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Amy Domini is Founder and CEO of Domini Social Investments. She is widely recognized as the leading voice for socially

responsible investing. In 2005, Time magazine named her to the Time 100 list of the world’s most influential people. Also in 2005,

President Clinton honored her at the inaugural meeting of the Clinton Global Initiative helping protect children and the environment.

In 2006, she was awarded a Doctor of Business Administration, honoris causa degree from Northeastern University College of Law.

In 2007, she was awarded a Doctor of Humane Letters, honoris causa by the Berkeley Divinity School at Yale. 

Ms. Domini is the author of Socially Responsible Investing: Making a Difference and Making Money (Dearborn Trade, 2001) and The

Challenges of Wealth (Dow Jones Irwin, 1988), and a coauthor of Investing for Good (Harper Collins, 1993), The Social Investment

Almanac (Henry Holt, 1992), and Ethical Investing (Addison-Wesley, 1984). She is a frequent guest commentator on CNBC’s

Talking Stocks and various other radio and television shows. 

Ms. Domini is a past board member of the Church Pension Fund of the Episcopal Church in America; the National Association of

Community Development Loan Funds, an organization whose members work to create funds for grassroots economic development

loans; and the Interfaith Center on Corporate Responsibility, the major sponsor of shareholder actions. She is a member of the

Boston Security Analysts Society. 

Ms. Domini holds a B.A. in international and comparative studies from Boston University, and holds the Chartered Financial Analyst

designation. 

Educational Background 

1973 - BA, Boston University; International and Comparative Studies with a stress on European History and Economics. 

Summary of Presentation 

Human Rights: Aligning Your Investments With Your Values 

Nowhere is the confluence of values and profits so clear as it is when we seek to find companies that add to the well-being of

humankind through the way that they do business. Companies touch people in so many ways. They employ them, they provide

products for them, they affect the air people breath and the water they drink. There are several broad impacts on human rights that

result from corporate behavior. 

Amy Domini
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Human Rights: Aligning Your Investments with Your Values

Thank you, it is indeed an honor to find myself here as a guest of the National Human

Rights Commission of Korea, Money Today, and UN Global Compact Korean Network. I

also want to acknowledge the Social Investment Forum of Korea and to say what a wonderful

report they provided. In it I read on all that is going on in your great nation to bring about

investments that blend both mission and money.

Today you have come together to tackle one of the toughest issues facing humankind.  Is

there room for human rights in a world of finance? This is a matter of some urgency.  We face

a widening gap between rich and poor, unsustainable population growth, rising temperatures,

falling water tables, shrinking cropland per person, collapsing fisheries, decimated forests, the

loss of plant and animal species and of natural ecosystems. Every day, almost 16,000 children

die from hunger-related causes--one child every five seconds.1

Introductory thoughts about the role of finance.

The wealth transfer that we in more economically advanced nations have enjoyed is not just

us getting richer and the rest of the world not getting richer. We have reduced household

consumption in the southern hemisphere.2 Meanwhile we have deluged poor nations with

armaments and the man-made scarcities that now play out against the backdrop of religious,

ethnic, racial and tribal enmities, and threaten to send entire regions, even continents, into

the abyss of civil war and slaughter while we profit from the sales.

There is no they  creating the conditions of global disaster. The rules are the problem. For

sixty years, the rules of finance have steered all decisions in managing business to be ever more

focused on the profits the owners would receive. Today, corporations in the financial services

industry rule the world.  

Look at America. Mutual funds own almost half of the market capitalization of the United

States of America. The average holding period of a company s stock in a fund is under twelve

months. The message mutual funds and other financial managers send to management at the

companies they invest in is this: do something smart right now, during this short period that

I own the stock. As a result, Unocal contracts for oil in Burma, resulting in the enslavement of

thousands. And American battery manufacturers contract for lead from Doe Run, Peru,

resulting in the poisoning of thousands in La Oroya, where 99% of children have blood levels

that exceed acceptable limits, thanks to an American-owned smelter that has been polluting

the city since 1922.3
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How is it that human rights abuses result from finance.  To explain, I reach back to my

childhood.

Cowboy shows were still popular when I was growing up. One scene played in almost every

episode. It had variations, but always the essential elements remained. Generally, there was a

vulnerable person or family, often a grandmother, mother, and three young children in a

wagon or stagecoach drawn by two or four strong horses. Something would cause the horses to

stampede without purpose. This spelled disaster for the helpless family hugging each other in

terror.  Then Cowboy Bob would gallop up along side the lead horse and, in a magnificent

display of heroic athletic ability, manage to pull the beast to a more moderate pace and steer

the wagon to safety. 

