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1. ZEEE 7= ‘ol d2FH WX dSH (Code of

Conduct for the Protection of Children from Sexual
Exploitation in Travel and Tourism)”

1) B A7

WA FA AHAZRYH obee HEsH] A3 P57 (Code of
Conduct for the Protection of Children from Sexual Exploitation in
Travel and Tourism, ©]3} ‘ol5 A3 WA P5H)S 1998 44€,
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et 2 IS HEOR AAFZ7TF(WTO)= 1985 F3] oA &
ol A3 dYAHd ¥ A5 (Tourism Bill of Rights and Tourism

Code)'& A3t om, 1995 A11aF FIolHe "% A A2d3F o
A (Statement on the Prevention of Organized Sex
Tourism)”E AEst= & 2= GFok 7IdEl thato] obsef JdARZ

e AT A YA ALH - ARH YFFPL

8) "olx A=FH AU<l(Causes of Child Sexual Exploitation)’, CHILD WISE
(ECPAT Australia) 43 ©]A] http://www.childwise.net FZ.

al
[e]
<, “obE AF Y ZdE A, NE, AAH E4¥, 29

v

o
H 7z PR J1E, wEe] AW, BAFED ATFIF, A, 4

7

o FAYG A Yu, fel@ AFH Be), TAEA D ol A

10) AABF7]17-2] ol2d Aojot B S 7|Woe s Z=o] BFEok 7[AE 3=
of AgH o Ag olEUN B Ao wE FEFPORE oo} 2ol
ol 2] AtElEo] Ut The Child and Travel Agents Charter of the Universal
Federation of Travel Agents’ Association (UFTAA); The Code of Conduct
against the Sexual Exploitation of Children of the International Federation
of Tour Operators (IFTO); The Resolution against the Sexual Exploitation of
Children of the International Hotel and Restaurants Association (IH & RA);
The Final Resolution Condemning Commercial Sexual Exploitation of
Children of the International Air Transport Association (IATA); The
Resolution against Sex Tourism of the International Federation of Women’s
Travel Organizations (IFWTO); The Resolution to Combat Commercial
Sexual Exploitation of Children of the Federation of International Youth
Travel Organizations (FIYTO); The Declaration against Commercial Sexual
Exploitation of Children of the Group of National Tour Operator’s
Associations within the European Union (ECTAA); The Declaration against
the Sexual Exploitation of Children of the Confederation of the National
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2) e e R 719 o|FEAR A

‘obs Az WA FEEIE folM AT IulH Ade == 4
NP Qe PEFHERE D, AR} WA, ZA 7 FE, 7Y
3E7F A 1A 274 91 Y 3] (Steering Committee) & T3] & A A<
ZF 719EH B clYFAZRS Aoz A F AU H
AR A dez Aggortal Ao A FAZZALI= 7 7
JehE1), 278 AH(RH 71719, 37H-/] AZrAs) aEa el 5 2y

HE Aol gk AL F9stal = fFdots 7|5 (UNICEF) S 2
TaE] Stk

‘obs AFH BA FFAH L e 7R FEow T o,
P olPFAS AAste 7P deAES ol Bad
ZAES AL A oPFFS FAZAHALI A Fr|How BHusty
Td g5 di UigA Y mUHAd Fx2d A T FEEHA doh

Associations of Hotels, Restaurants, Cafes and Similar Establishments of the
European Union and the European Economic Area (HOTREC); The
Resolution on Prostitution Tourism and Standard Agreement of the
International Union of Food, Agricultural, Hotel, Restaurant, Catering,
Tobacco and Allied Workers” Association (IUF/UITA/IUL)

11) ‘obs &3 WA P o B A A A5E2 o5 fAdolA
o| Al FolE &= At} http://www.thecode.org

12) “obE AHH PA YFFY olWAY FH e (2%

=S

|_4

13) FAEZDH 2EH S| (IHRA), Accor Hotels, A &7Fsgt #FAAME-S £
g 33 o]YUME E(TOI), Kuoni Scandinavia, Carlson Wagonht, DRV, =
A7 o] 3 w3 3 3 (FIYTO)

14) AABF71TFWTO), Bebd B35
15) ECPAT International. ECPAT Costa Rica, Reposta Brazil

18



gt} (To establish an ethical policy regarding commercial sexual
exploitation of children)

@ = 9 A8 FHA 9 AJES 2K (To train the personnel
in the country of origin and travel destinations)

©® TEHAET] 4F Ade AZD o ozl tF FHF A=
TEoE HHfRit= W89 =Fde AUITT (To introduce a
clause in contracts with suppliers, stating a common repudiation
of commercial sexual exploitation of children)

@ shgza, B, 71U 98, 959, dvlolA B¢ Fa A
SoA #HEBRE AF3Ah (To provide information to travellers
by means of catalogues, brochures, in-flight films, ticket-slips,
home pages, etc.)

® A A9 T2 A/ JGEASCNA BHEBEE AT (To
provide information to local "key persons" at the destinations)

® ‘ol A WA WY olFFS FAZALALI A v
B3t} (To report annually)

3) YEFHE OB A3 Flol =}

oIS AAT TIdES I R AdHE, FR8eH Tl Aol A
2 zZol7t e & W WEd, IAxEAYd s el tie 2H
Al olqy& FHstr] fste] e7e] FFaE FEol Ui s CDE,
Td Wiwd S u o] zt &=ol thd

ARES AL g BETY
o=

el W ee ge 2
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ozl that FH3 AH&F £A #Hsld 719 SRS FHIC
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L oY BAA s sARH, A, oliE, 3, diEY Fol B
Busk AAH] Qojof st dlqAe] LugdA] =HWS w T
2 B gol FAHolo} Bt

P57E ©
QYEHA ) Fo AXKHTASOA BA ARE ATHT.

2 A/ QB Key Persons)e 7193 A Ak B oY=
Ao YA FFYAE AG, APASIH FFo] B A

o

AREEAN SN, £, d2EF T 24y 94 a81 Y=
HA e Aol FFe 714 F dE AVt BAY, A,
A NAHA UE, 3D, =FEH S TIT

PEFH ©

‘ols AFAFH WA FTAHY olPAIFES IFAZRAZAALEI wWd B
R1A-j =

S olgnae] 7B e, FIgSe] AEFHel olae] Hd Aol A
Ae A2 FHFOEA FEPR olAS AAFE Aotk EF T
AzGAANE QT AW, BFFE oldel gdol AW He
o &ES BA TANE} wISE AW Ug & ek
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4) Y olBHPA FH7Id %

2005 49 @A, F 21M=2] 24170 7IFE0] ok A WA FEf
W oolPPAS AAsIATE AYgEZ AuRE FHAY 537 A, &
nl e AF 10070 GAI, obAlobA S 887 PAlolH, wIMEHE BHHE B
2tz dRo] z+zk 897 AAl, 5970 YA = 7HE @k

<ots JEF LA S FHo{7|Y HE (T 24171)>19)

FERXS (6371 SAl)

Austria(3)
1. OVT - Osterreichischer Verein fiir Touristik
2. ORV - Osterreichischer Reisebiiroverband
3. Jumbo Touristik

Bulgaria(10)

1. Bulgarian Business Leaders Forum (BBLF)
Bulgarian Convention and Visitors Burea (BCVB)
Bulgarian Tourist Chamber (BTC)

Bulgarian Hotel and Restaurant Association (BHRA)
Bulgarian Association of Travel Agents (BATA)
PMK Hotels

Hotel Ambassador

OK’Supertrans (taxi company)

Correct lee Travel (travel agency)

USIT Colours Bulgaria (travel agency)

O XN U PN

—_
S

Denmark(4)
1.  AlletidersResor, Apollo (Kuoni)
2.  TEMA Resor
3. TUI StarTour
4. MyTravel Nordic (Ving, Spies, Tjareborg)

Finland(4)
1. TUI - Finnmatkat
2.  TEMA Resor - Finland

16) 20059 4€¥ 29 A
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3. Aurinkomatkat
4.  MyTravel Nordic, Tjareborg

Germany(1)
1. DRV - German Association of Travel Agents and Tour Operators

Italy(16)

1. Assoviaggi - Associazione Italina Agenzie di Viaggi e Turismo

2. ASSOTRAVEL - Associazione Nazionale delle Agenzie di Viaggio aderente a
Confindustria

3. ASTOI - Associazione Tour Operator Italiani

4. Interline International Club

5. Adiconsum - Associazione di Consumatori (CISL)

6. FILCAMS CGIL -Federazione Italiana Lavoratori Commercio Turismo e
Servizi, Confederazione Generale Italiana del Lavoro

7. UILTuCS - Unione Italiana Vaoratori del Turismo, Commercio e Servizi

8. FIASASCAT - CISL, Confederazione Italiana Sindacati Lavoratori

9. FIAVET - Federazione Italiana Agenzie di Viaggi e Turismo

10. PATA Italy Chapter

11. SIGMA

12. ’Visit USA’ Association Italia

13. Virgin Express

14. Viaggi del Ventaglio

15. 1I Genio del Bosco

16. KEL 12

Netherlands(3)
1. TUI Netherlands
2. OAD Reizen
3. Golden Tulip Hotels

Norway(3)
1. TUI Nordic: TUI Fritidsresor Norway, StarTour Norway, TEMA
2. APOLLO (Kuoni Group)
3. MyTravel Northern Europe: SagaSolreiser, Ving, Globetrotter

Switzerland(1)
1. Hotelplan

Romania(1)
1. Information pending

Sweden (6)
1. MyTravel Northern Europe: Always, Spies, Ving, Trivsel, Globetrotter, Saga
Solreiser

2. APOLLO (Kuoni Group)
3. TUI Nordic: TUI Fritidsresor , TUI StarTour, TEMA resor
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4.
5.
6.

UK (1)

1.

Lotus Travel
TravelPartner (internet tour operator)
Resfeber (Travelocity Sweden)

TUI -Thomson

S0[ - =0l x[9 (1007 )

Brazil (89)
1. Freeway Adventures
2. Blue Brasil
3. Edite Dantas Operadora de Turismo
4.  Luck Natal Tur
5. My Travel
6. Natal Tur
7.  Potiguar Turismo
8.  Potiguar Turismo
9.  Protour
10. Scandinavian Plus
11. Terra Brasil
12. Destaque Promocdes
13. Verbo Comunicacbes e Eventos
14. ABAV/RN - Associacdo Brasileira dos Agentes de Viagens/RN
15. ABEHTURN - Associacdo de Bacharéis e estudantes de Hospitalidade e

Turismo do Rio Grande do Norte
16. ABIH-RN - Associag¢io Brasileira de Indastria Hoteleira/RN
17. ABRASEL - Associacdo Brasileira deBares e Restaurantes e Empresas de
Entretenimento/RN

18. AMHT/RN-Associa¢do Brasileira dos Meios de Hospedagens e Turismo
19. Sindicato dos Hotéis, Restaurantes, Bares e Similares de Natal
20. Universitur empresa jinior de Turismo da UFRN
21. Associagdo de Hotéis de Tibau e Pipa-ASHTEP
22. Radio Taxi
23. Cooptaxi
24. Complexo Chaplin
25. Zas-Tras Shoping Show
26. Havana Jazz Club
27. Conselho Regional de Administracdo
28. Centro Federal de Educagdo Tecnolbgica (CEFET-RN)
29. Faculdade Camara Cascudo (FACC)
30. Faculdade de Cultura, Extensdo e Ciéncia do (FACEX)
31. Faculdade UniZo Americana
32. Faculdade de Natal (FAL)
33. SENAC
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34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.
78.
79.
80.

Universidade Potiguar (UNP)
Universidade do Estado do Rio Grande do Norte (UERN)
Universidade Federal do Rio Grande do Norte (UFRN)
Albergue da Juventude Lua Cheia
Atlantico Norte Hotel

Atol das Rocas Apart Hotel
Divi-Divi Praia Hotel

D Beach Resort

Hotel A Rosa Nautica

Hotel Barreira Rdxa Escola de Turismo e Hotelaria
Hotel Marsol

Hotel o Tempo e o Vento

Hotel Olimpo

Hotel Parque da Costeira

Hotel Porto do Mar

Hotel Porto Mirim

Hotel Tirol

Manary Praia Hotel

Ocean Palace Hotel

Pestana Natal Hotel

Hotel Ponta do Madeiro
Pousada da Mata

Hotel Marinas

Pousada das Canoas

Pousada da Béarbara

Pousada Bicho Preguica

Hotel Vila do Mar

Yak Plaza Hotel

Natal Dunnas Hotel

Pousada América do Sol
Pousada Toca da Coruja

Praia Mar Hotel

Riféles Praia Hotel

Visual Praia Hotel

Seaway Shopping

Poty Livros

Bag Store

Espaco Infantil

Romance Brazil

Centro Cultural Americano
Cobice

Lapis & Papel

Meu Bebé

M.A Design

Tropicos Motel

Marina Badaué Passeio de Barco
Manoa Parque
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81.
82.
83.
84.
85.
86.
87.
88.
89.

Restaurante Estacio de Minas
Restaurante Mangai
Restaurante Pacoca de Pilao
Only Pizza

Da Guia Tortas Finas
Tirinete

Arte Café

Petiskos

Ali Baba

Costa Rica(4)

1.

2.
3.
4.

ACOPROT- Asociaciéon Costarricense de Profesionales en Turismo
ACOT - Asociacion Costarricense de Tour Operadores de Turismo
Costa Rica’s Temptations

Costa Rican Chamber of Commerce

Dominican Republic(1)

1.

USA(6)

1.

Ol W

ASONAHORES - National Association of Hotels and Restaurants

Royal Regency International Hotels

Ela Brasil Tours

Flamingo Travel

ASTA (American Society of Travel Agents)

Carlson Companies Inc.: Regent International Hotels, Radisson Hotels,
Country Inns and Suites, Park Plaza, Carlson Wagonlit Travel, Cruise
Holidays, Results Travel, Radison Seven Seas Cruises, Carlson Marketing
Group.

Tour Operators Initiative for Sustainable Tourism Development

(UNEP, UNESCO, WTO)

OfAJo}F X|2f (887H 2iAll)

Japan(59)

1.

O © N OO W

_
= o

NIPPON TRAVEL AGENCY CO., LTD.
NIPPON EXPRESS CO., LTD.

KINKI NIPPON TOURIST CO., LTD.
TOKYU TOURIST CORPORATION
PACIFIC TOUR SYSTEMS CORP.

NOE Corp.

HANKYU EXPRESS INTERNATIONAL CO., LTD.
MEITETSU WORLD TRAVEL, INC.
JTB Corp.

YOMIURI TRAVEL SERVICE

NAIGAI TRAVEL SERVICE CO., LTD.
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12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.

JALPAK CO,. LTD.
SEIBU TRAVEL, INC.

ASAHI TRAVEL INTERNATIONAL INC.
OKINAWA TOURIST SERVICE INC.

NORTH JAPAN OVERSEAS TRAVEL CO., LTD
WORLD AIR-SEA SERVICE CO., LTD.
GLOBAL YOUTH BUREAU CO., LTD.

ALOHA SEVEN CO., LTD.

NISHITETSU TRAVEL CO., LTD.

OVERSEAS TOUR PROMOTION INC.

JAPAN GRACE CO., LTD.
AMBIA CORPORATION
NAGANO TRAVEL CO., LTD.
JAL TOURS CO., LTD.

TWENTY ONE CENTURY TOURS, INC.

NTT TRAVEL SERVICE CO., LTD.

FUJI TRAVEL SERVICE INC.

NOKYO TOURIST CORPORATION

MIKI TOURIST
YUSEN TRAVEL CO., LTD.

KEIHIN KIKAKU INTERNATIONAL CO.

TOKYO WEST TRAVEL CO., LTD.

APEX INTERNATIONAL INC.
PACIFIC TOURS CO.LTD

JAL TRAVEL WESTERN JAPAN CO.LTD.

Joban Kotsu Jidosha Co., Ltd.
M.O. Tourist Co., Ltd.

TRANS-WORLD JOURNEY INC.(Sekai-Kikoh Co., Ltd.

Kronos Tour West Co.,Ltd.
ANA SALES CO.,LTD

JALTRAVEL HOKKAIDO CO.LTD

Jorudan Co.,Ltd
Metropolitan Corporation
KEIHAN TRAVEL Co.,Ltd.
RKK TRAVEL SERVICE
ADIRECT Corporation
KBF INC

INT'L INC.(INT'L TOURS SYSTEM)
NTA CHUBU ENTERPRISE INC.

JAPAN CHINA EXCHANGING PROJECT CO., LTD.

TAIYO TRAVEL
Nikko Welfare Co., Ltd.
CRUISE VACATIONS,INC.

AIRPLUS INTERNATIONAL CO.,LTD.

REGENCY GROUP INC.

M.O. TOURIST CIS RUSSIAN CENTER, INC.

Tabini, Inc.
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59. MERCARDO TOUR

Mongolia(24)
1. Khuvsgul Travel LLC

2. Explore Mongolia LLC

3.  Mon-Discovern

4.  Aruintsen LLC

5. Hurhree Tour LLC

6. Goviin Ugluu LLC

7.  MIAT

8. Nomadic journeys

9. Nature Tours

10. Blue Bandava LLC

11. Clum TIC Mongolia

12. Tuvshin Tour LLC

13. SSTravel LLC

14. Mongol-Altai Tour

15. Intour trade LLC

16. Nomadic Tours

17. Mongolian Youth Tourism Association

18. Lunoba Tour

19. Mongolian-Ways

20. Boojum Expedition

21. Amazing Steppes

22. Dido Tour

23. Terelj-juulchin LLC

24. Chinggis Joney LLC
Pakistan(1)

1. Travel Walji's Ltd
Syria(1)

1. Cham Palaces&Hotels
Thailand(3)

1. Ko Lanta

2. Accor Hotels Asia
3.  Sanctuary Resorts
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2. OUHXIEE 7IH=el “ekxxmt olHo| et XA RIF
(Voluntary Principles on Security and Human Rights)”

1) AdF dF9] A1)

1990t W 2T X/ (Royal Dutch/Shell)= HIE3 AF7]HE0]
Holxgol yAl2 detx e FHe it AAAA AHAE ]
g AEE g #4399 9F L o= N whsed
A9FRES B4str] A8 yelAgol AR Filsde 233U
7199 NS Bogohes v stoll BUE HolA ol BREE AHF

NS gk A9 Fa3 &S APk A, 5710k 1995
11¢, '23YZF &S A3 +5(MOSOP, Movement for the Survival
of Ogoni People)' s ©|&1 JYH 7 ALE-9]2H(Ken Saro-Wiwa)E HIE 3
LAYZ ofF Wo| TAMHA A A TPsks Aol s "o ‘e
Y 9%1(Ogoni Niney 2.2 dg] &&lA e B A FAAS|e] &
Wy e E EEdoz #e @ 12% FAF3] = oA o} A Ho
g 7 Ld=EY AAE FF8kH 2y 99 Aol g dzAL
@ 3H T WEo=E I AoE AYsiAntis) B Atejol] #she] 2ok
Ox/4& v HF7IdE2 A+ °ﬂ— 1}"]5«] AdS I9sta
, HolA o} ARl

.

[at

17) Qb Qldle] et Awa U2 o]
http:/ /www.voluntaryprinciples.org Z+%.

