNAF-FH SEHE): "a company knowingly
providing a substantial contribution to human rights abuses”

o ICJ(International Commission of Jurists): 1)719 T+ 1 9L &&Fo] A7
& Aol 79, 271 e 1 Sl Ao EFo] dAA 7]
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AHYGT ¥ 4 oo

=EETE B YU ARNAAY Ad el B FF AHARYL WY 5 ¢
= oM, 19 2 229 AFA} 14 AN AYL GHES 7D AFen
AT A3 AHYL 2T Qe Aol

E9, wEEFel BATA BALS 27 HE AL Bl BA ATkA B Aol
2RsE FAdel $UA0R T wAe HaE WA 97] wRolth

3) WA AHMMAT WM A MY

71949 A3l A A (CSR; : Corporate Social Responsibility) &A1& v =9 A& 19304
o H3& A7ZIEH dF57] AZste] 1960d R = 24420 =97} o] FAH L 1970
doiel g3l 27 EAARA HSH FxHo o]&F oz AHHATG & 5 Ao

7149 A Ao =99t g4 7]d&2(BE : Business Ethics) &417F 1960
FE 97 AlFete] 19709 ARl te HEFAAL, 71GAEFY A8 EAE
AZIZ E2AAQ =271 ol Fol

22 A7 7199 AEA AQJ(CSR)E 7199 A3 A §ES-(CSR: 5 Corporate Social
Responsiveness)oll tat =9 & o] 3 & ] 0.1 (Frederick, 1978), ©l21g =& Fgat]
7149 A3 A A 3H(CSP ; Corporate Social Performance) 298 %3} tH(Sethi, 1979;
Carroll, 1979).

1o A8 AT Bl Ao A3F Ao WFE AAAY, WAAY, &2,
A 0w FHID AT F, 710l ol &2 FEehofof AThe AAH YL 7 A
BeJoleha & & glor, 1HF AYBE

ofo} s Aol
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3) J lgdens et J-M. Peretti, Le Bilan Social De L'Entreprise, Presses Universitaires De France, 1997,
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