Today the financial engine of the world is engaged in a stampede, carrying the world s

population with it.  We do not know exactly where this ride will end but we know that the

lack of purpose spells disaster for our helpless family of humankind.  Now who is Cowboy

Bob?  Is he government? No, government fiscal and monetary policy - particularly in

developing nations - is increasingly subject to the dictates of the world financial system.  Is he

the consumer?  No, consumers  tastes preferences and corporate advertising and media

continuously manipulate consumer trends. Is he benign management at multinational

corporations? No, corporate management has come under the relentless pressure of financial

institutions to enhance shareholder returns. 

In my view, there is only one possible Cowboy Bob -- an investor class. Without an

investor class that is able to adroitly steer the thundering forces of finance, and thereby

commerce, disaster is certain. This is our task, the socially responsible investor must protect

that helpless family of man as it clings to survive.  We must create rules that work not only

for the horsepower, but also for the family.

Introduction to SRI

Using socially responsible investing as a tool to bring about universal human dignity has

begun.  Moreover, I hope that by the conclusion of my comments you will agree with me that

socially responsible investors are making real contributions to this end.

To begin, I would like to introduce my field. Globally over 500 mutual funds exist that use

ethical criteria in the stock selection process. While there are differences between the holdings

each fund has, there are real similarities in the purpose and general approach to investing with

values.  

First, we pick stocks that are ahead of the curve on the issues we care about, on the

environment and human dignity. That way we will build a means of accounting for the true
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cost to people and the planet of corporate profits. 

Second, we engage. Owners of a share of a company have the right in many countries to go

to the annual meeting and discuss non-routine items with the company s management and

the board. But even without that right, we use direct dialog with management to raise issues

of concern.

Third, we support less traditional, but high impact, investment areas, areas that finance

good things. We make deposits at community development credit unions; we make loans to

finance micro-credit loans; we finance new greener technologies. 

These three, setting standards for purchase, engagement, and high impact investments

define us. Finance must be a part of the solution or it will be the problem.  It is now the

directionless thundering horsepower of the world, but with enough firms doing these three

things, the power of finance can save us. How much does it take? I once asked George Soros

that question and he thought perhaps ten percent of the market. With ten percent of the

market we could give our grandchildren a chance at a green and graceful future.

However, it will not be easy.  Think of the scale of what we have to do.  In April 2008 the

now defunct Lehman Brothers estimated that roughly $870 Trillion in asset backed securities

and in collateralized debt obligations. Now bear in mind that the purchasing power of the

world, as measured by the global GDP, stood at roughly $65 Trillion as of 2007.4 GDP

tracks real things like salaries and the purchase of an automobile.  We call it the real

economy. How can a real economy of only $65 Trillion support $870 Trillion and more in the

financial economy? The answer is it cannot. Money is stampeding to make money and leaving

the purpose of capitalism, which is to provide goods and services efficiently, behind.  If

anyone doubts this, recall the past few weeks.  With this in mind, I will begin to review SRI

strategies to address human rights.

Divestment 

Let us review together the history of investor awareness as it relates to responsible investing

and human rights.  In some ways, this is not a new thought. I recall that as a girl my

grandmother told me about a childhood friend who had given away an inherited fortune

because it came from selling weapons. The friend called it blood money and even in the 1930s

did not want anything to do with it. 

But that was a private act, lacking in impact on a structure.  The debate over the role of

corporations, particularly American corporations, doing business in South Africa, launched a

new concept, a concept that linked investors both to the problem and to the solution.  

It began in the early 1970s, when companies were asked to sign a code of conduct called
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The Sullivan Principles.  Signatories would agree to completing and submitting an annual

questionnaire.  The questions were quite simple. How many blacks supervise how many

whites and how many coloreds?   Do blacks, whites and coloreds eat in the same cafeteria?

As a result, concerned shareholders entered into dialog with companies and won voluntary

disclosure. The data was reviewed and monitored. However, through the years the disclosure

was not comforting.  As it turned out, American companies were part of a system of

strengthening Apartheid. Not only did they pay taxes, a form of direct support, to a

government that kept the vast majority from voting, but they also did not make progress

towards integrating the work forces and empowering the coloreds and blacks.

The lessons were well learned. From disclosure came data. From data came knowledge.

From knowledge came action by civil society. The city of Baltimore, MD voted to divest

companies doing business in South Africa. The state of New Jersey decided not to buy Ford

cars for the police there.  Finally, in 1994, 23 years after the first shareholder inquiry, the

majority was granted the vote.