18) 93y 921 AAL ke olAelol UAE det Ao fas el m
2 oA EA L YA AFE o RuAo F Ao Ho] )
Human Rights Watch(1999), "The Price of Oil: Corporate Responsibility
and Human Rights Violations in Nigeria’s Oil Producing Communities",
http:/ /www.hrw.org/reports/1999/nigeria
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olgiek w7 atoll 1990dth FxF, HFAH B AR R FASH= 7]
AEol, 7IdSFel Aol ¢tHE FHPME AAH} BH A {5 &
Tot7] flskol A Ao B3 L] dHAE S NLsE TE &
Aol ZratA HArk o] & 2000¢ 3¢, 29 ARUEEN WA, B
710l 2o A 3oE AHsAa, 22 & 12¢, =3 = R

7F b Qld3 A3 ApEA Y (Voluntary Principles on Security
and Human Rights)'& #5902 TE3}3{th19)

19) b} 1ol A7 AEF o] o] FX& 95t 2004 1€ AR
dol A A= ARV AAHAeH, dA A= 752 International
Business Leaders Forum(IBLF)¥} Business for Social Responsibility(BSR)7}
TEoE GRSt vk b ol B AR fF o] Fofsia Q=
AH, 719, MAEA, FAMGASe] dFL oot 2o

<AE> YEds, s 290], =, v
<71g>

- Amerada Hess Corporation (http://www.hess.com)

- Anglo American (http://www.angloamerican.co.uk)

- BG Group (http://www.bp-group.com)

- BHB Bilton (http://www.bhpbilliton.com)
BP (http://www.bp.com)
Chevron (http://www.chevron.com)

- ConocoPhillips (http://www.conocophillips.com)

- ExxonMobil (http://www.exxonmobil.com)

- Freeport McMoRan Copper and Gold (http://www.fcx.com)
- Marathon Oil (http://www.marathon.com)

- Newmont Mining Corporation (http://www.newmont.com)
- Norsk Hydro (http://www.hydro.com)

- Occidental Petroleum Corporation (http://www.oxy.com)
- Rio Tinto (http://www.riotinto.com)

- Shell (http://www.shell.com)

- Statoil (http://www.statoil.com)
<RIZFEA >

- Amnesty International

- The Fund for Peace

Human Rights Watch

Human Rights First
International Alert

- Pax Christi
- Oxfam
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2) AuA 4z yg

“QUbRF ol I A 427202 ATl (Introduction), 3 7HRisk
Assessment), 7193} FF R 7] (Public Security)2] A, 7143 ARA
HQE7] #(Private Security)®] #A T Ul 7le o2 FAEHANSH, 1
&2 ot e} 2ot

@ <A AL AT ApdE YA &) (Introduction)
A B 719 AR Ao A AL e V=, 95, HEEE, =
=R &

S8 =92 &3, AHY 7|BA Ao U 2 HAS = AT
B JHEAE AQERe) Gt B s

FrolE AlAst7] sl =
ML olH e =oE AKAA Uz

<F A H A >

- International Committee of the Red Cross

- International Council on Mining & Metals

- International Petroleum Industry Environment Conservation Association

20) [B2 2] F=.
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AAAs ] g e
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JHE 7|H=2| AHSE ESAHE

1. BP1E<9| “2I# °tfA (Human Rights: A Guidance Note)”

1) BP1F AHET9 wiA

1990t &, Y=o T 7IA7F SFEHIoF Zdiol o AFHIL Q)
A& g8 BPLEol FE(complicity)2] FJo] Atk F4-E& AV
stk ol FEe F8 A8 FFHA AAE LA a
BP1E w7l I= shdo EEA3 ] FAsto] A9
e P&l N=7kA 0P7ﬂ =

T
T
}_.1«4
ok
o
g,
ret
o
dor o
o gl
olN
oor
rr
o
=
Y —

[
-

ol Tt & o rfz
£ = %P
N

Aol 3k %@W%E o= —“%%‘B‘Pﬂ] g dAuHEa

1, 20054 %%HM &

e E(9F 2609 ) e Ll TE
= {9 FXH"’]'O’% wol&
AT} AFGATS A% 9

B0 oo A9A9 Sz

o

31 2t AYE AFSHE AT HATFE A7)E ZEH]of FUEL, BP
150] ZF&4W]o} Casanare A2 Ocensa Af3to]l=Zelels AA, %"3’3}%
HAQA FEvlo} ARV g AAHMS} HHAXNE T3l S FTH
3, o]zl MERE QA3 AZAHY 7MEH F4E, AT 5ol /1‘:]7—]1'55}
Oﬂdﬂ dhol =159 4ol Sl& 714ty =T <AYyATE> 20061d

79 2292+ 714}, “BP pays out millions to Colombian farmers’ 3+Z.
http:/ /news.independent.co.uk/world /americas/ article1190528.ece
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I 9SG o] ARde AZIE BPIFES JESISe A% d€l
gdsse ol /\IX—,@EQU%, I A &322 BPIF oA+ AlAIA
/1?4 (Universal Declaration of Human Rights, UDHR)®| tHg BP1&E =t
Ao FHHA AAE FAdsAT. o] F BPLEFLS AAJAAAAA
HASARA AX 9} FRBFS BAIL AJZRAE 7| A JAAFFH7HE

H deo=

ABA O AAFORA F1ge] AVBES FEAUE =Y 7]

Kol olnA g TEe7] ¢

1
ol
O
fd
4]
o
B

F= AFALAYL BPLFS A 2002\, ‘I A F3

AVEteE =9 7]1E WAl ‘British Petroleum’S T o] AMR3}A] E7|2
ARSI, ‘A HE %joi/ﬂ g %9 ‘Beyond Petroleum’©lgt= €271
g W3l= BP1E©] 9 (British) 41 3Agt:=
(global) Aol 71l Az FAl, ©
£ ol X&AZ A5 tickeld A

©) =
Mo THE T 7IFdYS =37 A AolAuth»)

7199 AAAY EE AABFO] B 99 ot A AL
A4 BPAFE 2 Anlolfol d 1Yl AE YRE A 9

22) J1AA ZH(human rights policy)S &3l AAJALAAS A dFstH AA
2 B9 /Y5 BEe T YAl EdA HelE 5 gtk

http:// www.busmess humanrights.org/Categories/Companypolicysteps/Policies

/Companieswithhumanrightspolicies

23) Il @ FALH 9]7]# ™o}, http:/ /en.wikipedia.org/wiki/BP_Group; =
AL EAR2005), ZEE <, olEA &4, T 7IdEe] BAE HA,
pp. 106~110 =,

24) JAAMUA LFL ofee] PARIES Fx

http:/ /www.bp.com/liveassets/bp_internet/ globalbp/STAGING/ global_assets/d
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20. A3 o]

21. J1EL BPFO oWk o E JMA=71?

22, 71811

2.3. A HALE]

24, QA

25. FE YA

26. JAAARES A9A #HL AU

2.7. AR BARE A FAE dlof k=T

28. 1A 7F A A= FUHAAE ALS sHA ALY
7EAY S Tk

30 &

3.1. *FA S HiA
32, AlAIIEAA
33. AREZ (FAYY/ BPLEF ZZAHAE A5/ JFAR)

ownloads/BP_Human_Rights_2005.pdf
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AH=RE 9
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& AU (direct complicity) 1

4
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f
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=
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=
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24.

BPL&9 7I9E&S AGALE S Hoigh kS 7+ Atk AY
ARBlol A3k Idole] 2= i AFYe R IR FHEY AR
A, AWEY 294 &l T AGFREY Ao HHHor J&F
< 1A F e 7I9gsY A4, EXAAAE ol EFE A
A8l A= AF%(Indigenous Peoples)d] 1HEZA F°| = o+ Aot

Axo] LZAE A5 7 TZAEVL T AIFTES AE
of oug AAF FFe vAL A=Ttel Bk TES EE

BPZLE o] A3 Al A HALS o] b TIdEEe BTIAHA AE
e FABEE ol ¢ Fa7 EAlolth olek #HASY BPLF
< o8 ARdsE, AndA, B9 VdEd A A ddel #d
=AA Ao AR =S MEshs Aol s gter, 2000d 124
b e #3 AE Y (Voluntary Principles on Security
and Human Rights) ©] A7 = At}

BPIL&2 ‘b3 Qo] #g A A9 oS 9 i HF
oF AFgAIS AAY W ALF dFHY YEEs EJAA Tk 1
=, 20043 10¥ IFA°F AHHF-2l Baku-Tblisi-Ceyhan 3}o] Z )<l
AtAIe AEE W, BPLEol o]zl A st AFste
BE A A, Ago] IFA| ok e HIEstY F8 IAE
A Bt sl YA AHREES & e AsNen, ¥d o
3 B, I AYUES T #HES 2FAHTH

AT AR ol FRE, NAH US| T W, AN
o) Al BA mebgEae) BAMA, R Ao o7 2l
A e BA Sol UL 5 Atk 53 AABFol AN Ut
Z7be] i A @el Algelsle] BE Exoz BPAFe AFolt
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A3AF 3] Aol TSl = BP1&E2 A&

LE%Oko}rﬂ BP1E2 AFAHI dAFA AFS Aok
0-4 Az 55 T3l A3A Ao FEE Fslof ok
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AC)
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ol
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oo (T

##@ALE): Shanghai Ethylene Cracker Company(SECCO) A]--3}3}3]
Abe T2 A 7388E-AH(China Petroleum and Chemical Corporation,
Sinopec)®} J7FZ =2 A /-3}83] AK(Shanghai Petrochemical Company
Ltd) 83 BPIES 2% FAEAHAlo|th BPIRS ZRAE
TYGA FHAFEARES AS3t] 22 5o B 2 A JES
ARt on, FAAZAA L b ERE ofyet FA RS9
A, w24, AF, AFFE ol AAY FEo] HES RASAN.
EAEE 2004 12€ 310l v HA=H], 13,0008 2] dEE0]
sdE 2dofol AX AFGZIRE FF AbdA s = QA7 A A 3
= gla, olF F= 4= (China’s State Administration for
Work Safety)2 BP1EH] FEZZAHE & T3 4 HAIE
< 29 AAd, Bgsta Y

|

[kl N

ol

A EH7H(Risk Assessment): ZE2AE ] 7| YAA| A EEH FHF7IE
53 sld Z2AETL A GALE e FRIEL Adol XA H IFS
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41 3H(Documentation): HFZS %

#wEojof ek EA3 AdS Foll RHAEE A
o, AR AV TS wol= § =
T 838t7] wEolth

A5 A (Relationships): A+, =717, AAGA, A, =)
S T3 BAE FHATIL FASE Aol FLstth ol 7|H
ojuf GAIEL, AGALZ o HEtg olgetal TH Z=IHo|L AL
A Zz2Ode AEsty slgAF-et st Lot

<83 dEV ST

?_’l]. %(Training and Awareness Building): BPZ1&9]
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2.7.

g 1 A%E mUHY L
o peol EElol 4G485 )
= 8ok AAe Aol Whg
AL 2 FATAST FHshe G LIRS S AAY

= L ogeE B AdEAe Bt 49

o [e] .

9} 3}le] F(House of Justice and Peace)d HAH-<=
2001 d9= <14 - #E - HEH T A - HEY S
#1333 38te] A 7HThe Time for Peace) ©|2t& ]2
gt o] gy Z 232 Casanare A& & T3l WY
WEE T ok B2 S gk A B ARy FHIAs
(Human Rights and International Humanitarian Law Training
Course) & Fdsligtom, AA7LA] °F 8,000 AE°] ©] I~
of 7kttt

AAHA7 RS BF FAE s st

o

AAFH 7 BYYE A G Aol B APEE dH o] we}
ARl e FAAN WEES 7SSl Rt B BPI1ES %

EE R g < Tl dds Aok A DT
F2AZE A

g A <ote] vFI) S (private conversations)E S = A|<1A
oF FALT OB Ao o FE AU|AZE THE 13T AAXME 3
stal o=y e FEaAEe] AHE TR - Feets Aol A
of ol¢je] HTGE HE Tar sid AH-eke ny

Holx & A, duAEAEE)eIY AR WENS 75
& +£°], New Partnership for Africa’s Development, Council of

Europe &)°l ¥#<S 73t

g Arel AAYNE FAHOE wdss A AWX 2 AP
b gtk ole@ AE AUBlt AWS AF WAL AT
grole] HBF + Qe BAS BE FE U ARG FoW



e 2@ el Ause AL 2
At Aolth ey mE Add e w¥e ARsUgdE
B3 o}Rd A7t gl A9, =2 )

resort) . &2 F 7] (Public Statement)®] WHS HAY F& Qo

o] A& gk 7EAH P, BPIF HAdEoly A4ke] <hxl o]
HAE o gAY BPLFe ¥ Eol oldHY] oy AYdes A
EoHA Feve Aolth 89 2AS HE ofHA vEs e
olw] Behdt AEe FAZE o] Fo A HL AdGFFo] HEEH=
A-QlEl o= ek A7 ofyth o]’ A AL oA =
= IHe AR @S olA o] FAXA He=w 2 AAA o <)
AE X23% A olpES XEHOE 1A

AFEYAY AW Golzest FaTMe] AP BopuAn, Sl
t BE A9 FAES Y g0l 18T FHUE BIAE
52 B3 59 AWSe] FUL AT 5 UES AUFORA
bl lgeE Aslel FHA FRL T F Ak 2L o) A
A 54 W A9 W S5 ASgon, REHoE H§
9 e ge glolth 28 e ojwd F9lx S A%, 3
EUE 2 AGAsiste] Pelol 2] WFaoF Bris Aolth
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2. Body Shope| “QlAE8& ==z7% (Defend Human Rights
Program)”

2ZAlo] B FojAlo] AFES AL, Buisk= 719 Body Shop2 =
A 719 (global business)o-ZA zt o] A9, B3z, P& 2ol &
L 3

bt u AAANAE ol HYE J1EA Ado UF &%
WA E Zol A1 Aol HE Al Fo| &

5o 7kAE A&3st7] $13 Body Shopel oF&<S

th.25)

[o
)
dlo
::1,
i
o
o
ol
=2
%0

- 7199 &Eel AHVIEE F¥AI7I= Z(Integrating human rights
standards in our business practices)

- oet 7IdEd (JEEEE A7) AP ES st 3o &l
A& WHAAA Yrbe Z(Sharing best practice and developing
collaborative solutions with other leading companies)

- 78 ol g AHQ FFS A= A (Campaigning on

human rights issues affecting our stakeholders)

ol

g719] F&HELS 712E 3l9 Body Shopel ¢dgE ZEIaHL T
A 7R dr e, 3, &% AdE5e] dEE BRIFgoaH e &
ol ol #d JdAVIEES AF HA&ste AR A, TFHA ==
FEAA Sl EFslol T ADHA YPFU|ES viAste T2 V|YER
AdARFf HFE o|Pes FEdte 2, iAo R ARSI HA 9 A
EF E3E S fstd FAAJA Aol tiFd AHA FFE
Hols Zolth

25) "Body Shop®] <192 (The Body Shop Human Rights Principles)" 3.
http:/ /www.thebodyshopinternational.com/Valuestand+Campaigns/Our+Princi
plestand+Policies/Home.htm

50



1) 719299 38573 (Code of Business Conduct)

Body Shop<& 711299 71EW3E Adsta JE Je4HE 53 &
E2dE0 g AAESFe AFE g3 2ol At o
AA¥ I-§ (Human Rights and Employment)26)

- Body Shop& 21 7H7iQle] 33 ZAAE & A8t A3t

- Body Shope| 952 ZAAke] Jdd3 Aol SFTHL dF9 BE
AAAA A3 t-¢5 TS d8E 7I0 Body Shopa 2% % C
B2 Ao rE &5 AYS ds owd JdFAE FAEHA]
BES o

- Body Shop2 253 ¢+d3k 12ja I7/MAQL AL sS &30

- Body Shop& w&d, 3%, 37}t gl 25734, 53 dFH T,
g5A, o], Ao, ¥, 43 HAF 2dEAN Ex J|E HEHoER T
A5l e 2450 2AT B9V fle =FSES AT A oF

Sath

M
4
i
L
o
©
Ao
ot
au) "

=52% 53 ¥¥ste] Body Shopel

| 3
FEUYA == FHYAL EdAckhe A

26) 71992 577 (Code of Business Conduct, 20063 5€)" pp. 3-4 F=.
http:/ /www.thebodyshopinternational.com/NR/rdonlyres/99C29400-3C63-42 AB-
8E68-62F261E1B90F /0/ CodeofBusinessConductMay2006.pdf
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AH2& whhstal o]E 3t Body Shope] 7Igd&Eol ol A<
AAZ 7 TAEA FEE =3t Utk Body Shop 4% HAEL
A, &9 T Tl o] FFAA == FHAAT £ d54E S
AL YJEAS A71Hog2 BYEY dof dH, o3 = 2}
o] A3t Eﬂrzﬂ.zi o] Fold Zg

B &
Fold + JES VLY B L&
=]
H 4

- FREtn FAA B4 Fal ngo] o Tt
- AN A, BARYES 2Fe0

- ZAQALe olA sty fAY Ao}

- obEwFol AEEA Y

- ARGEe dFol AT

- =EAZE] AUXA @1 AAT FEo|T
- oju @ AEYIE BAFA ot

- AA e AgaT
- olw @ 7hES HQA A9 HEHA e

o
fot
s

3 AAeE AT BE

Body Shop& A AlA 504470 =7F2] 2,000 70 wi7dS 5l ]
A 1S A3 Atk Body Shop2 71gFel o] FT3t= 7HAE
= PN (Against Animal Testing), A GAS] 9] 1Y (Support
Community Trade), AotEF9] FXI(Activate Self Esteem), <IHSS
(Defend Human Rights), A 734X & (Protect Our Planet) & 574 =
ARt o, ZF 7Y APES S AF TS vtdsta

1988 H-E EAH o= AZHE Body Shopd IHA-EE 7Y

i)

| 212 AlA <L

27) “Fa QA Y 357 (Supplier Code of Conduct, 2005 7€)” =
http:/ /www.thebodyshopinternational.com/NR/rdonlyres/3A655339-E2E2-42A1-
8355-048786991C9C/0/ THEBODYSHOPCODEOFCONDUCTforsuppliers.pdf
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o=, Body Shop i—zrgl 78‘—?‘, JAGA ] A G =E o A s}

Z e Human Rights Defender)"'& 2} wjjZell

ool 1A% el \‘41?1 aviAEe] BAS BT Utk E=D
o

e
-~
OE‘r‘
E
ﬁ
ofo
fol
ii

AEY A A e AUNFOR 7]

g wok ole}, A Ee BAo A%, WA 7AY 2 FH S o

ANE He £AAE TS B, B R 2ASL B

2 0Ud MEAES WESte A5 BAC g AUSY AL =
Asa O AnE BIME BASE 5o BEL WAL k)

28) Body Shop®] A HA}l o} E i‘j(Anita Roddick) Body Shop-/] T2 <
HolX 2= HEE A AHoRE &F3y 2= JAAAHE F25
ol%, W, 374 S| Aslo|pSo Uid Aale] A} r|dey A B
e ZPELS MAFOLEA Body Shopel A7lsta Qe AAEE AL
ARE w77 E S sk VxSt

http:/ /www.anitaroddick.com Z=.