Divestment continues to be a popular way of addressing cases where the government is as

much an abuser of rights as a company. Today the focus is on two governments, Sudan and

Burma. In February 2007, the influential columnist, Nicholas Kristof of the New York

Times, urged his readers to find out whether their investments are helping finance the

janjaweed militias that throw babies into bonfires in Darfur and Chad.   Although he

generally believes that economic sanctions can be counterproductive, Kristof argued that

Sudan is an exception, a rare instance where narrowly focused divestment makes practical as

well as moral sense.... In this case, the cost of divestment to fund managers or investors is

negligible, and there is a real prospect that the strategy will add enough attention,

embarrassment and pressure that Sudan will stop slaughtering Darfuris - just as it has stopped

massacring people in southern Sudan.  I would agree.  So would the thousands of college

students who have protested their university endowments investing there. 

The military regime in Burma is the other target of divestment. Most American SRI funds

do not own stocks of companies that sell strategic items directly to the regime.

I have a tale to tell about socially responsible investing research and Burma. You may ask,

Why divest? What difference can it make? Does my non-ownership of a company s stock

make any difference?  My answer is yes, it does. When investors use human rights standards

to evaluate companies, these standards can become a benchmark for companies to aspire to.

The following story illustrates how. 

In December 2006, Domini extended its research into the Asia-Pacific region with two new

funds.  Shin Furuya, Domini s lead research analyst for the Asia-Pacific region, was

researching Toyota Motor and untangled a complicated web of cross ownership of a company

called Toyota Tsusho.  Toyota Motor owns less than half of Toyota Tsusho, but is Toyota

Tsusho s biggest customer and has several representatives on the board of directors.
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Additionally, a former executive of Toyota Motor currently serves as Toyota Tsusho s CEO.

These facts represented a good deal of control.? Toyota Tsushu, the smaller company, sells $1

billion a year to the military dictatorship of Burma. 

Because of the cross-influence between the two companies, we determined not to own

Toyota. Last year at a meeting of the Japan Society held in New York City, Shin Furuya

delivered a letter to the chair of Toyota Motor, asking whether it is possible for Toyota to

maintain a material interest in Toyota Tsusho without supporting the military regime and its

abuses of human rights. 

Initially the company said it was not responsible for the actions of its trading partner.

However, recent discussions indicate a shift in the company s thinking. The company now

tells us that it shares our concerns, and is raising these questions at the highest levels of

Toyota Tsusho. The company has agreed to keep us informed on the status of these internal

discussions - discussions that began with our research department.5

Divestment can be effective. It is, however, a seldom used tool. In the long run, responsible

investors seek to build a system of disclosure. We wish to shine a light on the impact company

behavior has on the lives of people.  We do that through research. 

Introducing Domini’s approach to SRI - Key Indicators

Before going on, let us spend a few moments considering the basic structure of setting and

applying social criteria to an investment portfolio. At Domini Social Investments, our basic

approach is covered in detail by our Standards Brochure, which can be found at

www.domini.com. As with each of our standards, these principles apply to every stock we

buy.  Our research rests on the premise that our investors, who are U.S. citizens, want to

invest in solutions while avoiding problems. The Standards Brochure criteria apply across the

board, into holdings in Europe and Asia.  

Today my comments focus on Human Rights. However, my firm does just as much

research into environmental practices, product innovation, or corporate governance. All are a

part of the process of sorting companies to find those that meet our standards. 

We have an in-house research team that both relies on the work of others and conducts our

own audits of companies. We provide a list of okay to own companies in each of our

geographic regions: North America, Greater Europe, and Asia Pacific.  Wellington

Management Company then applies a quantitative model to select portfolio holdings. Our job

is to determine what really matters to our investors - to get at the truth. Often corporate

public relations are an impediment to that goal so we needed a system to highlight the key

issues a given industry faces. 
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We created a framework for looking at companies that directs analysts to consider the one,

two, or three key indicators for each sub-industry. Many key indicators have to do with

human rights.

For instance, when an extractive industry operates in emerging economies, the analyst is

directed to search for environmental problems and for corruption.  

In 1994, the majority of South Africans got the vote. That same year Cofan and Secoya

Indians filed a $1.5 billion suit (which eventually was not heard) in the United States against

Texaco. It stated that because Texaco failed to act responsibly, their lives were ruined and

irreparable damage was done to the flora and fauna. They alleged that Texaco dumped about

3,000 gallons of oil per day into lagoons in the area. Moreover, the dumping of 450,000

barrels of crude oil directly into the Amazon basin was alleged. 

Residents could no longer drink the water or bathe in the lagoons in the region. A water

sample study by the Center for Economic and Social Rights, a New York-based health and

human rights group, confirmed the health risks in the region. Even without their day in

court, the story had been covered. The world began to understand the human suffering that

resulted from poor environmental behavior. 6

Ecological impact on indigenous people is tricky to find. Unless a court case is pending, the

researcher is completely dependent on the press or internet reports to learn of the problem.  I

do not have a solution to this issue yet, but we see it repeated in all the natural resource

extraction industries. This is the reason to use the key indicator. 

We rely heavily on our key indicators. For instance, when looking at an industry where the

customer is particularly vulnerable, such as health care, we direct the analyst to pay special

attention to product safety issues. When looking at a company that sells low cost retail

products, such as a chain retailer, we direct the analyst to look into whether the company has

implemented a code of conduct for its vendors and whether the code appears to be enforced.

When looking at a company in agri-business we look at how much of the business is organic

and what the history is of protecting those working in the fields from exposure and harm due

to pesticides. When dealing in countries where personal freedom is restricted we look at

censorship

At my firm, we have chosen to avoid China Mobile, even though we generally view mobile

telephones as a good thing. They after all allow communication and freedoms that come with

it. However, this phone company is implicated in government censorship. On the same issue,

we engage in shareholder conversations with Microsoft and Google, which we do own. This is

an example of how SRI firms view things differently. In the United States, where my

shareholders live, censorship in China, combined with significant ownership by the Chinese

government, is too far over the line.  However, Sustainable Asset Management, whose clients
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are mostly European has approved the stock and include it on their index.

These are just a few ways that our social research process itself creates a framework for being of

value in the human rights arena. We in the socially responsible investing field create a need for

transparency and a means for it.  At Domini Social Investments we take our job seriously. I

believe that responsible investing will build the framework for protecting people from a broad

range of human rights infringements.  

Combining Activism with Screening to Get Results: Vendors

When we poll our investors at Domini Social Investments as to what they most want to

avoid supporting with their investments, the answer is sweatshops.  Nothing is so hard for

people to face as the potential that they are somehow aiding and abetting behavior

unbecoming of civilized people.  Yet, we know that it is very difficult to give my shareholders

any assurance that I can avoid sweatshops.  I cannot often trace products all the way back to

their component parts. The data is hard to come by.  Even the definition is difficult.  What is

a sweatshop? Will I know it when I see it? To meet this shareholder need is hard, but thanks

to responsible investors, it is getting easier. Looking into this issue demonstrates the power of

using both research and engagement in combination. 

Recall that in South Africa the American company owned the factory at which its goods

were being made in South Africa. Today the world has changed. Manufacturing of most goods

are outsourced to the lowest bidder, who may overate under a tin roof in Guatemala one week

and Mozambique the next. Real human abuse takes place at some suppliers, but how does the

caring investor address this?

We began roughly 15 years ago, when it came out that that great symbol of American

values, the baseball, was being made by hand under horrific circumstances in Haiti. A

Catholic congregation of men, the Oblates, had a mission nearby and appealed to Catholic

religious congregations globally to find a way to help. 

Faith based investors approached companies that sold baseballs in America and asked them

to set standards for purchasing. This set of a long series of dialog, debate, discouragement and

finally some answers. Some nuns started studying the cost of living in various spots, to

ascertain what a living wage would be.  Social scientists studied the medical results of the lack

of sanitation in factories. Watchdog groups, began interviews with workers telling them what

the law was in their place of work. 

Through the years American companies like Disney and the Gap reduced the number of

suppliers that they used and committed to reviewing their remaining suppliers and ranking

them. They discontinued suppliers who failed on criteria and began reporting annually to

shareholders the progress each factory was making. 

These reports are now coming through on a number of companies. They represent a new
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type of data, data that helps us do our job of avoiding the worst offenders, but also data that

helps civil society of doing its job, giving a better life to its citizens.  But the definition of

sweatshop is evolving. A new type of sweatshop is evolving, centered on guest workers.

In June of this year The National Labor Committee on Wednesday issued a 65-page report,

The Toyota You Don t Know,  which accuses the Japanese automaker of using low-wage

temps  to build the popular Toyota Prius. Toyota s much admired Just in Time  auto parts

supply chain is riddled with sweatshop abuse, including the trafficking of foreign guest

workers, mostly from China and Vietnam to Japan, who are stripped of their passports and

often forced to work - including at subcontract plants supplying Toyota - 16 hours a day,

seven days a week, while being paid less than half the legal minimum wage,  the group said

in a statement. 