29) Body Shop &2 Q1H-8Z Al thdt AR ofe] duo)x] =
http:/ /www.thebodyshop.com.au/ourValues.cfm?pagelD=31
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Il 7|ge] JAES FAS 9/ || =

1. RAUelAAL{Sel “Oi=X J(gdel olAHelof 25 H=
OF (Draft Norms on the Responsibilities for Transnational
Corporations and Other Business Enterprises with regard
to Human Rights)”

A% 15 (Working Group on Transnational
Corporations)= AX|sl7|2 ZAAstaL, o]F th=7 7| 8 7|8 7|d=
Aol WA= Ggo] B BAH ATo] 5

o] 2003/16< &3l “th=3 ~

= 7O A
M2 S 5%

¢
ok
k]
o
i
Jo
2
o
i
(¢}
o
tott
=2
Y
e
Qﬂ
N
ru
iy,
o
9|L
2
v

7]
0t 57 # (code of conduct)E= WEUIAIT, B2 45
o]

mEsAY Jguit Wee HAE 27 e, FAAY
Mzeke vgol Mmd ST FRALRY olie Fe] T4
SEEEES :

30) Amnesty International (2004), "The UN Human Rights Norms for Business:
Towards Legal Accountability", pp. 7~8 FF=.
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o] 2004 4¢, 53/ AREUER TAE FAAdAHLS = FAUAA
A%17F vpEg B o] vz 7] e o] A7} F83 849
NEES T8t Y71 AT Z(draft)d B FAdAA LI 2 ¥
A JAs dHetA e ety AWety, FAJdANLd e FARE
= APt A71E AAsEAT

H & B 483 #38YES AYse 9 EAZE AYgEaAs st ou
B g Zx<be] W3l International Business Leaders Forum(IBLF) & 7|9
E5 719 €] gHstn e JdAYe) I N1FS AAEE A Q)
 EoWyolgta Hrista A, ZF 71gel Addol #3 AsFHoly B
e AT o FAJBALY] FHEUY] Y& F ATHEES WA
I 7= sioh EdE fAdHEAYe R 22 H 9 (Global

N

31) =24 HAL 19999 1€ AA A EH(World Economic Forum)oll A 513
obd Hif AAHFFo] A&L7Hsstal Fd2Q ATFAAE Adsr] e B
HARL Fe 7Hx e} A& Sl g A MA ZFAEAES, FA7H, =
TEA, AN T A E T4k ARMEATE 2000 7€ TS fFAE
Fol 2298 HA ARF=o] AdE ol FAZA 1007 =7FE] 2,9004 7H
ZIQAEH 1,000 719 A, A, A, =A Fol 22 HHY ol o
stal vk 22H Ao Fodte TFdES AAJEAAD, FA=ETT
(ILO)S <2749 71EA4= 4 dgjd A3 A, &35 o] #3 2%
A, Fd R JokS V2R St A, =57IE, 7, vEH T 47
FYe o 100 dHAES F27F AL dEEA Ao = VY Fele
2006 12¢€ @A, di7238, 954, vloltkzolAl, oFZEZEEH, $E
&, X3 o], ¥ EZFAL g, AR, FasALA, S
TEELH, YA, FRFEHIA, FFEAFA, FFAHYSA T 15
N 7193 SAFHA7|T =R, FEASAAP S 5 2709 A
7b 223 Ao Fostn ok 2 A digd AAE &S
http:/ /www.unglobalcompact.org Z+Z.
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3. 719 AAMA, MASH B, A, 1F, FA
7, WAEA - of2 - AelE A, gt FA WY
W Felol AFHAL o] ZRE o] AfAE o

4. 7192 A E A (Security arrangements) Ao lo] FAIAT =S
32) [3= 3] B=
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shel Aol mE 71glo] BEAE F7ke B WEW NEES

D. <=23¢| dF

5. 719 AAxses AHgslAE ¢ "k

6. 7142 BAZ A ZFE Haolold ofFe| HYE EFdoF It

7. 7192 bRk d7sk H8e AFsloF Tt

8. 7192 T=ASL 11 7] 2 7%5_ T AESE & F e BFE
Ageforst, Hayes Ao HxA Hd(progresswe improvement) <
xR o7 3 A Az ﬂ]? 2x4e] H2E 18T Aolo
oF gt

9. A9 2 7S, ARGl gk 2

11.

de 9ol BESE AP Tt BB, WA, o, NLFE,
DA AR 0 5 A AR B A%, FAW 2L 7
ol

Aetal EFsfoF ot

NGe of|@ Fuk FRY, HAATH, 2, BB, AL, WAl
5 YB EE g RAAY oSS AF - % ol - AF - 89
2T o HE oHF BIE LAWLAE o Tk J1Ge 3
noEE oleh slge] APL FAAEE AU - 83 - Seise P9
£ ook @k 19 ApAe Asksk S0l AAA O ASHA
[e)
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12, /19 AR - 38 4 L BAH A8 A - 2ad Aeg 23
ok 8§ 2 ARl Slofok ek, ), WA, A A%l o
@ A, 45 s Ansze AAH - 4AA Aol AP Ad,
AAD 3, meholulA, 0F, A% - 4 - Bnol Af, ALH
Aol e AelE wAgsNo sl oled Aelel WAL Ashst

FHE FaloF

F. £H|A B39 oF

13. 719e A 199 A, B3 Bl we BEI ok 5y,
AT AFSHE At §H A FAL BAS] A g
RE B 2AF Fsok Bk /1P 2MAAA f

5
AL FAT Thsdel AE AFS A, £5, B, FuAE

14 719e A9, FFRA, A9, PN, 4% BIY FAYY
3 9%, 24, 89, 12 293 Jdel BEAE AFTIte a7
nEo] B FUNS FH, BRBY L AAL 25k akn, A%
@ wAolets FFHA B s PFOR JUBES
L

15. & g9 olds 9% A SR, 7IdLS P F5E AT UE
A, Wz, ol oF ). w3 AHr|How I o PP Has o}
st e AT olge A% RE A& HdoF Ik JIHS
2 e WeS 7ol Adsts A% Ak 9 ¥4, AgA - dk=
FAEA - FFLA - AAA - 7E A == HeaRY Ay F

o Hgalok Tt
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16. 719 S ¥R e 7|FERE B R

e 5 A o]ofof &}

o, NGOE HIE3% olsi#AAEY 9AES 1efsta, ¥ 3 s

of &3t A HU(complaints) A5 WrFaloF ot 7P £, A4}

o &Fo] B W 3t el mAl= Yol #std AH7]A] Bt
£ Tl oF gt

17. 719 B Es B A 2 e olae sls) aw WA,
B34 AANE FPsha BB Ut} Bk
18, 719e B ol d@ Bolgow s Ael: AT A, v,

AA ] do HaES AAZE ALE HEIT BE Ao Qloj, B
THe FUHE 2 FAH wet SUHY D A AT A AL E]
ojof 3t}

19. E 7o Audt yE= S 2 SAHY 7] AdgF, R
AE3 RIS E AFshe dATHE, Jd ol thE Eokdll Ao 7]
Aol oot MY H5& =24, ATEALY oo RAZRA AFS F=
Ao R A M= <F "}

I. 809 A9

20. =& 7] ¢](transnational corporation)®]& F 7l ©o]4e] =7l A 7]

YFES S A4 719 BE J9Ee] gue ofn g,

21. 7]1e} 714 E(other business enterprise) 1 7|d&so] A& 44
olE =UZ AdAolsA ol ¥glel, MEVI, dAIAL, ZE WA
A 7IFAY FElY 7199 AFd FEjod ddglel, =AY, A
FAA, st=FANAA, SHFAA, AFAA, wEdA 5 714
A

3 RE
AE T Az gl 2o & e, 7ol v=A 7g ofu

—
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22.

23.

@ BAE B W, 1UBEY GFo] F Adelw FHHA 2
W, B 71QEEol 329 4z AFH M) Aol UF AE
Asiste Aool HeHE Ao ofsHolof .

o] &) #A A} (stakeholder) & 7142 5, el &f/F, 24 2
224 i3, 719 ol o8 AHAJ] FEFS

&S X 33tth(includes). 7199 &5l <3| S 3}
GAAL ol E aElA A, AR, AT A AL, UIEA, ho
A, FFAA, FHHE T 7Y 2Ee 05‘

A5 29 4 AtH(can include).

,d
fr =2 rr X

0
i

1 d(human rights), = A %19 (international human rights)2 =A<l
AR g ofBr JIFxFE WA e ARA, E3H3, BA4,
A4, Al deled 2dd, FAJMEN, IAGIE, A5,
Z1ek frllo] AEg B IAEASNA IB8E AgES T3

o i
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2. wdlelAsel “olu} Ci=H 7| H 7IEl Z[HSo| &
8t RAAIRESZE SYO|E (Special Representative of the
UN Secretary-General on Human Rights and Transnational
Corporations and Other Business Enterprises)”

(1) FANTES SERES J9 BF

N
(e}
o
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rL
I
o
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e
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ey
o,
i
R
e
ot
rlr
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e
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gﬁa
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jg lo
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s 0
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L2
LG
HU
:>;1:l
)
p‘h

- =4 71 2 71E 7IdEe I Aol A7 TlEse kst
gRlst= A (To identify and clarify standards of corporate
responsibility and accountability for transnational corporations and
other business enterprises with regard to human rights)

- O=3 719 2 Ve 719 €S ddES H FAEE ud 98-S
zAsta =87 A% =7k 482 EA S A (To elaborate on
the role of States in effectively regulating and adjudicating the role
of transnational corporations and other business enterprises with
regard to human rights, including through international
cooperation)

- FEA, T W o AdEel v=E V1Y 2 VB ZId =l
omete= vbE A8kl &lsk= A (To research and clarify the

implications for transnational corporations and other enterprises of

33) FaldAH Y3 (UN Commission on Human Rights), 22| 2005/69
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concepts such as "complicity" and "sphere of influence")

- 9=3 1Y 82 7IE 7S] EEel U JAAGEFHFHE FAE
Az Azet WHES YHAII= A (To develop materials and
methodologies for undertaking human rights impact assessments of
the activities of transnational corporations and other business
enterprises)

- =7}, B=A A9 2l Jdse #Y 2EAdE SHsE 2
(To compile a compendium of best practices of States and

transnational corporations and other business enterprises)

Aok ZFe dFARS 272 & 77 SEdEs 229 A 33 f
MAF-F7 EH A (Special Adviser to the Secretary-General for the
Global Compact)34)% H238ke], oA =E7]7H(ILO), AT Ed o3
(UNCTAD), <187 Al (UNEP), ﬁxﬂﬁﬂéwﬂ‘ﬂﬂ T(OECD), t=4 714
L 7]‘5} 71 %, 18T FAE, =52F DAE, ATAS 9 BA R

s34 b FYIYE NASAL, 20061 2€ A BHuAME LIRS}
93\‘3}.35)

EEURE HiAes 53, £EAVL ’\\j;ﬁ?} MA 500t 71¢d = (Fortune
gk Aofsee i gHES &

Q
o
o
=
Ul
o
S
(@)
o
3
o
QO
2.
[}
R
o
=
ox
lo
fu
:l:‘;
b

2} 2to]F 7 (Klaus M. Leiginger) n 7} 224

u A EEAEoR AW AT

35) & F7] BEEHUIRS Fd RIAME HFESI 4F s L FA I olA <
BEFESE ofd) YAbolEolA HolE + gtk

http:/ /www.business-humanrights.org/Gettingstarted / UNSpecialRepresentative

36) AIAl 500th Z1g=ol thek SHixe] A= @ 71 AdA = o A3y
od 43, @ 7199 dE9Ad = Aol a7 e dgAEsE, ©
7199 A48 B4 Olﬁﬂﬁﬂrﬁlﬂ«l 1, @ 8" FAEMEe] HE, ©
Y ols A Ak HY, ® 719 JAAAH 9 oA e H A=AA =
AAIFH7E Sl %ﬂrf& él—rea Wgo= stal glom, oM = 3 &

S Fd Z=2dEAM AL, International Business Leaders Forum

(IBLF), Business for Social Responsibility(BSR), International Chamber of

Commerce, International Organization of Employers 5°] 33}t

=
>
o
ofe
Jm
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= °F 80%2] 7]

]:rL( ECD)e] t=3 7|y 7lol=
24 F oF 40%S 71dEC] A7

S3ATE 90% °©1de] ZIFEe

qS 7= 9Qow, 70% o]4e
| & T3l AALY AEBA o]
o, tFEY T|HES REA
E <

LA 71aL o] 3
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o, A‘i
2o oo
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)
o
)
o
=)
i
2
X0
£ o fo O ¥ @ 2 N o ok 2

& 77 SEUEE U3 7Y € Ve V9 EY dHFH EEel B3
=7be]l ge wAlsy] $ste] 20061 5€, 19270 #-4 3 L=ol] tis)
#Ad ARAA, JAAGFF/HAE, JAAANE AXE 719l ik AP
A - PAH 2x], 719y AdEFH FES P?ﬁlo}ﬂ A AEAH S
3 AEES W82 AR AogAE IFsltdoer, 24 AR gd
W&ol ik S8tz EAR A= 2007 3¢9 Al4x fFAdA|ALE]
ANA IxE ooty AR Ao AFEUYELS T 2ot

37) 5 UE9] 20061d 2¢ EiuAE ZIFUid oA FxHdE 238t §
or, Ao tig FHS £4% HFTHIAE 20079 3€ A4zt
FolAt3lo A HxE o Aot}

38) frdl EAWME E/CN.4/2006/97, pp. 9~10 F=
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1)

SIAT CHFH 7| W J|E} 7| S0l Bt
SUAREE BetEe IR FolM

& B 71dEe Aol w94, A =l
ﬂﬁwlﬂ§%19ﬁ*ﬂiﬁlﬂi Akl 9lef ]l
q4¢ = , A=) AR FAHQd 22O, 224
x22 E=e e }l AFUN? A= 49, I Wes 13
Hall A A 2. (Does your government have specific programs,
projects, measures or policies aimed at effectively regulating and
adjudicating the role of transnational corporations and other
business enterprises with regard to human rights, either for
investments into your territory, or investments by national
companies into other countries? If so, please indicate briefly what
they are.)

2%
£ 4 4o

W (Mo 2

U7k? (Does your
government have procedures to ensure co-ordination between the
units responsible for human rights and for investment and trade
promotion, either for investments and trade into your territory, or
investments and trade by national companies into other countries?)

ARFAEd, FAFAEAY 5 o= 71 2 Ve V9= 25
HAH AAY old FFe WA= FAH T JE FAHSol
Hol #F =S xFstaL AFUZ? (Do any of your bilateral or
other agreements relating to or affecting the activities of
transnational corporations and other business enterprises, such as
free trade agreements or bilateral investment treaties, include
specific human rights provisions?)

% 9 AFTA FUL AT AT AP VI 23 TP
U7l Bl AAYFHI} Rl YAL olF Feistu

AFU7F? (Do your export and foreign investment promotion
policies include specific human rights provisions? Are human rights
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5)

7)

impact assessments required or encouraged?)

=atel ol glol 7 Fol Fuy AAL wA ADAFs} FPL
o) F-3tetAY ol& Austa UAFUZE? (In the case of incoming
investments, do your national policies (as a receiving country)
require or encourage the wundertaking of human rights impact
assessments?)

A =] = ARAAG Tl B sefddA JddAsE AA=
A a28g P FAg HAES 74T 5 UAFUZ? (Does your
national legal system allow for the prosecution of legal persons
accused of committing or participating in human rights violations
committed domestically and/or abroad?)

A ARE 9ol AdAE Adgitke P40l 9k A3 ol g
7] $1% YA, AL, OFCD A7) %

e GaUn? A A5 e UEEee vl AYATAA
2. (Does your government provide any national procedure(s) (eg
administrative procedure, investigation procedure, OECD national
focal point etc) to respond to alleged participation of a company in

a human rights violation? If so, please describe the provisions
briefly.)

=9 A Ee ZEAESE g4 7Y 83 78 ZIdEe] =

ZAdES fE7] 9 T
dE|RES E3sta IJFU7? (Do any of your policies or
projects include specific incentives to encourage transnational
corporations and other business enterprises to respect and promote

human rights in and through their activities domestically or
abroad?)

g3 719 9 71E Z1dEe] ddAG #d HE, AM, 24, &
B0 e A, olE EARFoE APt b )\)\01 M FaT A
et A2 FAYU7ZF? (If your government has any such laws,
policies, measures or practices with regard to transnational
corporations and other business enterprises and human rights, what
are the main obstacles to effective implementation, if any?)
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10)

12)

13)

14)

A AR A = B el = 7Idscl el ddad Thol=zt
Ql, ERiAbE, =, 718 FEES AFsta AFY7? (Does your
government provide guidelines, best practices, advice or other tools
related to human rights to companies operating within your
jurisdiction, or to companies domiciled within your jurisdiction?)

A ARE =4 714 2 71E 719 e 250l Aol mAe IdF
o #3 ATE FHIF Hol Asul A= ABF, ATFHEY 29
e HIE AFFAIZ] vbEUT. (Has your government

undertaken any studies of the impact of the activities of
transnational corporations and other business enterprises on human
rights? If so, please provide a brief summary or link.)

A AR A g 71 B2 718 719 =) ZAe a9k =y A
T 544 olUMEEES AASAY FAsta sy 7k? k3
A FHAI L. (Does your government support or otherwise
engage in national or international initiatives on the issue of
human rights and transnational corporations and other business
enterprises? Please describe briefly.)