I have spoken of repressive regimes and how selective divestment is used to address the

issue. I have spoken of the use of key indicators at Domini and how they help us to focus on

human rights abuses in certain industries. I have spoken on how, through the past fifteen

years or so, shareholder engagement has brought together corporations, civil society and

finance, to begin to address the structure. Now let us delve into the growing problem of

slavery. 

Transparency’s new focus: slavery.

A year ago Bloomberg Markets magazine ran a feature story that began with the following

words: Hundreds of thousands of workers toil without pay in Latin America, producing

timber, gold and the charcoal used to make steel. Their labor goes into materials bought by

major companies - including General Motors, Kohler, Toyota and Whirlpool.  The article

went on to describe the life of a slave laborer and employers who are, in the words of a

Brazilian labor inspector, willing to defend slavery by force.  

Yet we on Wall Street are delighted with our own cleverness at benefiting from

competitive winners. Furthermore, these companies and we were all eager to benefit from the

corporate competitive advantage that slavery provided. That is we were delighted until we

were faced with exposure.  

A number of the implicated companies - as soon as they received the reporter s initial call -

decided to suspend purchases from the suspect sources. As was the case in South Africa, data leads

to knowledge, which leads to action.  It is clear; we in the Financial Services industry are

empowering slave owners through our relentless enthusiasm for profit margin expansion and

through our failure to demand that it be done while protecting and defending basic human

rights. 

Also in Brazil, the sugar cane crops are cut manually by half a million migrant workers who

are held in rural locations for the four months of harvest. The work expected of them has
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doubled over the past dozen years and if, at the end of their labors, they fall short, they go

without pay. We tout sugar cane ethanol as a clean fuel and import it to the United States.

Our importers must be held accountable for verifying that their raw materials are not the

result of slave labor.7

Brazilian pig iron is an essential ingredient to steel manufacturing. But, slavery is endemic to

the charcoal camps,  Brazil s head of slavery inspection was quoted in Bloomberg magazine as

saying. Corporations like the plumbing manufacturer Kohler have been quick to demand

certification. Whirlpool tried to take a more hands off attitude, stating that the supplier should

be solely responsible.8, 9 Shareholder advocates mobilized immediately to hold purchasers

accountable.

The problem is global.  In Africa, Ivory Coast production of chocolate has turned into a

slave business with child labor implications. The large American food company, Cargill, lends

farmers money to acquire land and grow crops. But the loans are unreasonable. Borrowing

money has trapped the farmers into a circle of debt and hardship.  Not only whole families

but whole villages work to protect the farm, without pay. Cargill claims that they are not

responsible for irresponsible borrowers.10 Activists have responded by both promoting fair

trade chocolate and by filing resolutions with chocolate using companies, demanding that

they address this issue.

In Asia, credible evidence exists that the use of child labor in Uzbek cotton fields continues on

a systematic scale despite Uzbekistan s ratification of several ILO conventions relating to forced

and child labor. Investors and human rights organizations are urging the Government of

Uzbekistan to take immediate, concrete steps toward ending the use of forced child labor in

cotton harvesting.  

Here investors chose to use their ownership as a means to bring the issue to the government

there.  Shareholders with combined assets of over $250 billion, along with human rights

advocates, sent appeals today to Uzbek President Islam A. Karimov, Director General Juan

Somavia, the head of the International Labor Organization (ILO), and U.S. Secretary of State

Condoleezza Rice. These efforts along with press reports resulted in getting representatives of

four major textile, apparel and retail trade associations working to organize a meeting with

the Uzbek Ambassador to the United States to express similar concerns.11
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There are many forms of human rights abuses by companies.

Repressive regimes, environmental devastation, slavery, and child labor are all aspects of an

ugly story. There are others. Construction companies, particularly American construction

companies in Iraq, have been tied to a series of corruption cases. Food companies using harsh

pesticides and herbicides act with disregard for the workforce they poison, the children born

with birth defects and the consumers of the poison laden fruit or vegetable. Mortgage

companies lobbied to change the rules so that special mortgagees for special people could be

created and that cost the borrower his or her home. With regard to product safety, perhaps

asbestos is the best-known and best documented demonstration of distain for human life and

safety. I discussed industries where the customer is especially vulnerable, and want to point

out that we at Domini avoid companies that run for-profit prisons.

Another Potential Influence we have: Memories are long

Memories are long. Human rights abuses dog companies decades after the event. I know

people in America who will not own a Mercedes, since it was a Nazi company using Jews as

slave labor 60 years ago. IBM today faces a class action law suit for the business it conducted

in South Africa 30 years ago, when it ran the identity card system for that country. 

Forty years after the discovery that Showa Denko Corporation was dumping mercury into

the Agano River, that act still taints the company s reputation so much so that it is reported

in the on-line encyclopedia, Wikipedia, in their write up on them. The mercury caused 690

people to develop Niigata Minamata disease, a syndrome caused by severe mercury poisoning.

The disease was caused by the company dumping wastewater from mercury-sulphate-catalysed

acetaldehyde production at the Showa Electrical Company s chemical plant in Kanose village.

This highly toxic compound was released untreated into the Agano River where it

bioaccumulated up the food chain, contaminating fish which when eaten by local people

caused symptoms including loss of physical coordination, loss of feeling in the hands and feet,

general muscle weakness, narrowing of the field of vision and damage to hearing and speech.

Now the drain only releases rainwater.12

March 5, 2008 Japanese Japan s Supreme Court upheld a suspended prison sentence for a

former health ministry official convicted for failing to prevent the use of HIV-contaminated

blood products in the mid 1980s. The courts ruled Mr. Matsumura caused the death of a liver

disease patient in 1995 by failing to stop the use of contaminated blood products.  In Japan,
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the contaminated blood products infected 1,430 people with HIV between the late 1970s and

1986. More than 500 of them have died. Green Cross Corp., a subsidiary of Mitsubishi

Takeda Pharma Corp., used blood products imported from the United States, collected from

needle-drug users and federal prisoners in Arkansas.13

Decades after the company discontinued use of asbestos, Kubota s president publicly

apologized for the exposure his company had allowed that poisoned worker, their families and

the community. Dec. 26, 2005, the company s apologized to people suffering from asbestos-

linked diseases who live near Kubota s Kanzaki factory. It manufactured sewer pipes that

contained asbestos. Records show the factory used nine tons of blue asbestos, believed to be

the most toxic form of the substance, between 1957 and 1975.  Of the 251 employees

involved in producing the pipes for more than a decade, roughly half have been diagnosed

with asbestos-linked diseases such as mesothelioma, and 61 had died by the time he

apologized.14

Concluding Sentiments

I have spent some time discussing the various responses socially responsible investors have

made to human rights abuses.  We have not been able to change the course of human events

as yet, but we certainly have helped many thousands through our work on the sweatshop

issue.  

The field of socially responsible investing is the only effective tool that NGO, faith groups,

and others concerned about universal human dignity have found to bring corporate

management into constructive engagement to face issues of concern to all persons of good

will.  

In 1980 I wrote to a letter to Boston College Library asking them to do a computer search

using key words.  I used words like stocks, bonds, socially responsible, ethical, moral,

corporations.  There was no web then, no Google. After three weeks I received a list of article

titles that met the criteria. None were relevant.  There were stories on the ethics of

mother/child bonding and on the unethical business practice of a few.  Last year over 6,000

companies printed CSR reports. They did this in response to a groundswell in inquiries,

inquiries that socially responsible investors initiated. Never allow someone to argue that the

field has no impact. 

Field is much misunderstood. Many say we cannot be a single voice; there are conflicting

values at work. But the values of human dignity, of ecological sustainability, in short, of a

pleasant future for our great, great, great grandchildren, are universal values that every social
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investment professional strives to achieve. 

They say that you cannot make money this way. Yet the index KLD Research and Analytics

maintains to track socially responsible investing in the U.S, the Domini 400 Social Index, has

outperformed the Standard & Poor s 500 index on both a one year, and on a since inception

basis.15

They say it is not real. Big money does not care about these soft issues. The big boys  of

Wall Street are more hard nosed that that. Yet every major brokerage firm offers research on

the topics that socially responsible investors seek answers to. Many offer specialized products,

mutual funds or asset management, based on the research they sell.  

They say that it is a question about fiduciary responsibility. The lawyers warn that

anything that limits your universe must limit your return. They worry that they must not

allow the pursuit of profits to be derailed by petty conversations over how the profits were

made. Yet the world s second largest law firm published an opinion stating, The links

between Environmental Social and Governance factors and financial performance are

increasingly being recognized. On that basis, integrating ESG considerations into an

investment analysis is clearly permissible and is arguably required in all jurisdictions. 16

We in the field of socially responsible investing create the demand for corporate social

responsibility reporting and can create financing for the proponents of our ideals. SRI

investors stand at the juncture of the real world and the game of money. We strive to hold

financial systems accountable for the results they create. Around the world the disenfranchised

look to us. We must not let them down. We must bring finance back to its founding purpose

-- that of providing people with the goods and services they need: food, clothing, healthcare,

shelter and comfort. 