AAF g=3 714 2 7e 719 EY A9 #Hst Folo] AR
o] oo FHojogirta AU (E S0l #ExAAL, dAl
EE AFA, FAsE AFA, 718 (What should be the role of
governments on the issue of human rights and transnational
corporations and other business enterprises (for example, regulator,

provider of incentives, provider of remedies, and so on - give
examples)?)
AFEY SRS YRol dhs) JIE BEgel ATk BEHE

Es —,~7}o}03] T4 A L. (Please add any other information that
you believe to be relevant to the SRSG’s mandate.)
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3. RUCIATSHRYM “olA J|HHSo| Sgte fE I}
O|= (A Guide for Integrating Human Rights into Business
Management)"

FrAl?lH 153 F 4 (Office of the UN High Commissioner for Human
Rights)? 4l S =2H ¥ A= (UN Global Compact Office), Business
Leaders Initiative on Human Rights(BLIHR)7} 20061 59 F& #1ist
“R[AFY 7S5 &< AT 7lol= (Guide for Integrating Human
Rights into Business Management)”39)= BLIHR®| 4<% 107 7149 5,
ABB, Barclays, Gap, Hewlett-Packar, MTV Networks Europe, National
Grid, Novartis, Novo Nordisk, Statoil, Body Shop International®] =%
d Ade BEUE, 4 7IdEc] Jddd AAS vdsta oYk T
199 &0l dde THA7I7] st 2od 4F ARsS 296
T dzolg ARolth & Jholtde VYol JddFH EFES AAME
| A% @A AFAGSI 2o wE AbEEo] e AAEHY s
|, 2t SAE e X = ofgjet Eot

N

o, N

0. &48]94: GETTING STARTED
0.1. 1ol #3 71Yg 9 AH%]E IR EdR=
A

02. @] W& #d ARSo st
03. =29 A A1z Xﬂ Azl ou & ofsfgth
04. 71d&Fl that JA-AAZ IS TAA7 L ZHdn

1. A STRATEGY
1.1. 719 7]
1.2. 197 7]
1.3. 7149 <
14. 3HT &34

e
off
i
[o
ol

I ARS b R R
3 FEAA Y AeHE B3
=]

39) 7hol= B AR ot H oA Fzx.
http:/ /www.unglobalcompact.org/docs/issues_doc/human_rights/guide_hr.pdf
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L5 719¢] 2o A9 Wee TP
1.6. A&AQl AAe £33 E N

2. A3 POLICIES

21. 71E9] AA o) A EFAIH.
22 a3 A5 54T ddA 7R

23. A F9] 3o e AY )
24. AA o] ol Ao U3 HAE HAE FERIT

3. Ax} PROCESSES and PROCEDURES
31 7198 8 J15e] AAMAE 2E e,
]

32 dd#E AP B VI E &Adstr] 7 HEAE vhdRd

33. 7|9 &5 AT ARbS #Y3sHr] 3 Al="HS ntERH
34. HE® 7|dE9 EEAEE I

3.5. Al FstAl T Aol tiE tiH S mEdn

4, 9JA25 COMMUNICATIONS
41. 7199 AataFed o] 1A FaAE oldsty F3Th
42. 7194 W ArtaEed ddS FRAIKITH
43. 9F-2e] gAAT o AAE FFAIZI

5. ¥ TRAINING

51. JAREE A% HxUY 25E A
52. e el FAARES HEIG
53. HXIFC] e ¢ Z2IPE A4, =Hsta Frpant

6. &% 712} 7HA MEASURING IMPACT AND AUDITING
6.1. 7195 JALFS HrIstr] s SAHAARE AA S
6.2. AALFR7H AAE T/,

6.3. ZAAANE A st 719 A=d dds 98 &8

7. 131 REPORTING
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71. JAAFFHILY] W& F R SAEHE AR

72. BuA FAE F HEXEWG IFC] FAUAE et

73. A B 9kAS WA FIT

74 HE HiA Es 7|9Es HiAe dFEE FRE IS

75. 229 A Yo|xd AW JI == QRS A FIch
Td7 #Hst AAEHS A= ZIHEY AHHIE AHEE, S 292
Al ¢k ARl Norvatis®] 749, 2 AlAl 1401 7l=ro £oiAUE AU E]
ZALe] 1A Jhel=Elg MBS AUE os T & JIEF d7] 95k
22l ASA2HE FEIHOoH BE AYEe] 282 AoE AHFHS

5% stal o4 goo] AHFEHAQJ National Gride] 7A-$-oll &,

8,000/l ol2= FFFAEC] A A, <A@ #S QS =Y
I QAEE A4 National Gride EEFY A A= ohs) | 2} 2]

BAANA JAAH G AT BIIE +

o] Fojxth g, dWut3o HEA é%%‘iﬂ‘” LawHouset)= 7143 <l
Holl 3 wSHZE IS vlHAStY British American Tobacco, Lego
Group, Shell International ¢ 7] QAR ofyg}t {7024 € (UNDP),
TA =57 F(IL0), MA->3(World Bank), Rvta0d7]F, ®lvta ¢jn

SRl AR AA R T s Fd &S AFsta Joh

40) #Ast F=9 ALY A Twenty Fiftys 7199 A8 4 A, 714
g9} Qd T tig 22 wE 2RSS Lt fFEE 95t 9
o #d FAJNAVIEEL A g VdEFY T & AAEkE 24
e 1S ZEIOH "VIYH dd Y& (Introduction to Business and
Human Rights)"e] 7-¢- 39.90 Z-2Zo|H, 1‘4-5‘1"14 7149 A F]le] 31
ANz als 23] "FEFe] FH7 FE(Spheres of Influence and
Complicity)"& 24.95 w}&Zo|th #A 141%—8— Sl R ] P =
http:/ / www.twentyfifty.co.uk/e-learning.htm

41) http://www.lawhouse.dk
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<RASIATSTR M| “OlAT 7Y FHo|= o 7>

0. Human rights in your business: getting started
0.1 Develop the business case for human rights
0.2. Familiarize yourself with the broad content of human rights and the available resources
0.3. Understanding the implications of the first two principles of the Global Compact
04. Develop and encourage a rights-aware approach to your business

1. Human rights in STRATEGY
1.1. Find out what you are already doing
1.2. Identify risks and opportunities and then the priorities for action
1.3. Develop a human rights strategy for your business
14. Define and embed appropriate management responsibilities
1.5. Integrate human rights into your companfy’s activities
1.6. Develop your strategy through a circle of continuous improvement

2. Human rights in POLICIES
2.1. Include human rights in your existing policies
2.2. Develop specific human rights Folicies where appropriate
2.3. Develop local policies to meet local situations

E 2.4. Ensure full implementation of your policies and review their outcomes
A
B | 3. Human rights in PROCESSES and PROCEDURES
L 3.1. Consider the full scope of your business activities and functions
E 3.2. Establish procedures for identifying your human rights-related risks and opportunities
R 3.3. Establish control systems for managing human rights in your business
S 34. Learn from sector-wide business initiatives
3.5. Expect the unexpected - how to react when procedures are not enough
4. Human rights in COMMUNICATIONS
4.1. Share understanding of why human rights are important to business communications
4.2. Integrate human rights into your internal communications
4.3. Integrate human rights into your external communications
5. Human rights in TRAINING
5.1. Identify target groups in your business to receive human rights training
5.2. Review the difference t;f]pes of training materials available
5.3. Select, organize and evaluate the training program for target groups
6. Human rights in MEASURING IMPACT AND AUDITING
6.1. Set relevant performance indicators for measuring human rights impact across
the difference functions of your business
R 6.2. Undertake human rights based audits
E 6.3. Analyze the results of audits and use the results to inform the strategic development
S of your business
V)
L | 7 Human rights in REPORTING
T 7.1. Decide which human rights impacts are priorities for your to report on
S 7.2. Consider who your main target audiences are

7.3. Develop an effective reporting format
74. Publish this information on its own or as part of a regular business report
7.5. Submit a link/description to the Global Compact web site

70




1. Q= BBCS = 7l0|=2}2l (BBC Editorial Guidelines)

(1) BA Fhol=gtele] SRS
T9LFe wHAAME EFE “BBC ZEFA 7to]=8I(BBC Producers’
Guidelines)”> BBCY ®#H|H, gL, 220 AHlx 5 E& —?i—EﬂZ
£ "HEojll= BBC HA9 94—r?<ﬂ7“/\}«] HAA, 717 s WEe
BBC W% 7I&3 dd=& Aes) F2 Zoltt 19933 AAd £ 7}
ol=ghle 2005  6¥, “BBC WA 7Fo]=2}I(BBC  Editorial
Guidelines)" .= 74 =] ¢l t}.42)

FIO K

BBCS W4 stol=eele mrjojzt 7)ok & /bW ol 2z
£ ws W neslol s NEEe Adsta BEs st A7) W
Fo Fuele] BE o ARATO] stoll e AYFE o= Be
JFe 3 Ytk 53, TU2E WEL JAE BESE FAARA )
& gl thFolof s o] BalA Wek ol vlwvole] e
& Testel BH= 9 /A7 BE ® Fo] 1 spgogne nse o
ol Hi AYEL BBk s YR YA Folsol T 4G
¢ 92 Qo) 1 AR Thol=elele] 44 oleje] mKHI Swo] 7
NEEEES

42) KBS A #7184 (2000), s ¥4, “BBC Z2FA 7lo]=2kl”; 2005 7
Ae “BBC HA 7Fol=gk<l(Editorial Guidelines)”] @22 thso 4
o] x| ZZ. http://www.bbc.co.uk/ guidelines/editorialguidelines

71



BBC #HA 7lol=gll e F 187 RECZE FAFHY Qo 1 Y& o
53 2t}

@ BBC®| #A7FX|(BBC’s Editorial Values)
@ Zhol=etloll thsled (About the Guidelines)

@ A&/ (Accuracy)

@ EURFA, ke o) A(Impartiality & Diversity of Opinion)

® FAA, =494, &2 (Fairness, Contributors & Consent)

® =Zz}o]lH Al(Privacy)

@ W39} REALS] A )5 (Crime & Anti-Social Behavior)

#si el sl (Harm & Offence)

© o}-&(Children)

10 g9} FFA 2 (Politics & Public Policy)

@ AA, "], B3 (War, Terror & Emergencies)

@ Exl(Religion)

® #HAZe dAAF 7 =4 (Editorial Integrity & Independence)

1@ o) %] & A (External Relationships)

® NAHAAL}e] 45 A-E(Interacting with our Audiences)

"HE(The Law)

10 2573 (Accountability)

W& EA9 93] o W42 (Ofcom Broadcasting Code)4)
A WE T 535 Jdd3Ee A BEe THAE AL @@=l A,
@8 et Hsll, @ctks, @Faol #AF 7hol=gl F& Foltt

43) 9= Y5529 93] (Ofcom, Office of Communications)+= 2003d W%
Wol e LeulEs ehr e P T2 o] Eadol s EEE e
° 2 3te WETZF(Broadcasting Code)s A=, £ WEFH o=
Qo] 1998 AW FUAABe] B JEE—53, fPARWY
AsZ(Zekol M A), AOZ(AIA, F4, Fme] AR), ANZEH AH), A
R EAH) o 248 4HA02 dFsha Qo
http://www.ofcom.org.uk/tv/ifi/codes/bcode/ Z+Z.

~
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(2) Zaholu A R5a)

A Zhol=gkl 2 BBCO HAA T stuz ZtolWAld tid E5&

x3etal ed, 1 7R Wee A g 93 oldf(a clear public

interest) 7} §l= & ARl A olu MAl, tiEt BEEHAME & HH,

A 1998 JAEW (1998 Human Rights Act) 52 Z g3l Zelo|HAIE
H

Eo T = Aotk

o FEHY Afoll ZAT FIL oA gk Ji1e] Zlthet +
P o]FoloF 3t

o AR} Ao #AF FET HEE Q1Y EZetolH A, It &
Aol gt EFH #3 & o] FojoF 3ot

o FYE TIHA FaL iU AES Helete A Wuld 394
AHrE Sl oF ket

o U9 FHAJA AHH AFS HEdse A$, 18 dFo] A
o ALE A olapl ABF Ee 1Ed FFY AUt ol e 4y
A Agevt Besfjor oy g A&o] ojn] HEFokir sfA
BBC7l A& BEshe AS AGIANAFAE =t

B84 3 AUAANA WHEA BAE FIoF = AF

o &AL, &RTIEY T flo] AHE Atel dis) #9F 7ITE A
[ L B e R

o X3 E T 2 vlE(note-taking)d HHOE FY/H5H HES
W&staal sk A4

o JAEHFE ddstA EIE Aol A JAERE dAY e APAAE
Mol &7 AEH(door stepping)E T A5

44) BBC A 7lol=giel, ¥ &, pp43-57 =
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o] =2 HIAAEZAR] &of<l firefighters, police officers, tax inspectors,

journalists, staffing &S = Zt7} A = ojoF o).

‘2Nl Z (ethnic minorities) o] & 7ido] 4 ‘SRI'S ByA o2 A A3}
= A2 oy WRlE AFRERY £ Atk JRAHGE IFH Es
AgA W Jidel ¥ d9E & Aok did = ARy, ‘Aol 7t
RV, “MJAEAERY, ‘YolA g el Fo] AT, ‘Flel ofAolllE
2 A = g ATt ofAotA] BRI T ‘oo, ofx L, Fhe] Bl
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47) BBCE HI X3 1097 F=9 HEA B A2 2002 “Adofol] w3k
% 9 ZAx4Y YlEQ ZA(Broadcasting and Creative Industries Disability,
Network, BCIDN)"& FA3tdom, “wtjojel Zofjo] gk 7lo] =(Guide
on media & disability)”E AAsAT. AAe] W& t&FF 2ok aE
I Fstell Fefdle T4 ST A AR 7 gFRA ] Aofijle] 1
&5 gt A FEAE 2o g Fefle] HIAE vk A BRE A
=0l Aol HIAS AT A o3 of&Ko] ojgH F JAEF FA
2 FEAYge s o el /NI BCIDNS “Aool &3 1.8
& X3 (Employers Forum on Disability)” 4tsl] HWES o7 = &}t
http:/ /www.employers-forum.co.uk/ www/bcidn/index.html 3Z.
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FEeThE AU RAG Zolth ol 159 59, vhgolut A
HelE weFA eketh BBCE 3FolUd 294 5 ofd FHE: x
a0l Folsts ARSelsd tel ARS FA Btk KA SEL
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<BBC World O}A|OtX|= HZE[E Ms. Rita Payne QlE{F48) L{Z>

1. BBC9 A Jlol=glld dia g AAY7?

v, E2dUth ditx o g 23, BBCAA WEH BEE bEe O
7P 71l He dF5S HolFe AQUth IS ojwd 93
stell oAl ThE ZIA= ZE 1 Fade] "HalAi syt
&9 Tl HEECE A "EUUTh Qe Zeholm A
= ST we 3t Auisigly] wEol BBC7} 45& Qs
o wet FEsor dthal AR AUtk oS S0, olFa A

QoA BAE] AR A, 2 Aol A A A 1
e welAE o BUT A}w YAEe] =SS FA]
Fod vHolE B8 mepl sidE o Ut uiE oHd AE

g Jrol=gkelS &4 aestan F=:sta dFUTh SkARE The]
EglE = FobM £ e glsuyn Adol ®old By Hu
Aoz A HAL. dF 5o, Aol 2799 HY2EE AXY

e ARE AZHGL SAYE, o2 P oW o U
Ade] ol SE Qlouzte. mEkA od ol ‘Az o
279l Y AE “golAE o] AxHUTTL HEE) HEs ol
Fut. Aol oltle] A% AR Fastn Wik ol%
AUtk (1A A Flol=akele] vt gl Aol A AFo] Aol
Aoz @A olalali VB Mol Bx WA Hi AolAa)
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ZE2FAY ZIRAEAA HAE TolERRS FTIMNAFE AT
1 w5o] AFHL JYFY7IN?

3.
o
&

—

o, leyth 53 019 e 2AE ©E wol: M BBC WA
AENA Y sttt Fusjoriths WEOE HYFEL B
FUth I 0L ofd Aol olES AFHE ¢ HEA, of
W ARES A BESAE o HEA Fol BE gl Sol
geruith AY7ATE GAste] ARE T del® AR EH
g AASHA BB, BEsHE W&ol HA Tzl
AEHE e ohdA 2x2 YAHEZ 4 WA o=l

o%al A =R wE T

il

4. H4 Jpol=Rl F AHAHE U&= A ZS°] AsUN?

2 BEE WFdel ARG G A} FoIsok
= AgEel dgUch UHF UAAR ST AN 2E 2

BBC Wsllolxo] Sol7be WA stolseele] RS BA £ 9
Utk BBC A9E 94 2ede B4 slolsaele 34 Fas)

I AFYH (B)

JAEH LA & A2, 20061 99 27U () 1841, o1t A w&H 2
1002%; Ms. Rita Payne, BBC World ©oFAlo}A= A A(1995-EAl), BBC
World Service 2}t 72 HYF 7|#, 24, FHIYA (1978-1995)

82



2. =X|o1=292183](International Federation of Journalists, IFJ)

= ~

= AYsta AfEer 598 dexxs T8 A8 AF
A AdEE 9% A7 Yee A AR H

o, J1E3 WFFe], gdFofE VRV WAla vk g
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paol wistn, BRed 25e 2gsE AAA
2 vtolg ofgstt Welol wrlsie, FAA - 25A

=zl gy, 7124 dde $2ITH)

o rln °
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|=| :‘m
lo

FAAEAE S = 53] APl AT dEAES It Adstes &
o =& wFi doew, FA AAAS)ALE] g o] x| 9] (Consultative

Status with the UN ECOSOCQ)E 7}%l H|AF7] (NGO)E/H Fd o4
= AATHH oo F

"IQI"
wAE A7lsts S &F

L

#1943 (Commission on Human Rights)
atel Agel JALEASH B AR
= Aoy 35S

49) FAAEJAHE3| = Wr]o] B AFZS T glon, oAM=
71 A8 8] (www.journalist.or.kr)2} A=A 2% F ZF(media.nodong.org)©] 3
YdEAZ 7Fd = o

50) FAIAEAF 3] Y o]A http://www.ifj.org FHZ=.

51) TAIAEQNTEI = HAANES 4Asl, ¢4, A4TH dEJS g BIA(IF
Report on Journalists and Media Staff Killed)E vid &3tstal th.

© 20061 ¥ 3 F<F olgb=, Hed, 2@l HAIZ FolA F 1557

O]E”‘ AERJNE] ATt EESHA T
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HE 1 dom, FopAol/FdotAo, dotalol, HEH] T Al | A F 9
Bo AEJAENA Fod 2002132 A-¢ FopAlof/Fdobrlof A
M, 7HZ9] ool E FE “E2TS XLC’V\‘](Searching for a State)"52)
S

B WEEZ2E AUt o 7hRko|(Sanitsuda Ekachai, 34-&), 4
A Aol B3 " AgHE(Mereka Yang Terlupakan)'= A2}
Els Ol‘:‘—ﬂ/\] o HER TV <HE uRx|olg] ] T}o](Anton Bachtiari Rifai,
TVHRE), “1998'd 59 Q1FF -5 (Racial Riots In May 1998, 4 Year Went
By and Forgotten)'= A|Z3F I=UlAlol 22 68 HO ol FEHY
A18](Ayu Purwaningsih, 2}t &F&)7 #8744 T4 Th)
g, ofbFel A
o A FF NS doj
Ao, 20021 14, “obse] del mHof: AdEAF mHol HET}
#13F 7ol =241 (Child Rights and the Media - Putting Children in the
Rights: Guidelines for Journalists and Media Professionals)"54)-& A7 gt
olgf obFel YT T ALY FFHS AL Yt

\

53) B84 SRRSO GH MG BFEUL o Yol E FE.
http:/ /www.ifj.org/default.asp?Issue=TOLERANCE&Language=EN

) lel=Sde o5l A2 orBaaol g Bl Ao sl 4 o
Tl tig JE R, olsRd olpE EET o x]ﬁo]: 2 & W=
3 Utk slol=akel B ofy WAsoln Fx.
http:/ /www.ifj.org/ pdfs/Child % 20handbook %20final.pdf

55) A4 aF BFORE T 2 glo] Atk AckEH, B HEI%, ofF
AArd WA AR Sl st AEQJ] A e HAERAE 335“4
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fISh, JULloL 5 W) 2 obot Al £d age AAIG. &

d Ade] AEJSAA &AM 7tol=gils w2 EE=

2 @A, Mg & B3 (olsH S % AHsg. A

H3o) YAolES Fal A wHAHD 0D
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ZH UL AE| A=A (Amnesty International Media Awards)
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3 FAAEZES FAOE 1509 Jh=o] 80 A

= Ao 9%

H2He, A& (Media Awards)
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aQ,

I =7kl A
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=
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A7F 5

I
LN

Eo AP 2E = A 20039 H Aok R

o=

2 YA oA EA AR (Union of Russian Journalists)

o #Ae} ¢

o A AMEA aokEol B

o
A=

st o

EE

14
o) AATAE DA glo} wziEkAle] €5

o
1l

56) A YU =] Ao ofef fh|o]A] FHx

ENG-394

http:/ /web.amnesty.org/library/Index/ ENGEUR460742003?0opené&of
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1) AAN2E G2 AR A2 FARE

=32 153/ E w
= EE°] ddola
(Human Rights Journalism)©] <&

o FAYU = = AR ARG A AAZA FadARlD PCI
Fitch7} $43tx BBC‘E”'&—O] SAE

AE, A, A, 2iH e, 2

2=, Gaby Rado 7|37 (’1\_]%] ?1_%?_’6]’), A4 | il
A 52 5 T 97 Fwol BA o 200095 A=Y A
opef o} ZT}.57)

mln
ftlo
o
:Oé
ol
ok
H
ro
>
ftlo
Hir
o
rlr
30
2
‘0,
o)
)
{h
AU
O mN of

= (Peter Beaumont), "°|2}2 & X 1 A|(Iraq Special Report)",

bserver>

15
An)
O =

A8 2~" Fw|(Christine Toomey), "™ (Beasts of Prey)”, <The

Sunday Times Magazine>

2FolE ZP =RkStuart Freeman), "Z4THe] wiol#H 2 FHA| Y

(Rwanda: Facing the Virus)”, <Positive Panos>

gre BF
FHE YIE= F o] (Rupers Wingfield Hayes), £2:Hlo] WUl
(Allstair Burnett), “%= %<& XIiLA|(Reports from Rural China)”,
<BBC Radio 4>

57) AP 28] G A F ofef hH o)A Fzxz.
http:/ /www.amnesty.org.uk/content.asp?CategorylD=10557
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dend gFdg e/ gFeent
: ol¥tth glAF=<(Amanda Richardson), ¥ E]
=9y ¥lEd(Edwona Vardey), UZgt &
“v7 (Asylum)”, <BBC>

1 1l&(Peter Gordon), ©l
9l 2~(Nicola Clemens),

e s BB
: DA 2~ E2(Elizabeth C. Jones), 4% U2 (Jonathan Miller),
ulo]l3 HEXEE(Mike Radford), “FIaRFE3F=2] W AFE(Conflict
Congo’s Tin Soldiers)", <Channel 4 News>

Gaby Rado 7187 (Al dEIH
9 E L4I(Nick Paton Walsh), “7 AH|E Aol 1A

(Human Rights in the Former Soviet Union)”, <Guardian>

A F

: "Ale] ¥(Linsey Hill), Ae]l# ¥}<=(Simon Parsons), #]ol= Hijjt]

(Rhiannon Brady), 917} Z%™ #ZI(Emma Green Mcinnes), “Bl& &

o] =il A E(Tales from the Edge, Glasgow Girls)", <BBC
Scotland>

of
ot |

A

A A3 AeJdS A 584
: 2] Ao} A AT 22 (Russian Chechen Information Agengy)®] 2ElU&
gtH Er| EgZ 27| (Stanislav Dmitrivskiy)et $Abt 2 4] B (Oksana
Chelysheva). #AloF A7 7]AQ1 F AFE-S QIATGA oA “1d
Hor wgAel {AE st o dsied e wolsith

2) FABN2E ATk Ao Ay FoiA

f(rt

2 123AE L s FANUZE AUt AR A&8G A
A 19951 #argh, AUl =8 Ayt 5o ZA|Ao|w Wstua

bt rlo
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Al AAIJIEAAD 2 Aol FHetdd & =Y (John Humphrey) nl
FE FR37] 98 AFEHAT FAGU2=E vk AR dede A
A, AGAE, dEud/gr e FEOE o] AEI e

200609 5 AE A= ofg e} 2 T}58)

2~H| 3 &3 (Stephanie Nolen)®] 2006'd 7€ 8¥Y A+ <Globe and Mail>

1A “FEE A3 31O 2 (From the bush, a harsh homecoming)”

: REAFT(RBA)O 93] A E ofo]EL At HAY Wl A
2 sHHAY. g=sti 23R otol&& ‘A(Chen)oletal &&=

ofFgd EFue o2 82 A¢E TG JdAHE iAol
G533 EHFE MAAES FHSE 90T U BEdoast &
< =HUE Aol “FES A ngozro FAolt “AAAN I}
e AL ©A AAAQ] GAERE ol AFer] Y= FEL A
Aoltt. 2H Y =9 ZAs 242 AAE S5E 5 oer &
Gt A9 AASEE JhEditts JUs R o

AU 2=Er9l o] (Jennifer Westaway)®} EwlZ2 ZZ(Thomas Rose)9

20061 2€ 169 W¥E CBCHH L thfdE g “2~7]1= 2-9(Skid Row)"

s RaAAY s e FAS FAl BAY sEE onAES
2ol HAWNL Sl o uidHe e oz 7k P ksAse
AL 5438 Sk dee HAFA n E=3F AJATE k5
AHEACl AtHE A stA] Fstal ‘Al MEz sEE HAE e s A
o BAREH 1= s, BRI o] s W ojud AMS A v &S

]

dersforst=AE A RolFa o

58) =AUl =] Aty x| 5-2] ofef o)A =z

http:/ /amnestygift.ca/resource_centre/news/media_awards.php
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2. 78 RIZICHAS<9| Ojcjo{et Fofel (Media and Disability)

1) Z2AE AT 27

“mofel ol ZRAEE FHAS /=] 117] RZDA =019 F
H 339 ¥3] (European Commission)0)e] T O = 20063 FEH 2007
7hA 23 St Adss ZRAERA, vHo] &Ko Aol = F
A7 AL ZofQlel g HAFE 704 (Increasing and improving portrayal

of people with disabilities in the media)st”] 913 545 7FA 1 Yot

>
e

B oZeAdes APl 1% AAsE gojsld Bt thE
A3 BEsta, g 9% ZEadolt AU Fu

of AT, FF ZEIH(mainstream programs)oly} UREA Q]

(mainstream advertising spots)°ll&= ojle] FAst= 497 A

off ro
Mo 4
N

o
2

Lo
[o 12 % o
to Q& b oo LRI orhvorg

t QoA 2ttt HTe] ol Aofelo] FAE H 5ol
2 B3 ANFEE o FolWl JgoluA ohIw sl FH| Uy
W BAEI 93, gelle] ASE TASHE ofF tdd A9 F9
U2 BAEE 9o ¢ =2 w3 vl Al FAEE gl
Aol gob & gltks A EA|o|the

[k
f
2
m
rr
[>
o
rO
i
e
o
Ru)
&
o
N
—_
&

W
o
.,

1y Eﬂu}ﬂ/ O(:)] %/ %%E/

59) Fundacion ONCE (2:#¢l), Servimedia (2:3#%]), AMB (=¢), Consiglio
Nazionale sulla Disabilita (°]€l2]), MEOSZ (37}g]), HSO (=d4),
TV-GLAD (%17}=), RNIB (% =), Integracia (Z&Z), NSIOS (£ZH|U o},
European Association of Communications Agencies

60) European Commission, Disability Unit of the DG Employment, Social
Affairs and Equal Opportunities

61) Fltiolsh ol ZeAE Yol Fz.
http:/ /www.mediaanddisability.org/ presentacion.htm
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=Yool 5 97l=e RIZFGAE0] 4 o A ste AGAIE S vt
gt Hgstal, Z=AEL HAZ] I HAF =AHALIE Fo
&Y TEANUE APt WHor FAHIT AsH, olHd FHEA
HuE 20061 49 (PF=EE)F 119 (HFEARH A AHE vF Aok =35,
ZRAE FHotal = UNHA S HT 7 FI7F AAET Feoid
H 2] ¥ 9 (Convention on the Rights of Persons with Disabilities)®] |78
= AAsE S FFLE BAFoH, 53] PoF As(U2 A aL)e2) 9
&S & Z2AHES] JE ZAZ AAS Ao

2) ZEAEY Y&

w meAasd Fdsii JE DRVASY T AuEe AvEw of
o)

o o}

<Fundacion ONCE, 2| <1>63)

62) Aolel AelFeF Asze] Y& ofzel 2.
1 FATE thg Al gl ZAHoln AvHoln AAG 2N AUk
a 71EDIE TSIl AT A Aol B <
Ao) Aot =A4ol i =5 1%
b AEI AP /MO s Qe TSl 4 RE FYoIA Fojlol
g A

c. Aolele) w3 TR thF ANe] F7

T 1 T
gl %, A7, G slefel] U@ 214 g
LEAZAA Aole]

l

gE EFste HEY ¥4

c. Fore] 2ol Bysit YFoR oL BAGES wE Hrield A%
(Encourage all organs of the media to portray persons with disabilities in
a manner consistent with the purpose of the present Convention)

d. ol o] 5o Aelo] tie 4 Ed Zeadel gl

63) http://www.mediaanddisability.org/spainPA.htm 3.
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@ mlcjojs} Aolgle] B U P B AdnIA A4
- 299 B AeA 2 DRWASTH AUEE TS, Vo] Lo
A elelo] ol ®Al BAEL Qe HE ARILAE AT

- #Y ARSI} FUse 3F ZRAEGE 4, AYE A8

o of

¥

o] ZeAE 9o Foistm )
of =gl Ha glrk
@ mtolsh ejelel et Aut 73
- wtolsl gelele] B = AUl AMUE AHsST 1 Wee

—_—

Z2AE THO

|
1::'6‘0

Ad3lol Fofsta e 74 dBAES Tl Edn.
©® Fold gASE A% T AvY A
- Aol SAIEY BAONA mIHo] £o] Aol BAb tid A&
e Aol dAEoAl Hd3e] AHE <Y HdIe &Fl
ol gAE0] Fo, 7D F de YsAYS FHIH

<ABM, = >64)

@ AolQl EAlol tig "I A SLAE = dubrlo s Fofjle
o] & (medical) = AAl(charity)e] thACE Hi low, o3 <l
22 SUAE] ol #ejdde] A A Ao B ZEAEE Aol
< U3 (human rights), A3 & (social) 225 Sl HZsk=d SO
T3 ¢4l 2 F Utk

@ ABM2 15t ZodEe 43T H2 gy IdEss AF
stal 927} A= WH(Wie Wir Leben/The Way We Live)
Fog 2d mint SAGHGSAE N} 2
Aol = FofdEel L4 A} FHEE
FaL Tl HasH ERIECA ol AID AFolth
@ HHofol gk Aol EY HTHS Ty AT EFed s F
Q)

T, A A, eve, FI T T ¥EE T

64) http://www.mediaanddisability.org/germanyPA.htm %=,
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$ABe) AN THAOE EAD F AEF, FHUAAE WEEZL 1Y
of ol Uit WETEIANAE oS BAH ARRsol
%4}

Hojs Weste @ ZeAEe] Ug e T

@ =7} 21%] ¥ 3] (Commissioner for People with Disabilities) & =7}
7183 AR DAL FEA JEES & ZEAES] FAA/E A9
st THRHENE =AT

@ oldg FHRAHHEH), FFAYEESY), T X]Oﬂ(iu})oﬂ 27+ o
BAEs AdEetd, A Zodd Al dE mHo Y AEA AsE
o3t TE 2 ad 3, A UEr|BY ¥Ysl ]1:]01 20| Aol
Qlell thek 2 Y ¥ ©(National Observatory on Media and Disability)
T4, & FLLEA Hell AR e ZRIOFSS A= FA

(Rai Social Action Department)®] AH& F Jf&‘:}.
<MEOSZ, 37}&]|>66)

O #eideA, 8 v A/ gHL sA, FaAZAL S A
H5713] #d I77|# Ux 502 A" 9

65) http://www.mediaanddisability.org/italyPA htm %=

66) http://www.mediaanddisability.org/hungaryPA htm ==
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D F8 S, ARAWA, Sta, e, IS/ FLAG FoE FHE
7 W AREAL 2 BEA/AEAS

g sk Al ]Urg‘ = isy

@ =A% ZE7E A 20000 MBI =7l 1A # 7] A & (National
Action Plan for Disability Policy)<, Zei?l-g 2kA}(Patient)”} obd
AR (Citizen) &2 I2J3floF FH& A=xstal flow, ojzgh wWEtoA
HHofe e AFolidEs wHo] 9 4B A (consumer)Zt ok ARz}
(producer) =+ o Z}(participant) 2 H= A2 9] Hgko] F gt}

© FIuSLFAR] URHAL dE stol, 5089 FolidEe] Al L%
A HAAE FS & %”b]'%%—o* A Zpske] “o)okr] FZHRoom
for storytelling)”olg}= #A|Fo= =
Al A&t 1315_ g5 LH"%E st = 03’2}“ Az, ol &&
of gk 71ZAANS F

717t} 69
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67) http://www.mediaanddisability.org/swedenPA2.0.htm 3.
68) http://www.ur.se/rfb/index.php?t=3&pid=3 =
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<TV-GLAD, ®lu}=>69)

D F53NE A AREY BAG BF 2PL RFI, F5NE
A ARES AT Aol viteld] wYd + Y= FAIT

@ FEFNE 71 AFE oloplE e AT IYESS AN
1, 0] FFBES AT WY YAC|ES BEC FRIT

<RNIB, ¥=>70)

@© 20043 ZAbe] W=H, ©

_

ol &oF TAA T Aol oF 1.3% 1
A3 Jok 1E&AH AF F o 13%7F Aeldd A3 vms] E
uj, vtio] Rofo] Aol n&S A5 £3

@ BBC, Channel 4, &3], WEFUALI], Aoid AZJA
Disability Now 53 ¢
Juts] g MH I

X
=
au)
2
i
X,
1o
ol
2
o
kl
op
I
2
o
e
e
A

<Integracia, &&E>71)

@© “=<& WL (Open Eyes)’ = AFOZ AL, g, dnd o
gk 370 A8 Aoilol A A T2 g A8
INE oAt A8RJAEF & MHSIA, AE2UES AT F5F

A
—_~

ethnic code for journalists)S 7H&étar S31gHt}.

@ whEApl st 53 A7ste] A StEEe tgow mrjejs

69) http://www.mediaanddisability.org/denmarkPA.htm 3.
70) http://www.mediaanddisability.org/UKPA.htm %=,

71) http://www.mediaanddisability.org/polandPA. htm .
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<NSIOS, €=&H|Yo}>72)

FPoe 2 dAyuHe] Foddd Z2 I
E9 Fg Bloz ¥A4FT
@ F8 A} AEAL, A

72) http://www.mediaanddisability.org/sloveniaPA.htm

96

1

st

A3, FUALAEI S0 THE 9
ojul Ao HE 9%, 83,
]

B Qle AR

PN



Il piZe] AES FAS 93t || =

1. o] olHwW= 107HA #SAHE (Plan of Action for the UN
Decade for Human Rights Education)z2t 71 ®7}

1) YFAYS W&

T pud = L =

Aol Eie A dAuSS AFshs Aol P& A 4 =l A
stk olEalQl 19949 #< F3 = ZHO(Resolution 49/184)F F3l
1995 1€¥ 1¥7H 10d &S FA AH¥ S 10713 (United Nations

5=
o
k]
:|o
2
>

Decade for Human Rights) .2 % A AHFEF 2 stofg T
A ARl WFA Y (Plan of Action)d)< vlHESIE=S 3H3 T

¢

B 1079 Ao THE PEAAL 2 2 B AR U2
& dUnge @ Faxs 9 LY, o

N g Lol
Ne
ol
é‘ﬂ
>
El
Ho
3
kﬂi
:\.‘j
e

o >
=)
O
2
=
ol
=2
i‘—“;
Tg o
O\I
é‘l
>
0 X
fox

FAWME A/51/506/Add.1 (19961 12€ 12¥); FFAF F=HGRLS

FAPY AALFA AoolA B2,

L 82 7]zeh o), 1L 9wt 0L 83, V. F83907, V. g3z,
VI 243} o]gg 9% F=, VIL o2, VIL 7937}, IX. 10744
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G. 7484 7. riyo|(tFuAl)e] J&7}3

25
78. FALA 79 BEE AWLE] AW So4 tFuA e o
3} AL Asse Zoln

=) s =

A o] Fad ddS i, A&, FEd E 7E vy
T7Fe°] J1dnS 1071 d(UNDHRE)S] #78 F<tel <l
Hsngs AEY A7 vtgstes Fd34 =
Lol &tk UNDHRE 3stellA £d37 7|&d €& AFste
e 22O 232 Yo AEZ7FEC tid &do x9S
71 & of it 53] QIAAEHE vHoE A% Ad viwde Al
sty mto] £ F5S ook ot

80. UNDHRE®] & #Hoqzt= vlgojele] HE oA Ad A
of T3 FF BREE HAIA 7| Aol #3 HE} AFS AT
st 2239 /s AHafor st a8lal mYy oY 534
AR} T AFE FEI EFoles 7= Addel A FH

A sl 7] sfoF ot

o

81. A eAFA AAAE ke Ho| KoM, <l FHF(the
Department of Public Information of the UN)& <Qldol] #3
d dEnldy e ws 229 Azt AASA S
Z Aot 4l FEF= 1A FAO B3 viYe, 43 9 2
& HE TS AT Ao aA¥dH

82. LEWFHT AAMEE G FHE e Be o)A 2o
w3 FF YRS WRe AS vl ARANHE HYY Zo|
o 2ga Qe AEY TEE FRsy] A% dEA A
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83. J1AE % AAFTFAHES 85 A (World Public Information
Campaign for Human Rights)®] @t &oA T8 ## FIztd
Aet 717-9ke] Y KoM, JdANEE &FA, A5 F AqEY
AR} JdAAR] SIS AT Aon. JdAEH = =T
1995 4l A2 507, 1998 AAJNAALA AR 505d 2
A FAE A8 AY FADd Aolv. 1A FHL o5 FAE
AAS tF A7 R=g A AT Zolth

Brtel F&AY

84. 1S J&% du]-FIHHF BaAdA IAAH, X9, 57}
2 zho A Ad EA e A= 4 S 1501 7] 98 Az
ZA| o B3 AFd Aoty e =71 A dfd= A

H%

o] dgo] AARAE HEdhL JLslE AEela 1ee HE
o el TEREHAA BIF Ho] LAH. vlAslAe] A
RUEZF 248 el A AAME S} fA TR o8] A%
2 o},

2) FSAGA 3 F7}t

2 Xﬂ%?‘& 7P_HLJ_H75 °ﬂ EE}_L, Al thet <14
A AAJDE Fistr] M= FARY vHjole] JTo] t% 7F3H

ofof o] FxHi duk. EI Wyl 3l JAuF AFAEY FE e
lﬁ [e}

75) frdl FAHME A/55/360 (2000 9¥ 7)), “Report of the UN High
Commissioner for Human Rights on the mid-term global evaluation of
the progress made towards the achievement of the objectives of the UN
Decade for Human Rights Education (1995-2004)"
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Commissioner, UN Decade for Human Rights Education (1995-2004):
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Report on Achievements and shortcomings of the Decade and on future

76) dl EAHME E/CN.4/2004/93 (2004 2¥ 25%), “Report of the High
UN activities in this area"
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2. RACIHNSEF A (Office of the High Commissioner for
Human Rights, OHCHR)2| &Z

FAJNALTHFBAE Aol A3 A4F FHZZIRS wg7d=
o) e}l dlolEMlo] 2T TE3ke] Sstw Tk L2kl wlolElu
ol FHZRIS FAS Y, FH o JIMER st HolEH
o) ALgAS ST AT TEadolt WEI o) thE AAT AR
E ANE F JAEEF st ded, dE<(Journalists)S BIES w0
(Media) & W22 st ZE2IHES AMNsEH o3 2ot
FA 221 Kkl

Human Rights Advocate Training Program 2007 Fd=z=09
International winter school on human rights 2006 EmA= R =y B
MA-Understanding and Securing Human Rights 2006-2007 B

77) 19933 Hl v A AQIA S o= Fll AARGA =L Akl Ada a&84
= Fx87] Ag Bete®E QJA¥iF I FH(High Commissioner for Human
Rights) AI=E AFst L, olol wet A482f #AF3) = HI AuHAIA A
3|7} A= H]ﬁ@d?ﬂ 2 FEAYe sdstes Aok A RE dAY
FX3 BREE 9% 15T B3 Ao (Resolution 48/141, 1993)& i

gste] JANFTATH A=E AP JdasaTFHo] A= FAd
WA FHFA4A (Office of the United Nations High Commissioner for
Human Rights, OHCHR)2 F A= 4bste] 7724 fd W =E Q)
Hus ZE I A3 FYvolE] qTe FEsta vk FAJHALTH
2344 49 o)A http://www.ohchr.org ZHZ.