We in this room work in partnership with NGO s around the world. We work in the city

and on Wall Street. We rely on and support the faith-based organizations struggling for peace

and justice. We must continue to work together to be recognized as the force for positive

social change that we are. There is evil and injustice in the world. But it wears a grandfather s

face. It calls itself a fiduciary, a profitable quarterly report.  It poses as a friendly financial

advisor, one who understands your personal dreams and who works night and day to help you

to achieve them.  We in this room cannot do everything, but unless we are involved, unless

we can harness the power of the financial services industry to work for human dignity and a

clean planet, finance will work against those goals and cost us a future. 

Thank you. 
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Preamble 

Whereas recognition of the inherent dignity and of the equal and inalienable rights of all members of

the human family is the foundation of freedom, justice and peace in the world, 

Whereas disregard and contempt for human rights have resulted in barbarous acts which have

outraged the conscience of mankind, and the advent of a world in which human beings shall enjoy

freedom of speech and belief and freedom from fear and want has been proclaimed as the highest

aspiration of the common people, 

Whereas it is essential, if man is not to be compelled to have recourse, as a last resort, to rebellion

against tyranny and oppression, that human rights should be protected by the rule of law, 

Whereas it is essential to promote the development of friendly relations between nations, 

Whereas the peoples of the United Nations have in the Charter reaffirmed their faith in fundamental

human rights, in the dignity and worth of the human person and in the equal rights of men and women

and have determined to promote social progress and better standards of life in larger freedom, 

Whereas Member States have pledged themselves to achieve, in cooperation with the United Nations,

the promotion of universal respect for and observance of human rights and fundamental freedoms, 

Whereas a common understanding of these rights and freedoms is of the greatest importance for the

full realization of this pledge, 

Now, therefore, The General Assembly, 

Proclaims this Universal Declaration of Human Rights as a common standard of achievement for all

peoples and all nations, to the end that every individual and every organ of society, keeping this

Declaration constantly in mind, shall strive by teaching and education to promote respect for these

rights and freedoms and by progressive measures, national and international, to secure their universal

and effective recognition and observance, both among the peoples of Member States themselves and

among the peoples of territories under their jurisdiction. 
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Article I 
All human beings are born free and equal in dignity and rights. They are endowed with reason and

conscience and should act towards one another in a spirit of brotherhood. 

Article 2 
Everyone is entitled to all the rights and freedoms set forth in this Declaration, without distinction of

any kind, such as race, colour, sex, language, religion, political or other opinion, national or social

origin, property, birth or other status. 

Furthermore, no distinction shall be made on the basis of the political, jurisdictional or international

status of the country or territory to which a person belongs, whether it be independent, trust, non-self-

governing or under any other limitation of sovereignty. 

Article 3 
Everyone has the right to life, liberty and security of person. 

Article 4 
No one shall be held in slavery or servitude; slavery and the slave trade shall be prohibited in all their

forms. 

Article 5 
No one shall be subjected to torture or to cruel, inhuman or degrading treatment or punishment. 

Article 6 
Everyone has the right to recognition everywhere as a person before the law. 
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Article 7 
All are equal before the law and are entitled without any discrimination to equal protection of the law.

All are entitled to equal protection against any discrimination in violation of this Declaration and

against any incitement to such discrimination. 

Article 8 
Everyone has the right to an effective remedy by the competent national tribunals for acts violating the

fundamental rights granted him by the constitution or by law. 

Article 9 
No one shall be subjected to arbitrary arrest, detention or exile. 

Article 10 
Everyone is entitled in full equality to a fair and public hearing by an independent and impartial

tribunal, in the determination of his rights and obligations and of any criminal charge against him. 

Article 11 
1. Everyone charged with a penal offence has the right to be presumed innocent until proved guilty

according to law in a public trial at which he has had all the guarantees necessary for his defence. 

2. No one shall be held guilty of any penal offence on account of any act or omission which did not

constitute a penal offence, under national or international law, at the time when it was committed.

Nor shall a heavier penalty be imposed than the one that was applicable at the time the penal offence

was committed. 
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Article 12 
No one shall be subjected to arbitrary interference with his privacy, family, home or correspondence,

nor to attacks upon his honour and reputation. Everyone has the right to the protection of the law

against such interference or attacks. 

Article 13 
1. Everyone has the right to freedom of movement and residence within the borders of each State. 