78) FAJHAILFTAFHA AddnF 2Tl HojEHo] 2 hH oA Fzx.
http:// hre.ohchr.org /hret/Intro.aspx?Lng=en

79) Fa=, ﬂ—fxﬂNGOo] Human Rights Education Associates(HREA)= <l | ©] #|
E o ddEng FAVH @ T2 IS Wi BRE AFEa ATk
http://www.hrea.org/erc/Databases 3 =.
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Master of Advanced Studies in Children’s Rights 2007-2008 | St =Z =1
Media, conflict and peace studies 2007-2008 sholx 2 73

Summer University on Human Rights o =28ty

Training Seminar on International Humanitarian Law for o] = 2o
Journalists 2006 Aru/ =25

Youth for human rights: a long-tern training programme for
young human rights defenders in the Middle East and
North Africa

[H

dz=ad

Fek

2) F9 AARZ WAUZ TG FH=Z2IHY

<SollolATSHERA B2 I of>

Aad: ZpRAY T Aol BB FEHER
(Follow-up to Treaty Body Recommendations)

20061 64, °|RE Flo|E (F3F: FAJALTHTIA)

D> RAE
09:00-09:30 5=
09:30-11:00 7} 3] 2]

- LA SR B (OHCHR), 71248 (UND), A5 1A
- Z2I79] 54, U8, I 00
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11:00-11:15
11:15-12:30
12:30-14:00
14:00-15:30
15:30-16:00
16:00-17:00

D> EAd
09:00-09:30
09:30-11:00

11:00-11:15
11:15-12:30
12:30-14:00
14:00-15:00
15:00-17:00

D> A
09:00-09:30
09:30-11:00
11:00-11:15
11:15-12:30
12:30-13:00

ARG 3ol & 4
WAl ZopgAl 7o) B
SENRIEET S EIE IS

4

A5 ZoFHA 71T 2

£

o] ES ZHFE U AHERTA A= H3FH

AAEE (JADA, 5711A87]F, A9 93

R BER
7 welo AEAY EE

#2)

Adel ¢ age i AREH
R
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3. wHAM=Ze| of=of ztst 22[&H HEe| A (Principles for

ethical reporting on children)

obzo #F R FTF olsS AFS w=gAY 5T olr A=
TAA D 4= Qo FYA Z(UNICEF)80) 7} A &3k

5 JAHE O o olse dAFE
o7 HEoxo] Hug ouiAd ¢ Q= 7lol=g

=2
r-l
r
\
fz
o X k1 4T

o S
N

fn

3} Ael7h oW YA S EFH ofof Tk,

HE SAU HEE S FP, obEel mebou A gl

Aol SEH FE 71golok dn, okl FFS
Z 5 At AAAYAA ofBo] AT + dojok 3, fWT 9
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Steering Committee on the Code of Conduct for the Protection of Children
from Sexual Exploitation in Travel and Tourism

World Tourism Organization, ECPAT International, UNICEF, International Hotel and Restaurant
Association, Federation of International Youth Travel Organizations, Tour Operators’ Initiative for
Sustainable Tourism Development, DRV, Brazil Ministry of Tourism, Carlson Wagonlit Travel, Kuoni
Scandinavia, Accor Hotels, Fundacion Paniamor Costa Rica, Resposta Brazil

and
Company logo

N . .
\OM ipa;unlcef

eC

Agreement
for implementing the
Code of Conduct for the Protection of Children
from Sexual Exploitation in Travel and Tourism

As a socially responsible tourism company, THE TOUR OPERATOR LCOMPANY (legal name)
represented by::: esseeses e seessniieeies e eee e (name, position) is hereby declaring its commitment
for implementing the Code of Conduct for the Protection of Children from Sexual Exploitation in Travel and
Tourism through its corporate brands:

........................... (name of brands), operating in -«++«+-+++--+++-+++-++-- (countries)

Consequently, the company will take the necessary actions for implementing into its operations the

following 6 criteria:
1 Tci? 1ec?tablish an ethical policy regarding commercial sexual exploitation of
ildren

To train the personnel in the country of origin and travel destinations.
To introduce a clause in contracts with suppliers, stating the common
repudiation of commercial sexual exploitation of children.
To provide information to travelers by means of catalogues, brochures, in-flight
films, ticket-slips, web-sites, etc.
To provide information to local “’key persons” at the destinations.
To report annually.

SR

The company is committing to undertake actions relating to the fulfillment of these criteria into all
destinations where the topic of sexual exploitation of children is considered potentially critical, and to be
open to the monitoring of these actions.

Upon reporting on the Code implementation, the company will facilitate and support follow-up visits
to specific destinations, in collaboration with ECPAT and/or the Code Steering Committee.

Upon signing of the Code of Conduct for the Protection of Children from Sexual Exploitation in Travel
and Tourism, the company will be featured as a signatory member on the project web-site

www.thecode.org.

Tour operator ECPAT group/Partner in the respective country
Name of representative
position

(signature) (signature)

Other relevant authorities

(signatures)
Date
Code of Conduct for the Protection of Children from Sexual Exploitation
in Travel and Tourism Steering Committee Chair/Member/Secretariat (signature)
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The Voluntary Principles on Security and Human Rights

1. Introduction

Governments of the United States, the United Kingdom, the Netherlands and
Norway, companies in the extractive and energy sectors ('Companies"), and
non-governmental organizations ("NGOs"), all with an interest in human rights
and corporate social responsibility, have engaged in a dialogue on security
and human rights.

The participants recognize the importance of the promotion and protection of
human rights throughout the world and the constructive role business and
civil society -- including non-governmental organizations, labor/trade unions,
and local communities -- can play in advancing these goals. Through this
dialogue, the participants have developed the following set of voluntary
principles to guide Companies in maintaining the safety and security of their
operations within an operating framework that ensures respect for human
rights and fundamental freedoms. Mindful of these goals, the participants
agree to the importance of continuing this dialogue and keeping under review
these principles to ensure their continuing relevance and efficacy.

Acknowledging that security is a fundamental need, shared by individuals,
communities, businesses, and governments alike, and acknowledging the
difficult security issues faced by Companies operating globally, we recognize
that security and respect for human rights can and should be consistent;

Understanding that governments have the primary responsibility to promote
and protect human rights and that all parties to a conflict are obliged to
observe applicable international humanitarian law, we recognize that we share
the common goal of promoting respect for human rights, particularly those
set forth in the Universal Declaration of Human Rights, and international
humanitarian law;

Emphasizing the importance of safeguarding the integrity of company
personnel and property, Companies recognize a commitment to act in a
manner consistent with the laws of the countries within which they are
present, to be mindful of the highest applicable international standards, and
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to promote the observance of applicable international law enforcement
principles (e.g., the UN Code of Conduct for Law Enforcement Officials and
the UN Basic Principles on the Use of Force and Firearms by Law
Enforcement Officials), particularly with regard to the use of force;

Taking note of the effect that Companies’ activities may have on local
communities, we recognize the value of engaging with civil society and host
and home governments to contribute to the welfare of the local community
while mitigating any potential for conflict where possible;

Understanding that wuseful, credible information is a vital component of
security and human rights, we recognize the importance of sharing and
understanding our respective experiences regarding, inter alia, best security
practices and procedures, country human rights situations, and public and
private security, subject to confidentiality constraints;

Acknowledging that home governments and multilateral institutions may, on
occasion, assist host governments with security sector reform, developing
institutional capacities and strengthening the rule of law, we recognize the
important role Companies and civil society can play in supporting these
efforts;

We hereby express our support for the following voluntary principles
regarding security and human rights in the extractive sector, which fall into
three categories, risk assessment, relations with public security, and relations
with private security.

2. Risk Assessment

The ability to assess accurately risks present in a Company’s operating
environment is critical to the security of personnel, local communities and
assets; the success of the Company’s short and long-term operations; and to
the promotion and protection of human rights. In some circumstances, this is
relatively simple; in others, it is important to obtain extensive background
information from different sources; monitoring and adapting to changing,
complex political, economic, law enforcement, military and social situations;
and maintaining productive relations with local communities and government
officials.

The quality of complicated risk assessments is largely dependent on the

assembling of regularly updated, credible information from a broad range of
perspectives - local and national governments, security firms, other companies,
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home governments, multilateral institutions, and civil society knowledgeable
about local conditions. This information may be most effective when shared to
the fullest extent possible (bearing in mind confidentiality considerations)
between Companies, concerned civil society, and governments.

Bearing in mind these general principles, we recognize that accurate, effective
risk assessments should consider the following factors:

Identification of security risks. Security risks can result from political,
economic, civil or social factors. Moreover, certain personnel and assets may
be at greater risk than others. Identification of security risks allows a
Company to take measures to minimize risk and to assess whether Company
actions may heighten risk.

Potential for violence. Depending on the environment, violence can be
widespread or limited to particular regions, and it can develop with little or
no warning. Civil society, home and host government representatives, and
other sources should be consulted to identify risks presented by the potential
for violence. Risk assessments should examine patterns of violence in areas of
Company operations for educational, predictive, and preventative purposes.

Human rights records. Risk assessments should consider the available human
rights records of public security forces, paramilitaries, local and national law
enforcement, as well as the reputation of private security. Awareness of past
abuses and allegations can help Companies to avoid recurrences as well as to
promote accountability. Also, identification of the capability of the above
entities to respond to situations of violence in a lawful manner (i.e., consistent
with applicable international standards) allows Companies to develop
appropriate measures in operating environments.

Rule of law. Risk assessments should consider the local prosecuting authority
and judiciary’s capacity to hold accountable those responsible for human
rights abuses and for those responsible for violations of international
humanitarian law in a manner that respects the rights of the accused.

Conflict analysis. Identification of and understanding the root causes and
nature of local conflicts, as well as the level of adherence to human rights
and international humanitarian law standards by key actors, can be instructive
for the development of strategies for managing relations between the
Company, local communities, Company employees and their unions, and host
governments. Risk assessments should also consider the potential for future
conflicts.
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Equipment transfers. Where Companies provide equipment (including lethal
and non-lethal equipment) to public or private security, they should consider
the risk of such transfers, any relevant export licensing requirements, and the
feasibility of measures to mitigate foreseeable negative consequences, including
adequate controls to prevent misappropriation or diversion of equipment
which may lead to human rights abuses. In making risk assessments,
companies should consider any relevant past incidents involving previous
equipment transfers.

3. Interactions Between Companies and Public Security

Although governments have the primary role of maintaining law and order,
security and respect for human rights, Companies have an interest in
ensuring that actions taken by governments, particularly the actions of public
security providers, are consistent with the protection and promotion of human
rights. In cases where there is a need to supplement security provided by
host governments, Companies may be required or expected to contribute to,
or otherwise reimburse, the costs of protecting Company facilities and
personnel borne by public security. While public security is expected to act in
a manner consistent with local and national laws as well as with human
rights standards and international humanitarian law, within this context
abuses may nevertheless occur.

In an effort to reduce the risk of such abuses and to promote respect for
human rights generally, we have identified the following voluntary principles
to guide relationships between Companies and public security regarding
security provided to Companies:

Security Arrangements

* Companies should consult regularly with host governments and local
communities about the impact of their security arrangements on those
communities.

* Companies should communicate their policies regarding ethical conduct
and human rights to public security providers, and express their desire
that security be provided in a manner consistent with those policies by
personnel with adequate and effective training.

* Companies should encourage host governments to permit making security
arrangements transparent and accessible to the public, subject to any
overriding safety and security concerns.

Deployment and Conduct
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The primary role of public security should be to maintain the rule of law,
including safeguarding human rights and deterring acts that threaten
Company personnel and facilities. The type and number of public security
forces deployed should be competent, appropriate and proportional to the
threat.

Equipment imports and exports should comply with all applicable law and
regulations. Companies that provide equipment to public security should
take all appropriate and lawful measures to mitigate any foreseeable
negative consequences, including human rights abuses and violations of
international humanitarian law.

Companies should use their influence to promote the following principles
with public security: (a) individuals credibly implicated in human rights
abuses should not provide security services for Companies; (b) force
should be used only when strictly necessary and to an extent proportional
to the threat; and (c) the rights of individuals should not be violated
while exercising the right to exercise freedom of association and peaceful
assembly, the right to engage in collective bargaining, or other related
rights of Company employees as recognized by the Universal Declaration
of Human Rights and the ILO Declaration on Fundamental Principles and
Rights at Work.

In cases where physical force is used by public security, such incidents
should be reported to the appropriate authorities and to the Company.
Where force is used, medical aid should be provided to injured persons,
including to offenders.

Consultation and Advice

Companies should hold structured meetings with public security on a
regular basis to discuss security, human rights and related work-place
safety issues. Companies should also consult regularly with other
Companies, host and home governments, and civil society to discuss
security and human rights. Where Companies operating in the same region
have common concerns, they should consider collectively raising those
concerns with the host and home governments.

In their consultations with host governments, Companies should take all
appropriate measures to promote observance of applicable international law
enforcement principles, particularly those reflected in the UN Code of
Conduct for Law Enforcement Officials and the UN Basic Principles on the
Use of Force and Firearms.

Companies should support efforts by governments, civil society and
multilateral institutions to provide human rights training and education for
public security as well as their efforts to strengthen state institutions to
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ensure accountability and respect for human rights.

Responses to Human Rights Abuses

4.

Companies should record and report any credible allegations of human
rights abuses by public security in their areas of operation to appropriate
host government authorities. Where appropriate, Companies should urge
investigation and that action be taken to prevent any recurrence.
Companies should actively monitor the status of investigations and press
for their proper resolution.

Companies should, to the extent reasonable, monitor the use of equipment
provided by the Company and to investigate properly situations in which
such equipment is used in an inappropriate manner.

Every effort should be made to ensure that information used as the basis
for allegations of human rights abuses is credible and based on reliable
evidence. The security and safety of sources should be protected.
Additional or more accurate information that may alter previous allegations
should be made available as appropriate to concerned parties.

Interactions Between Companies and Private Security

Where host governments are unable or unwilling to provide adequate security
to protect a Company’s personnel or assets, it may be necessary to engage
private security providers as a complement to public security. In this context,
private security may have to coordinate with state forces, (law enforcement, in
particular) to carry weapons and to consider the defensive local use of force.
Given the risks associated with such activities, we recognize the following
voluntary principles to guide private security conduct:

Private security should observe the policies of the contracting Company
regarding ethical conduct and human rights; the law and professional
standards of the country in which they operate; emerging best practices
developed by industry, civil society, and governments; and promote the
observance of international humanitarian law.

Private security should maintain high levels of technical and professional
proficiency, particularly with regard to the local use of force and firearms.
Private security should act in a lawful manner. They should exercise
restraint and caution in a manner consistent with applicable international
guidelines regarding the local use of force, including the UN Principles on
the Use of Force and Firearms by Law Enforcement Officials and the UN
Code of Conduct for Law Enforcement Officials, as well as with emerging
best practices developed by Companies, civil society, and governments.
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Private security should have policies regarding appropriate conduct and
the local use of force (e.g., rules of engagement). Practice under these
policies should be capable of being monitored by Companies or, where
appropriate, by independent third parties. Such monitoring should
encompass detailed investigations into allegations of abusive or unlawful
acts; the availability of disciplinary measures sufficient to prevent and
deter; and procedures for reporting allegations to relevant local law
enforcement authorities when appropriate.

All allegations of human rights abuses by private security should be
recorded. Credible allegations should be properly investigated. In those
cases where allegations against private security providers are forwarded to
the relevant law enforcement authorities, Companies should actively
monitor the status of investigations and press for their proper resolution.
Consistent with their function, private security should provide only
preventative and defensive services and should not engage in activities
exclusively the responsibility of state military or law enforcement
authorities. Companies should designate services, technology and
equipment capable of offensive and defensive purposes as being for
defensive use only.

Private security should (a) not employ individuals credibly implicated in
human rights abuses to provide security services; (b) use force only when
strictly necessary and to an extent proportional to the threat; and (c) not
violate the rights of individuals while exercising the right to exercise
freedom of association and peaceful assembly, to engage in collective
bargaining, or other related rights of Company employees as recognized by
the Universal Declaration of Human Rights and the ILO Declaration on
Fundamental Principles and Rights at Work.

In cases where physical force is used, private security should properly
investigate and report the incident to the Company. Private security should
refer the matter to local authorities and/or take disciplinary action where
appropriate. Where force is used, medical aid should be provided to
injured persons, including to offenders.

Private security should maintain the confidentiality of information obtained
as a result of its position as security provider, except where to do so
would jeopardize the principles contained herein.

To minimize the risk that private security exceed their authority as
providers of security, and to promote respect for human rights generally,
we have developed the following additional voluntary principles and
guidelines

Where appropriate, Companies should include the principles outlined
above as contractual provisions in agreements with private security
providers and ensure that private security personnel are adequately trained
to respect the rights of employees and the local community. To the extent
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practicable, agreements between Companies and private security should
require investigation of unlawful or abusive behavior and appropriate
disciplinary action. Agreements should also permit termination of the
relationship by Companies where there is credible evidence of unlawful or
abusive behavior by private security personnel.

Companies should consult and monitor private security providers to ensure
they fulfil their obligation to provide security in a manner consistent with
the principles outlined above. Where appropriate, Companies should seek
to employ private security providers that are representative of the local
population.

Companies should review the background of private security they intend
to employ, particularly with regard to the use of excessive force. Such
reviews should include an assessment of previous services provided to the
host government and whether these services raise concern about the
private security firm’s dual role as a private security provider and
government contractor.

Companies should consult with other Companies, home country officials,
host country officials, and civil society regarding experiences with private
security. Where appropriate and lawful, Companies should facilitate the
exchange of information about unlawful activity and abuses committed by
private security providers.
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Draft Norms on the Responsibilities of
Transnational Corporations and Other Business Enterprises
with Regard to Human Rights

Preamble

Bearing in mind the principles and obligations under the Charter of the
United Nations, in particular the preamble and Articles 1, 2, 55 and 56, inter
alia to promote universal respect for, and observance of, human rights and
fundamental freedoms,

Recalling that the Universal Declaration of Human Rights proclaims a
common standard of achievement for all peoples and all nations, to the end
that Governments, other organs of society and individuals shall strive, by
teaching and education to promote respect for human rights and freedoms,
and, by progressive measures, to secure universal and effective recognition
and observance, including of equal rights of women and men and the
promotion of social progress and better standards of life in larger freedom,

Recognizing that even though States have the primary responsibility to
promote, secure the fulfillment of, respect, ensure respect of and protect
human rights, transnational corporations and other business enterprises, as
organs of society, are also responsible for promoting and securing the human
rights set forth in the Universal Declaration of Human Rights,

Realizing that transnational corporations and other business enterprises, their
officers and persons working for them are also obligated to respect generally
recognized responsibilities and norms contained in United Nations treaties and
other international instruments such as the Convention on the Prevention and
Punishment of the Crime of Genocide; the Convention against Torture and
Other Cruel, Inhuman or Degrading Treatment or Punishment; the Slavery
Convention and the Supplementary Convention on the Abolition of Slavery,
the Slave Trade, and Institutions and Practices Similar to Slavery; the
International Convention on the Elimination of All Forms of Racial
Discrimination; the Convention on the Elimination of All Forms of
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Discrimination against Women; the International Covenant on Economic, Social
and Cultural Rights; the International Covenant on Civil and Political Rights;
the Convention on the Rights of the Child; the International Convention on
the Protection of the Rights of All Migrant Workers and Members of Their
Families; the four Geneva Conventions of 12 August 1949 and two Additional
Protocols thereto for the protection of victims of war; the Declaration on the
Right and Responsibility of Individuals, Groups and Organs of Society to
Promote and Protect Universally Recognized Human Rights and Fundamental
Freedoms; the Rome Statute of the International Criminal Court; the United
Nations Convention against Transnational Organized Crime; the Convention
on Biological Diversity; the International Convention on Civil Liability for Oil
Pollution Damage; the Convention on Civil Liability for Damage Resulting
from Activities Dangerous to the Environment; the Declaration on the Right
to Development; the Rio Declaration on the Environment and Development;
the Plan of Implementation of the World Summit on Sustainable
Development; the United Nations Millennium Declaration; the Universal
Declaration on the Human Genome and Human Rights; the International
Code of Marketing of Breast milk Substitutes adopted by the World Health
Assembly; the Ethical Criteria for Medical Drug Promotion and the “Health
for All in the Twenty-First Century” policy of the World Health Organization;
the Convention against Discrimination in Education of the United Nations
Education,  Scientific, and  Cultural Organization; conventions and
recommendations of the International Labour Organization; the Convention
and Protocol relating to the Status of Refugees; the African Charter on
Human and Peoples’ Rights; the American Convention on Human Rights; the
European Convention for the Protection of Human Rights and Fundamental
Freedoms; the Charter of Fundamental Rights of the European Union; the
Convention on Combating Bribery of Foreign Public Officials in International
Business Transactions of the Organization for Economic Cooperation and
Development; and other instruments,

Taking into account the standards set forth in the Tripartite Declaration of
Principles Concerning Multinational Enterprises and Social Policy and the
Declaration on Fundamental Principles and Rights at Work of the
International Labour Organization,

Aware of the Guidelines for Multinational Enterprises and the Committee on
International Investment and Multinational Enterprises of the Organization for
Economic Cooperation and Development,

Aware also of the United Nations Global Compact initiative which challenges

business leaders to “embrace and enact” nine basic principles with respect to
human rights, including labour rights and the environment,
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Conscious of the fact that the Governing Body Subcommittee on Multinational
Enterprises and Social Policy, the Committee of Experts on the Application of
Standards, as well as the Committee on Freedom of Association of the
International Labour Organization, which have named business enterprises
implicated in States’ failure to comply with Conventions No. 87 concerning
the Freedom of Association and Protection of the Right to Organize and No.
98 concerning the Application of the Principles of the Right to Organize and
Bargain Collectively, and seeking to supplement and assist their efforts to
encourage transnational corporations and other business enterprises to protect
human rights,

Conscious also of the Commentary on the Norms on the responsibilities of
transnational corporations and other business enterprises with regard to
human rights, and finding it a useful interpretation and elaboration of the
standards contained in the Norms,

Taking note of global trends which have increased the influence of
transnational corporations and other business enterprises on the economies of
most countries and in international economic relations, and of the growing
number of other business enterprises which operate across national boundaries
in a variety of arrangements resulting in economic activities beyond the actual
capacities of any one national system,

Noting that transnational corporations and other business enterprises have the
capacity to foster economic  well-being, development, technological
improvement and wealth as well as the capacity to cause harmful impacts on
the human rights and lives of individuals through their core business
practices and operations, including employment practices, environmental
policies, relationships with suppliers and consumers, interactions with
Governments and other activities,

Noting also that new international human rights issues and concerns are
continually emerging and that transnational corporations and other business
enterprises often are involved in these issues and concerns, such that further
standard-setting and implementation are required at this time and in the
future,

Acknowledging  the  universality, indivisibility, interdependence and
interrelatedness of human rights, including the right to development, which
entitles every human person and all peoples to participate in, contribute to
and enjoy economic, social, cultural and political development in which all
human rights and fundamental freedoms can be fully realized,
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Reaffirming that transnational corporations and other business enterprises,
their officers - including managers, members of corporate boards or directors
and other executives - and persons working for them have, inter alia, human
rights obligations and responsibilities and that these human rights norms will
contribute to the making and development of international law as to those
responsibilities and obligations,

Solemnly proclaims these Norms on the Responsibilities of Transnational
Corporations and Other Business Enterprises with Regard to Human Rights
and urges that every effort be made so that they become generally known
and respected.

A. General obligations

1. States have the primary responsibility to promote, secure the fulfillment of,
respect, ensure respect of and protect human rights recognized in international
as well as national law, including ensuring that transnational corporations and
other business enterprises respect human rights. Within their respective
spheres of activity and influence, transnational corporations and other business
enterprises have the obligation to promote, secure the fulfillment of, respect,
ensure respect of and protect human rights recognized in international as well
as national law, including the rights and interests of indigenous peoples and
other vulnerable groups.

B. Right to equal opportunity and non-discriminatory treatment

2. Transnational corporations and other business enterprises shall ensure
equality of opportunity and treatment, as provided in the relevant
international instruments and national legislation as well as international
human rights law, for the purpose of eliminating discrimination based on
race, colour, sex, language, religion, political opinion, national or social origin,
social status, indigenous status, disability, age - except for children, who may
be given greater protection - or other status of the individual unrelated to the
inherent requirements to perform the job, or of complying with special
measures designed to overcome past discrimination against certain groups.

C. Right to security of persons
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3. Transnational corporations and other business enterprises shall not engage
in nor benefit from war crimes, crimes against humanity, genocide, torture,
forced disappearance, forced or compulsory labour, hostage-taking,
extrajudicial, summary or arbitrary executions, other violations of humanitarian
law and other international crimes against the human person as defined by
international law, in particular human rights and humanitarian law.

4. Security arrangements for transnational corporations and other business

enterprises shall observe international human rights norms as well as the laws
and professional standards of the country or countries in which they operate.

D. Rights of workers

5. Transnational corporations and other business enterprises shall not use
forced or compulsory labour as forbidden by the relevant international
instruments and national legislation as well as international human rights and
humanitarian law.

6. Transnational corporations and other business enterprises shall respect the
rights of children to be protected from economic exploitation as forbidden by
the relevant international instruments and national legislation as well as
international human rights and humanitarian law.

7. Transnational corporations and other business enterprises shall provide a
safe and healthy working environment as set forth in relevant international
instruments and national legislation as well as international human rights and
humanitarian law.

8. Transnational corporations and other business enterprises shall provide
workers with remuneration that ensures an adequate standard of living for
them and their families. Such remuneration shall take due account of their
needs for adequate living conditions with a view towards progressive
improvement.

9. Transnational corporations and other business enterprises shall ensure
freedom of association and effective recognition of the right to collective
bargaining by protecting the right to establish and, subject only to the rules
of the organization concerned, to join organizations of their own choosing
without distinction, previous authorization, or interference, for the protection
of their employment interests and for other collective bargaining purposes as
provided in national legislation and the relevant conventions of the
International Labour Organization.
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E. Respect for national sovereignty and human rights

10. Transnational corporations and other business enterprises shall recognize
and respect applicable norms of international law, national laws and
regulations, as well as administrative practices, the rule of law, the public
interest, development objectives, social, economic and cultural policies
including transparency, accountability and prohibition of corruption, and
authority of the countries in which the enterprises operate.

11. Transnational corporations and other business enterprises shall not offer,
promise, give, accept, condone, knowingly benefit from, or demand a bribe or
other improper advantage, nor shall they be solicited or expected to give a
bribe or other improper advantage to any Government, public official,
candidate for elective post, any member of the armed forces or security
forces, or any other individual or organization. Transnational corporations and
other business enterprises shall refrain from any activity which supports,
solicits, or encourages States or any other entities to abuse human rights.
They shall further seek to ensure that the goods and services they provide
will not be used to abuse human rights.

12. Transnational corporations and other business enterprises shall respect
economic, social and cultural rights as well as civil and political rights and
contribute to their realization, in particular the rights to development,
adequate food and drinking water, the highest attainable standard of physical
and mental health, adequate housing, privacy, education, freedom of thought,
conscience, and religion and freedom of opinion and expression, and shall
refrain from actions which obstruct or impede the realization of those rights.

F. Obligations with regard to consumer protection

13. Transnational corporations and other business enterprises shall act in
accordance with fair business, marketing and advertising practices and shall
take all necessary steps to ensure the safety and quality of the goods and
services they provide, including observance of the precautionary principle. Nor
shall they produce, distribute, market, or advertise harmful or potentially
harmful products for use by consumers.

G. Obligations with regard to environmental protection
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14. Transnational corporations and other business enterprises shall carry out
their activities in accordance with national laws, regulations, administrative
practices and policies relating to the preservation of the environment of the
countries in which they operate, as well as in accordance with relevant
international agreements, principles, objectives, responsibilities and standards
with regard to the environment as well as human rights, public health and
safety, bioethics and the precautionary principle, and shall generally conduct
their activities in a manner contributing to the wider goal of sustainable
development.

H. General provisions of implementation

15. As an initial step towards implementing these Norms, each transnational
corporation or other business enterprise shall adopt, disseminate and
implement internal rules of operation in compliance with the Norms. Further,
they shall periodically report on and take other measures fully to implement
the Norms and to provide at least for the prompt implementation of the
protections set forth in the Norms. Each transnational corporation or other
business enterprise shall apply and incorporate these Norms in their contracts
or other arrangements and dealings with contractors, subcontractors, suppliers,
licensees, distributors, or natural or other legal persons that enter into any
agreement with the transnational corporation or business enterprise in order
to ensure respect for and implementation of the Norms.

16. Transnational corporations and other businesses enterprises shall be subject
to periodic monitoring and verification by United Nations, other international
and national mechanisms already in existence or yet to be created, regarding
application of the Norms. This monitoring shall be transparent and
independent and take into account input from stakeholders (including non
governmental organizations) and as a result of complaints of violations of
these Norms. Further, transnational corporations and other businesses
enterprises shall conduct periodic evaluations concerning the impact of their
own activities on human rights under these Norms.

17. States should establish and reinforce the necessary legal and administrative
framework for ensuring that the Norms and other relevant national and
international laws are implemented by transnational corporations and other
business enterprises.

18. Transnational corporations and other business enterprises shall provide
prompt, effective and adequate reparation to those persons, entities and
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communities that have been adversely affected by failures to comply with
these Norms through, inter alia, reparations, restitution, compensation and
rehabilitation for any damage done or property taken. In connection with
determining damages in regard to criminal sanctions, and in all other
respects, these Norms shall be applied by national courts and/or international
tribunals, pursuant to national and international law.

19. Nothing in these Norms shall be construed as diminishing, restricting, or
adversely affecting the human rights obligations of States under national and
international law, nor shall they be construed as diminishing, restricting, or
adversely affecting more protective human rights norms, nor shall they be
construed as diminishing, restricting, or adversely affecting other obligations
or responsibilities of transnational corporations and other business enterprises
in fields other than human rights.

|. Definitions

20. The term “transnational corporation” refers to an economic entity
operating in more than one country or a cluster of economic entities
operating in two or more countries - whatever their legal form, whether in
their home country or country of activity, and whether taken individually or
collectively.

21. The phrase “other business enterprise” includes any business entity,
regardless of the international or domestic nature of its activities, including a
transnational corporation, contractor, subcontractor, supplier, licensee or
distributor; the corporate, partnership, or other legal form used to establish
the business entity; and the nature of the ownership of the entity. These
Norms shall be presumed to apply, as a matter of practice, if the business
enterprise has any relation with a transnational corporation, the impact of its
activities is not entirely local, or the activities involve violations of the right
to security as indicated in paragraphs 3 and 4.

22. The term “stakeholder” includes stockholders, other owners, workers and
their representatives, as well as any other individual or group that is affected
by the activities of transnational corporations or other business enterprises.
The term “stakeholder” shall be interpreted functionally in the light of the
objectives of these Norms and include indirect stakeholders when their
interests are or will be substantially affected by the activities of the
transnational corporation or business enterprise. In addition to parties directly
affected by the activities of business enterprises, stakeholders can include
parties which are indirectly affected by the activities of transnational
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corporations or other business enterprises such as consumer groups,
customers, Governments, neighbouring communities, indigenous peoples and
communities, non governmental organizations, public and private lending
institutions, suppliers, trade associations, and others.

23. The phrases “human rights” and “international human rights” include
civil, cultural, economic, political and social rights, as set forth in the
International Bill of Human Rights and other human rights treaties, as well as
the right to development and rights recognized by international humanitarian
law, international refugee law, international labour law, and other relevant
instruments adopted within the United Nations system.
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Searching for a State
Bangkok Post, 25 June, 9 and 23 July 2002
Sanitsuda Ekachai

Fear. Hopelessness. Alienation. More than 400,000 tribal people along the
Thai-Burmese border effectively live as a stateless minority. They exist on the
margins of our society, denied both a voice and the choices to better their
quality of life.

The Thaksin government’s declared policy to expel those who arrived in the
Kingdom after October 3, 1985 is tantamount to a death sentence.

Many of these people were actually born in Thailand but their status remains
undocumented due to the inefficiency of the census system. Some fled war
and repression in Burma. Their children were born here and they now
consider Thailand to be their home. Others, shunned by Burma’s dictatorial
government because they are from ethnic minorities, are more recent
immigrants. Their efforts to obtain citizenship have been plagued by language
problems, inaccurate information, corruption, red tape and prejudice due to
deeply entrenched stereotypes—the widely held view that all highlanders
destroy forests and traffic in drugs.

All these non-citizens will suffer the same fate come August 28. Unless they
can establish their right to receive Thai citizenship by that date, they are
doomed to forcible deportation. In addition, the government— with backing
from the military—is planning a massive forced-resettlement programme
which will uproot the residents of more than 1,000 villages along the
Thai-Burmese border. Families will be torn apart. Certain individuals are
likely to be further dehumanised by various forms of intimidation and
violence—or even killed—just because neither the Thai nor the Burmese
government wants them. Unless the Thaksin administration makes a policy
U-turn, Thailand, which proclaims itself to be a Buddhist country, will
commit its most massive violation of human rights in modern history.

Starting today, the "Searching for a state" series sets out to unveil the myriad

problems faced by hill people, from being denied freedom of movement,
access to education and proper health care to being subjected to blatant racial
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discrimination. The series, appearing on alternate Tuesdays in 'Outlook’” will
give hill people a chance to tell their stories in their own words and show
how state-sanctioned theft of their basic human rights has condemned them
to a hopeless, marginalised existence.

Searching for a state

Flawed censuses, bureaucratic delays, prejudice and corruption have robbed
many indigenous ethnic people of Thai citizenship; now they are threatened
with outright expulsion from the Kingdom.

Clad in a short-sleeved shirt and blue jeans, Boon, 19, looks just like any
Thai teenager—until you ask him what his last name is.

"I don’t have one," he replied, looking embarrassed.

But being deprived of a surname, and thus made an oddity in mainstream
society, is not the only indignity he and thousands of other Karens native to
Ratchaburi’s Suan Pueng district have had to suffer.

"Ours is a dead-end life," he sighed, speaking in clearly enunciated Thai.

Boon’s parents are among thousands of displaced Karens who fled wars and
persecution in Burma three decades ago. Under a Cabinet resolution made in
2000, these people were to receive legal immigrant status and any of their
children born in Thailand were to be entitled to full rights as Thai citizens.
But the resolution turned out to be so many empty words. All their lives,
Boon and other Karen youths have tried in vain to break down the wall of
prejudice. After finishing Mathayom 3 he’d wanted to study for another three
years and finish high school. But his hopes were dashed.

"To apply for higher education, I need an official school certificate," explained
Boon.

"But my local school refused to issue it, reasoning that I'm not Thai. I was
born here and I feel Thai. But I can’t study, I can’t leave my town and I
can’'t work outside the province although there are no job opportunities here."

There is almost no farmland available for Karen people born in Thailand but
then few of them would want to till the land like their ancestors anyway. To
survive, many take the risk of leaving Ratchaburi without the requisite travel
pass to go look for work in nearby provinces. But many employers require
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job applicants to produce official work permits. To get this document, young
Karens often register as alien workers from Burma, not knowing that by so
doing they substantially weaken their right to claim Thai citizenship.

Even if they do find work, many of them end up returning home
empty-handed, their wages confiscated by corrupt policemen who use their
lack of travel passes as a pretext for extortion. Others come back infected
with HIV and pass the dangerous virus on to partners and their offspring.

Work is not, however, the immediate concern for Noi Wongthong, 48, a
Karen woman and her children. With the August 28 deadline fast
approaching, her gravest fear is to be expelled to oppressive Burma and see
her family torn apart.

Although born in Thailand, this weather-worn peasant has been registered as
a Burmese national. But her husband managed to get Thai citizenship. And
so did her three children. Her story is a typical

illustration of the bureaucratic mess when hill people applying for citizenship
have to negotiate.

"I'm so afraid that my mother will be expelled," said Somkid, her 23-year-old
son.

The same fear hangs, like a dark cloud, over many ethnic minorities in the
Kingdom. At least 150,000 hill people nationwide will be subject to expulsion
if they cannot prove they are indigenous or that they migrated here prior to
1985. In the village of Huay Haeng in Ratchaburi, for example, more than 70
Karens who moved to Thailand several decades ago but lack the necessary
documents, risk being expelled.

"The officials spent only half a day in the village doing their survey," said
Wut Boonlert, a leading member of the Suan Pueng community. "Most of
those who were registered that day were outsiders who were willing to pay.
The poor Karen villagers were left out."

These undocumented Karens are entitled to receive the status of legal
immigrant and the right to live in Thailand permanently. Children of theirs
born here are entitled to Thai citizenship.

"But now they are doomed," said a visibly anxious Wut.

Red tape is the major stumbling block, the obstacle which prevents many of
these people from joining mainstream Thai society.
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More than 2,000 residents of Suan Pueng have asked to be given
legal-immigrant status and some 800 children of theirs have applied for
citizenship. The majority fled war and persecution in Burma several decades
ago to seek refuge with Thai relatives. Most speak Thai fluently and are
already culturally integrated into mainstream society. But they are stuck in
limbo because the Interior Ministry, suspecting irregularities—the bribing of
officials—in several cases, have frozen the processing of all applications.

If no paper gets moved before the deadline set by the government, more
than 5,000 Karens, indigenous to areas along the Thai-Burmese border but
living in the Kingdom for many years, risk being expelled.

The situation is worse in northern Thailand where a large number of hill
people speak only broken Thai—if at all.

"When a Thai official asked my father where he was from," said a 29-year-old
ethnic Akha man called Pilang Ahsang, "he answered ‘Koomma’, the Akha
name for Baan Tuay [a village in Mae Jan district, Chiang Rai]. The official

sn

immediately wrote down ‘Burma’.

Many other Akha people born in Thailand face similar communications
problem. When officials, seeking corroboration of their place of birth, ask "Is
it true?", many villagers reply "papama', the Akha term for "it's true".
Invariably the official hears "Pa-ma", the Thai word for Burma, and assumes
they were born in that country.

Consequently, many hill people born here are categorized as illegal
immigrants and are subject to various forms of discrimination which limit
their freedom of movement, access to higher education and job opportunities
and deny them voting rights.

"If the authorities were to allow locals who know both languages to help out
during interviews, many of these [communication] problems would be solved,"
said Chutima Morlaeku, an Akha activist with Impect (Inter Mountain People
Education and Culture in Thailand Association), a nongovernmental
organization for hill people.

But the main obstacle, in her opinion, is racial prejudice on the part of
government officials; prejudice which breeds a singular lack of trust. During a
census it conducted in 1985, the Public Welfare Department registered many
hill people as having been born in Thailand. But subsequent censuses
conducted by the Interior Ministry listed the very same individuals as being
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of Burmese origin.

Although regulations on nationality stipulate that the authorities must use
documents which favour claims by applicants seeking citizenship, officials
very often refuse to do so.

Take Loryub Mayeu, a 38-year-old Akha man, for instance.

The 1985 survey noted down his place of birth as Thailand. The 1991 survey
said he was born in Burma. The matter is further complicated by the fact
that the spelling of his name in the first survey is not the same as in the
second because officials transliterated his name into Thai differently. Now
Loryub is stuck with illegal-immigrant status. Then there’s Anna Ahkoh, 28,
also an Akha. Her father received Thai nationality but she is still categorized
as an illegal alien.

There is a countless number of similar cases, all of them pointing to the
seriously flawed nature in which the authorities take censuses of indigenous
hill people. "But those with money can always buy nationality cards," said
Chutima. "It is the peasants who suffer because they don’t have enough
money [to bribe officials]."