2. Everyone has the right to leave any country, including his own, and to return to his country. 

Article 14 
1. Everyone has the right to seek and to enjoy in other countries asylum from persecution.

2. This right may not be invoked in the case of prosecutions genuinely arising from non-political crimes

or from acts contrary to the purposes and principles of the United Nations. 

Article 15 
1. Everyone has the right to a nationality.

2. No one shall be arbitrarily deprived of his nationality nor denied the right to change his nationality. 

Article 16 
1. Men and women of full age, without any limitation due to race, nationality or religion, have the

right to marry and to found a family. They are entitled to equal rights as to marriage, during

marriage and at its dissolution.

2. Marriage shall be entered into only with the free and full consent of the intending spouses.

3. The family is the natural and fundamental group unit of society and is entitled to protection by

society and the State.
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Article 17 
1. Everyone has the right to own property alone as well as in association with others.

2. No one shall be arbitrarily deprived of his property. 

Article 18 
Everyone has the right to freedom of thought, conscience and religion; this right includes freedom to

change his religion or belief, and freedom, either alone or in community with others and in public or

private, to manifest his religion or belief in teaching, practice, worship and observance. 

Article 19 
Everyone has the right to freedom of opinion and expression; this right includes freedom to hold

opinions without interference and to seek, receive and impart information and ideas through any media

and regardless of frontiers. 

Article 20 
1. Everyone has the right to freedom of peaceful assembly and association. 

2. No one may be compelled to belong to an association. 

Article 21 
1. Everyone has the right to take part in the government of his country, directly or through freely

chosen representatives. 

2. Everyone has the right to equal access to public service in his country. 

3. The will of the people shall be the basis of the authority of government; this will shall be expressed

in periodic and genuine elections which shall be by universal and equal suffrage and shall be held by

secret vote or by equivalent free voting procedures. 
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Article 22 
Everyone, as a member of society, has the right to social security and is entitled to realization, through

national effort and international co-operation and in accordance with the organization and resources of

each State, of the economic, social and cultural rights indispensable for his dignity and the free

development of his personality. 

Article 23 
1. Everyone has the right to work, to free choice of employment, to just and favourable conditions of

work and to protection against unemployment. 

2. Everyone, without any discrimination, has the right to equal pay for equal work. 

3. Everyone who works has the right to just and favourable remuneration ensuring for himself and his

family an existence worthy of human dignity, and supplemented, if necessary, by other means of

social protection. 

4. Everyone has the right to form and to join trade unions for the protection of his interests. 

Article 24 
Everyone has the right to rest and leisure, including reasonable limitation of working hours and

periodic holidays with pay. 

Article 25 
1. Everyone has the right to a standard of living adequate for the health and well-being of himself and

of his family, including food, clothing, housing and medical care and necessary social services, and

the right to security in the event of unemployment, sickness, disability, widowhood, old age or other

lack of livelihood in circumstances beyond his control. 

2. Motherhood and childhood are entitled to special care and assistance. All children, whether born in

or out of wedlock, shall enjoy the same social protection. 
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Article 26 
1. Everyone has the right to education. Education shall be free, at least in the elementary and

fundamental stages. Elementary education shall be compulsory. Technical and professional education

shall be made generally available and higher education shall be equally accessible to all on the basis of

merit. 

2. Education shall be directed to the full development of the human personality and to the

strengthening of respect for human rights and fundamental freedoms. It shall promote

understanding, tolerance and friendship among all nations, racial or religious groups, and shall

further the activities of the United Nations for the maintenance of peace. 

3. Parents have a prior right to choose the kind of education that shall be given to their children. 

Article 27 
1. Everyone has the right freely to participate in the cultural life of the community, to enjoy the arts

and to share in scientific advancement and its benefits. 

2. Everyone has the right to the protection of the moral and material interests resulting from any

scientific, literary or artistic production of which he is the author. 

Article 28 
Everyone is entitled to a social and international order in which the rights and freedoms set forth in this

Declaration can be fully realized. 

Article 29 
1. Everyone has duties to the community in which alone the free and full development of his

personality is possible. 

2. In the exercise of his rights and freedoms, everyone shall be subject only to such limitations as are

determined by law solely for the purpose of securing due recognition and respect for the rights and
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freedoms of others and of meeting the just requirements of morality, public order and the general

welfare in a democratic society. 

3. These rights and freedoms may in no case be exercised contrary to the purposes and principles of the

United Nations. 

Article 30 
Nothing in this Declaration may be interpreted as implying for any State, group or person any right to

engage in any activity or to perform any act aimed at the destruction of any of the rights and freedoms

set forth herein.
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