Legally speaking, if these people can prove that they were living in Thailand
prior to 1985 they have the right to be granted legal-immigrant status. But
there is a big difference between having Thai nationality and being a legal
immigrant.

"If you get Thai nationality by reason of birth, no one can expel you —no
one can take away your citizenship," explains Chutima Morlaeku, the Impect
activist.

"People should get what they're entitled to receive. If they are recent
migrants, they can be deported—subject to procedures which don’t even
respect their basic human rights. But if they are indigenous to this land, they
should be given Thai nationality—nothing more and nothing less."

As the deadline for expulsion approaches, Thai-Burmese relations have
plunged to a new low; animosity fuelled by suspicion of each other’s motives,
has stymied inter-government communications.

"The hill people are indigenous to the border areas, said Chutima, "but

Thailand doesn’t want them. Nor does Burma. They are [effectively] stateless
but they are people—just like you and me. Pushing them into Burma is
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tantamount to sending them to their deaths. Can we do that with a clear
conscience?"

What is the state’s policy?

- Up until 1972, anyone born in Thai territory was entitled to receive Thai
nationality regardless of his/her parents’ status. At the height of the
communist insurgency, amid fears of infiltration by communist agitators
from Vietnam, this policy was abrogated. Since then, children born to
ethnic-minority people in the Kingdom have been considered illegal aliens
rather than Thai citizens.

- Successive censuses have failed to take account of the large number of hill
people who live in remote, inaccessible areas of the country. As a result,
these undocumented people are automatically considered illegal aliens.

- Siam was open to cultural pluralism because it was recognised that this
land was home to a diversity of ethnic groups. The modern Thai state,
however, based its concept of nationhood on the dominant Thai ethnic
group. Consequently, other groups with their own distinct cultures and
languages are commonly viewed as non-citizens and trespassers.

- This prejudice is institutionalized by the formal education system which
stereotypes the hill people as forest destroyers and drug traffickers.

- The government has conducted only sporadic surveys on the highlanders.
The first comprehensive survey was carried out in 1985, the second in 1990
and the most recent in 1999.

- During these three surveys highlander identity cards in various colours were
issued to the hill people. But the information gathered in these surveys is
often inaccurate and contradictory.

- Thai government officials do not understand the hilltribe languages and few
hill people have an adequate grasp of Thai. Due to language problems and
prejudice, many highlanders have been registered as illegal aliens from
Burma. This makes it difficult for them to later prove their legal status.

Where things stand now

The government’s latest policy, in accordance with a Cabinet resolution of
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August 28, 2000, is to divide the hill people into four groups, as follows:

GROUP 1 Those born in Thailand and whose parents were born in Thailand
are entitled to receive Thai nationality;

GROUP 2 Those who entered Thailand before October 3, 1985 will be granted
the status of legal immigrants with the right to reside permanently in
Thailand. Their children will be granted Thai nationality if they apply for it

GROUP 3 Those who entered Thailand after October 3, 1985 and on or before
September 15, 1999 were allowed to stay in Thailand until August 28, 2001.
This deadline was subsequently extended to August 28, 2002. Unless another
extension is granted, members of this group—

numbering about 150,000 people—will be pushed back into Burma;

GROUP 4 Those who entered Thailand after September 15, 1999 will be
deported. Children born to these people on Thai soil are not being registered;
this forces them to live underground and robs them of basic rights to
education, health care and employment.

Gap between policy and practice

- Although you and your parents were born in Thailand, you might not be
able to obtain Thai nationality either because your existence has not been
documented or because your official documents inaccurately state that your
parents were born in Burma.

- Corruption, bureaucratic red tape, and local officials’ refusal to enforce the
new and more accommodating regulations make hill people’s quest for
Thai nationality an uphill task.

- Applications by hill people seeking legal immigrant status are held back
due to rampant prejudice in the Interior Ministry where hill people are
commonly regarded as drug traffickers.

- According to new regulations, applications for citizenship must be processed
within 30 days and when an applicant submits all the necessary documents
he/she must be issued with an official receipt bearing the date. This
regulation is largely ignored, however. Senior civil servants say they do not
have enough personnel to process applications in a one-month period.
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MORAL QUESTIONS

Don’t get bogged down in policy details. The crux of the matter is: given the
delays in processing applications, hundreds of thousands of people will not
be able to obtain citizenship before the August 28 deadline. Consequently,
together with those who entered Thailand after October 3,1985, they will be
repatriated to Burma where they are likely to face violent persecution,
starvation, sickness and death.

If that happens, will we Thais be able to look each other in the eye? Will the
international community be able to look on silently?

139



Principles for Ethical Reporting on Children

l. Principles

1. The dignity and rights of every child are to be respected in every
circumstance.

N

. In interviewing and reporting on children, special attention is to be paid to
each child’s right to privacy and confidentiality, to have their opinions
heard, to participate in decisions affecting them and to be protected from
harm and retribution, including the potential of harm and retribution.

3. The best interests of each child are to be protected over any other
consideration, including over advocacy for children’s issues and the
promotion of child rights.

i~

. When trying to determine the best interests of a child, the child’s right to
have their views taken into account are to be given due weight in
accordance with their age and maturity.

5. Those closest to the child’s situation and best able to assess it are to be
consulted about the political, social and cultural ramifications of any
reportage.

(@)

. Do not publish a story or an image which might put the child, siblings or
peers at risk even when identities are changed, obscured or not used.

ll. Guidelines for interviewing children

1. Do no harm to any child; avoid questions, attitudes or comments that are
judgmental, insensitive to cultural values, that place a child in danger or
expose a child to humiliation, or that reactivate a child’s pain and grief
from traumatic events.

N

. Do not discriminate in choosing children to interview because of sex, race,
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age, religion, status, educational background or physical abilities.

3. No staging: Do not ask children to tell a story or take an action that is
not part of their own history.

4. Ensure that the child or guardian knows they are talking with a reporter.
Explain the purpose of the interview and its intended use.

5. Obtain permission from the child and his or her guardian for all
interviews, videotaping and, when possible, for documentary photographs.
When possible and appropriate, this permission should be in writing.
Permission must be obtained in circumstances that ensure that the child
and guardian are not coerced in any way and that they understand that
they are part of a story that might be disseminated locally and globally.
This is usually only ensured if the permission is obtained in the child’s
language and if the decision is made in consultation with an adult the
child trusts.

6. Pay attention to where and how the child is interviewed. Limit the number
of interviewers and photographers. Try to make certain that children are
comfortable and able to tell their story without outside pressure, including
from the interviewer. In film, video and radio interviews, consider what
the choice of visual or audio background might imply about the child and
her or his life and story. Ensure that the child would not be endangered
or adversely affected by showing their home, community or general
whereabouts.

lll. Guidelines for reporting on children

1. Do not further stigmatize any child; avoid categorisations or descriptions
that expose a child to negative reprisals - including additional physical or
psychological harm, or to lifelong abuse, discrimination or rejection by
their local communities.

2. Always provide an accurate context for the child’s story or image.

3. Always change the name and obscure the visual identity of any child who
is identified as:

a. A victim of sexual abuse or exploitation,

b. A perpetrator of physical or sexual abuse,

c. HIV positive, or living with AIDS, unless the child, a parent or a guardian
gives fully informed consent,
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d. Charged or convicted of a crime.

4. In certain circumstances of risk or potential risk of harm or retribution,
change the name and obscure the visual identity of any child who is
identified as:

. A current or former child combatant,

. An asylum seeker, a refugee or an internal displaced person.

jo5]

o

5. In certain cases, using a child’s identity - their name and/or recognizable
image - is in the child’s best interests. However, when the child’s identity
is used, they must still be protected against harm and supported through
any stigmatization or reprisals.

Some examples of these special cases are:

a. When a child initiates contact with the reporter, wanting to exercise their
right to freedom of expression and their right to have their opinion heard.
b. When a child is part of a sustained programme of activism or social

mobilization and wants to be so identified.
c. When a child is engaged in a psychosocial programme and claiming their
name and identity is part of their healthy development.

6. Confirm the accuracy of what the child has to say, either with other
children or an adult, preferably with both.

7. When in doubt about whether a child is at risk, report on the general

situation for children rather than on an individual child, no matter how
newsworthy the story.
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Declaration on the Right and Responsibility of Individuals,
Groups and Organs of Society to Promote and Protect
Universally Recognized Human Rights and Fundamental
Freedoms (UN Declaration on Human Rights Defenders)

UN General Assembly Resolution 53/144 (9 September 1998)

The General Assembly,

Reaffirming the importance of the observance of the purposes and principles
of the Charter of the United Nations for the promotion and protection of all
human rights and fundamental freedoms for all persons in all countries of the
world,

Reaffirming also the importance of the Universal Declaration of Human
Rights2 and the International Covenants on Human Rights Resolution 2200 A
(XXI), annex. as basic elements of international efforts to promote universal
respect for and observance of human rights and fundamental freedoms and
the importance of other human rights instruments adopted within the United
Nations system, as well as those at the regional level,

Stressing that all members of the international community shall fulfil, jointly
and separately, their solemn obligation to promote and encourage respect for
human rights and fundamental freedoms for all without distinction of any
kind, including distinctions based on race, colour, sex, language, religion,
political or other opinion, national or social origin, property, birth or other
status, and reaffirming the particular importance of achieving international
cooperation to fulfil this obligation according to the Charter,

Acknowledging the important role of international cooperation for, and the
valuable work of individuals, groups and associations in contributing to, the
effective elimination of all violations of human rights and fundamental
freedoms of peoples and individuals, including in relation to mass, flagrant or
systematic violations such as those resulting from apartheid, all forms of
racial discrimination, colonialism, foreign domination or occupation, aggression
or threats to national sovereignty, national unity or territorial integrity and
from the refusal to recognize the right of peoples to self-determination and
the right of every people to exercise full sovereignty over its wealth and
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natural resources,

Recognizing the relationship between international peace and security and the
enjoyment of human rights and fundamental freedoms, and mindful that the
absence of international peace and security does not excuse non-compliance,

Reiterating that all human rights and fundamental freedoms are universal,
indivisible, interdependent and interrelated and should be promoted and
implemented in a fair and equitable manner, without prejudice to the
implementation of each of those rights and freedoms,

Stressing that the prime responsibility and duty to promote and protect
human rights and fundamental freedoms lie with the State,

Recognizing the right and the responsibility of individuals, groups and
associations to promote respect for and foster knowledge of human rights and
fundamental freedoms at the national and international levels,

Declares:
Article 1

Everyone has the right, individually and in association with others, to
promote and to strive for the protection and realization of human rights and
fundamental freedoms at the national and international levels.

Article 2

1. Each State has a prime responsibility and duty to protect, promote and
implement all human rights and fundamental freedoms, inter alia, by
adopting such steps as may be necessary to create all conditions necessary
in the social, economic, political and other fields, as well as the legal
guarantees required to ensure that all persons under its jurisdiction,
individually and in association with others, are able to enjoy all those
rights and freedoms in practice.

2. Each State shall adopt such legislative, administrative and other steps as
may be necessary to ensure that the rights and freedoms referred to in the
present Declaration are effectively guaranteed.

Article 3

Domestic law consistent with the Charter of the United Nations and other
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international obligations of the State in the field of human rights and
fundamental freedoms is the juridical framework within which human rights
and fundamental freedoms should be implemented and enjoyed and within
which all activities referred to in the present Declaration for the promotion,
protection and effective realization of those rights and freedoms should be
conducted.

Article 4

Nothing in the present Declaration shall be construed as impairing or
contradicting the purposes and principles of the Charter of the United
Nations or as restricting or derogating from the provisions of the Universal
Declaration of Human Rights, the International Covenants on Human Rights
and other international instruments and commitments applicable in this field.

Article 5

For the purpose of promoting and protecting human rights and fundamental
freedoms, everyone has the right, individually and in association with others,
at the national and international levels:

(@) To meet or assemble peacefully; (b) To form, join and participate in
non-governmental organizations, associations or groups; (c) To communicate
with non-governmental or inter-governmental organizations.

Article 6
Everyone has the right, individually and in association with others:

(@) To know, seek, obtain, receive and hold information about all human
rights and fundamental freedoms, including having access to information
as to how those rights and freedoms are given effect in domestic
legislative, judicial or administrative systems;

(b) As provided for in human rights and other applicable international
instruments, freely to publish, impart or disseminate to others views,
information and knowledge on all human rights and fundamental
freedoms;

(c) To study, discuss, form and hold opinions on the observance, both in
law and in practice, of all human rights and fundamental freedoms and,
through these and other appropriate means, to draw public attention to
those matters.
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Article 7

Everyone has the right, individually and in association with others, to
develop and discuss new human rights ideas and principles and to advocate
their acceptance.

Article 8

1. Everyone has the right, individually and in association with others, to have
effective access, on a non-discriminatory basis, to participation in the
government of his or her country and in the conduct of public affairs.

2. This includes, inter alia, the right, individually and in association with
others, to submit to governmental bodies and agencies and organizations
concerned with public affairs criticism and proposals for improving their
functioning and to draw attention to any aspect of their work that may
hinder or impede the promotion, protection and realization of human
rights and fundamental freedoms.

Article 9

1. In the exercise of human rights and fundamental freedoms, including the
promotion and protection of human rights as referred to in the present
Declaration, everyone has the right, individually and in association with
others, to benefit from an effective remedy and to be protected in the
event of the violation of those rights.

2. To this end, everyone whose rights or freedoms are allegedly violated has
the right, either in person or through legally authorized representation, to
complain to and have that complaint promptly reviewed in a public
hearing before an independent, impartial and competent judicial or other
authority established by law and to obtain from such an authority a
decision, in accordance with law, providing redress, including any
compensation due, where there has been a violation of that person’s rights
or freedoms, as well as enforcement of the eventual decision and award,
all without undue delay.

3. To the same end, everyone has the right, individually and in association
with others, inter alia:

(@) To complain about the policies and actions of individual officials and
governmental bodies with regard to violations of human rights and
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fundamental freedoms, by petition or other appropriate means, to
competent domestic judicial, administrative or legislative authorities or any
other competent authority provided for by the legal system of the State,
which should render their decision on the complaint without undue
delay;

(b) To attend public hearings, proceedings and trials so as to form an opinion
on their compliance with national law and applicable international
obligations and commitments;

(c) To offer and provide professionally qualified legal assistance or other
relevant advice and assistance in defending human rights and
fundamental freedoms.

4. To the same end, and in accordance with applicable international
instruments and procedures, everyone has the right, individually and in
association with others, to unhindered access to and communication with
international bodies with general or special competence to receive and
consider communications on matters of human rights and fundamental
freedoms.

5. The State shall conduct a prompt and impartial investigation or ensure that
an inquiry takes place whenever there is reasonable ground to believe that
a violation of human rights and fundamental freedoms has occurred in any
territory under its jurisdiction.

Article 10

No one shall participate, by act or by failure to act where required, in
violating human rights and fundamental freedoms and no one shall be
subjected to punishment or adverse action of any kind for refusing to do so.

Article 11

Everyone has the right, individually and in association with others, to the
lawful exercise of his or her occupation or profession. Everyone who, as a
result of his or her profession, can affect the human dignity, human rights
and fundamental freedoms of others should respect those rights and freedoms
and comply with relevant national and international standards of occupational
and professional conduct or ethics.

Article 12
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1. Everyone has the right, individually and in association with others, to
participate in peaceful activities against violations of human rights and
fundamental freedoms.

2. The State shall take all necessary measures to ensure the protection by the
competent authorities of everyone, individually and in association with
others, against any violence, threats, retaliation, de facto or de jure adverse
discrimination, pressure or any other arbitrary action as a consequence of
his or her legitimate exercise of the rights referred to in the present
Declaration.

3. In this connection, everyone is entitled, individually and in association with
others, to be protected effectively under national law in reacting against or
opposing, through peaceful means, activities and acts, including those by
omission, attributable to States that result in violations of human rights and
fundamental freedoms, as well as acts of violence perpetrated by groups or
individuals that affect the enjoyment of human rights and fundamental
freedoms.

Article 13

Everyone has the right, individually and in association with others, to solicit,
receive and utilize resources for the express purpose of promoting and
protecting human rights and fundamental freedoms through peaceful means,
in accordance with article 3 of the present Declaration.

Article 14

1. The State has the responsibility to take legislative, judicial, administrative
or other appropriate measures to promote the understanding by all persons
under its jurisdiction of their civil, political, economic, social and cultural
rights.

2. Such measures shall include, inter alia:

(@) The publication and widespread availability of national laws and
regulations and of applicable basic international human rights
instruments;

(b) Full and equal access to international documents in the field of human
rights, including the periodic reports by the State to the bodies
established by the international human rights treaties to which it is a
party, as well as the summary records of discussions and the official
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reports of these bodies.

3. The State shall ensure and support, where appropriate, the creation and
development of further independent national institutions for the promotion
and protection of human rights and fundamental freedoms in all territory
under its jurisdiction, whether they be ombudsmen, human rights
commissions or any other form of national institution.

Article 15

The State has the responsibility to promote and facilitate the teaching of
human rights and fundamental freedoms at all levels of education and to
ensure that all those responsible for training lawyers, law enforcement officers,
the personnel of the armed forces and public officials include appropriate
elements of human rights teaching in their training programme.

Article 16

Individuals, non-governmental organizations and relevant institutions have an
important role to play in contributing to making the public more aware of
questions relating to all human rights and fundamental freedoms through
activities such as education, training and research in these areas to strengthen
further, inter alia, understanding, tolerance, peace and friendly relations
among nations and among all racial and religious groups, bearing in mind
the various backgrounds of the societies and communities in which they carry
out their activities.

Article 17

In the exercise of the rights and freedoms referred to in the present
Declaration, everyone, acting individually and in association with others, shall
be subject only to such limitations as are in accordance with applicable
international obligations and are determined by law solely for the purpose of
securing due recognition and respect for the rights and freedoms of others
and of meeting the just requirements of morality, public order and the
general welfare in a democratic society.

Article 18

1. Everyone has duties towards and within the community, in which alone
the free and full development of his or her personality is possible.

2. Individuals, groups, institutions and non-governmental organizations have
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an important role to play and a responsibility in safeguarding democracy,
promoting human rights and fundamental freedoms and contributing to the
promotion and advancement of democratic societies, institutions and
processes.

3. Individuals, groups, institutions and non-governmental organizations also
have an important role and a responsibility in contributing, as appropriate,
to the promotion of the right of everyone to a social and international
order in which the rights and freedoms set forth in the Universal
Declaration of Human Rights and other human rights instruments can be
fully realized.

Article 19

Nothing in the present Declaration shall be interpreted as implying for any
individual, group or organ of society or any State the right to engage in any
activity or to perform any act aimed at the destruction of the rights and
freedoms referred to in the present Declaration.

Article 20
Nothing in the present Declaration shall be interpreted as permitting States to
support and promote activities of individuals, groups of individuals,

institutions or non-governmental organizations contrary to the provisions of
the Charter of the United Nations.
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	6. Declaration on the Right and Responsibility of Individuals, Groups and Organs of Society to Promote and Protect Universally Recognized Human Rights and Fundamental Freedoms (인권 및 기본적 자유의 증진과 보호를 위한 개인.단체.기관의 권리와 책임에 관한 유엔 선언/국문)

	7. Declaration on the Right and Responsibility of Individuals, Groups and Organs of Society to Promote and Protect Universally Recognized Human Rights and Fundamental Freedoms (인권 및 기본적 자유의 증진과 보호를 위한 개인.단체.기관의 권리와 책임에 관한 유엔 선언/영문)



